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V{ 



CONDITIONS UNDER WHICH WOMEN AND CHIL- 
DREN LABOR IN THE VARIOUS INDUSTRIES 
AND OCCUPATIONS. 



The following order was adopted by the House of Repre- 
sentatives on June 13^ 1913: — 

Ordered, That the speaker be directed to appoint a special committee 
of nine members of the House of Representatives to sit during the recess 
of the General Court and investigate the conditions under which women 
and children labor in the various industries and occupations; whether 
any of the present laws are being evaded, and if so, how to prevent 
such evasions; and also to ascertain whether it is advisable to change 
any of the existing laws on the subject of the employment of women and 
minors. The conunittee shall have the power to smnmon witnesses, ad- 
minister oaths and compel the production of books and papers. The 
committee shall give public hearings in the State House; may travel 
to any part of the Commonwealth and shall receive such compensa- 
tion, and may incur such expenses, as shall be approved by the Gov- 
ernor and Council. The committee shall report to the House on the first 
Wednesday in January, with such recoimnendations as they may deem 
advisable. 

In pursuance of the order the speaker^ on June 20, appointed 
the following members on the committee: — 

Rep. Nathan A. Tufts of Waltham, Chairman. 

Rep. Laurence S. Perry of New Bedford. 

Rep. William M. Robinson of Chelsea. 

Rep. William S. Duncan of Clinton. 

Rep. Martin Hays of Boston. 

Rep. Henry Achin, Jr., of Lowell 

Rep. William J. Sullivan of Boston. 

Rep. John Mitchell of Springfield. 

Rep. Edward C. Bodfish of Wareham. , 
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On July 8 the committee completed its organization by 
the election of Grover C. Hoyt of Boston as its secretary. 
Mr. Duncan was prevented by illness from attending the 
early sessions of the committee, and when subsequently ap- 
pointed by His Excellency the Governor, as clerk of the 
Second Eastern District Court of Worcester, he tendered his 
resignation as a member of the Legislature, thereby auto- 
matically severing his connection with this committee. 

The committee has given many public hearings at the 
State House in Boston, and in addition has held other hearings 
in every city and town in the Commonwealth where such 
hearings were requested. Ipswich was visited during the 
strike in the hosiery mill there, in order that first-hand in- 
formation as to the cause of the disturbance might be obtained. 

It began its meetings immediately upon its appointment, 
and they were continued without interruption imtil the week 
ending December 27. In all places which the committee has 
visited for the purpose of giving hearings it has been favored 
with large audiences, in several cases the hall selected for 
the hearing having proven utterly inadequate for the number 
of persons who have desired to express their views through 
the committee to the General Court. While the lack of an 
appropriation has prevented the preparation of a complete 
stenographic report of the mass of evidence presented to the 
committee, the secretary has kept comprehensive notes setting 
forth the ideas of those who have addressed the committee. 
These notes, comprising several hundred pages, may be seen 
by any interested party upon application to the secretary. 

In order that it might have the benefit of such advice as 
might be offered by the members of the General Court of 
1913, the committee, on July 23, addressed to each member 
the following letter: — 

Boston, Mass., July 23, 1013. 

Deab Sib: — The committee which was appointed to investigate the 
conditions surrounding the employment of women and children in this 
Conmionwealth is conducting hearings at the State House and taking 
testimony upon the subject-matter involved. It is the desire of the 
committee to have the co-operation of members of the Senate and House, 
and to that end your assistance is solicited. If you are interested in the 
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subject under investigatioiiy and have any evidence or suggestions for 
legislation to present to the committee, your attendance in the near future 
will be appreciated. Arrangements to hear you or any of your constituents 
may be made through the secretary of the committee. 

Yours respectfully, 

Nathan A. Tufts, 
Chairman. 

Many of the members thus addressed communicated with 
the committee, either by letter or by word of mouth, indicating 
such changes, if any, as they believed to be desirable in the 
laws specifically referred to the committee for its investigation. 
Encouraged by the spirit of co-operation shown by the members 
of the General Court of 1913, the committee, on November 8, 
sent to each member-elect of the General Court of 1914 an- 
other letter requesting his advice and co-operation. This 
communication was as follows: — 

Boston, Mass., Nov. 8, 1918. 

The special recess committee, which has been considering the laws 
of Massachusetts relating to the employment of women and children, is 
anxious for your co-operation and assistance. Especially are we desirous 
of your opinion in regard to the working of the child labor bill, so called, 
which went into effect Sept. 1, 1913. For the purpose of giving 
you an opportimity of appearing before the committee, should you so 
desire, the committee will sit on Wednesday, November 12, and Thurs- 
day, November 13, in Room 227 of the State House, at 10.30 a.m. If 
you are unable to appear on either of these days, and desire to be heard 
later, the committee will be pleased to make arrangements accordingly. 
Should you be unable to appear in person and wish to communicate with 
the committee by letter, an expression of opinion from you in that form 
will be welcome. It might be added that recommendations and expres- 
sions of opinions in regard to any of the laws concerning the labor of women 
and minors will be appreciated. 

Very truly yours, 

Nathan A. Tufts, Chairman. 
Gboveb C. Hott, Secretary. 

Again the committee was favored with advice from several 
members-elect, and to all those who have thus assisted it 
in arriving at its conclusions the committee extends its thanks. 

The new child labor law, which took effect September 1, 
made the appointment of the committee especially opportune. 
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Since that date practically all the time of the committee has 
been given to listening to protests against that statute or 
certain of its phases, and the committee feels warranted in 
making that law a particular feature of its report, because 
of its importance and the obvious fact that there has been a 
widespread demand for changes in the statute. 

In order to obtain a comprehensive idea as to the methods 
by which the Commonwealth has sought to enforce its laws 
for the protection of employed women and children, the 
committee examined Jophanus H. Whitney, Chief of the 
District Police, and several of the factory inspectors then 
serving under him, and learned how those inspectors have 
attempted to enforce the law. One of the facts brought out 
early in the investigation was that because of the lack of 
inspectors, there being at the time but eighteen, it had been 
impossible to make a thorough inspection of any given es- 
tablishment — whether a factory, workshop or mercantile — 
more often than once a year, and in certain of the congested 
districts, notably in Boston and in districts extending over a 
large area, such as those in the extreme western part of the 
State and the district in which Cape Cod is included, it had 
been impossible to make an examination of every establishment 
more often than once in fifteen months. 

It is hardly to be expected that any inspector, no matter 
how thorough and painstaking he may be in each of his visits 
of inspection, can properly enforce the laws of the Common- 
wealth if he visits an establishment not oftener than once 
in fifteen months. The committee is of the opinion that 
the inspecting force should be materially increased. At the 
present time it consists, under the State Board of Labor and 
Industries, of eighteen men and women, and by the legislation 
of 1912 is to be increased to twenty-four, when the Civil 
Service Commission shall have prepared an eligible list and 
the Board shall have made appointments therefrom. We 
are informed by representatives of the State Board of Labor 
and Industries that with twenty-four inspectors the Board 
hopes to be able to so arrange the State that an inspection 
of every establishment may be made as frequently as once 
n nine months. 



1914.] HOUSE — No. 2126. 7 

In the case of employers who are anxious to comply with 
the law, — and the committee is of the opinioai that a very 
large majority of Massachusetts employers have such a desire, — 
the law can be enforced without more frequent inspections. 
It is unfortunately true, however, that there is in Massa- 
chusetts, as everywhere else, a small minority of employers who 
are ever ready either to ignore the law or deliberately to 
violate its requirements. For such employers a much more 
frequent inspection should be provided, and the committee 
accordingly recommends legislation permitting the State Board 
of Labor and Industries to appoint additional inspectors. 

Another condition brought forcibly to the attention of the 
committee is the lack of sufficient inspection of buildings 
throughout the Commonwealth. The building department of 
the district police, upon which is imposed the duty of in- 
specting all buildings outside of Boston, was reorganized on 
November 1, in accordance with the provisions of chapter 655 
of the Acts of 1913, and while it is too early to criticize either 
the scope of that act or the efficiency of its administration, 
it is qidte apparent that the present inspection force is insuf- 
fident to make inspections with such frequency as will be 
necessary properly to safeguard the working people of the 
Commonwealth. The committee accordingly indorses the 
reconmiendation in the annual report of Chief Whitney of the 
district police, that he be allowed to appoint six additional 
inspectors in the building department of the district police. 

The early investigations of the committee were made un- 
necessarily difficult because of the expected transfer of in- 
si>ectLon authority from the district police and the State 
Board of Health to the State Board of Labor and Industries, 
provided for by chapter 726 of the Acts of 1912, and which, 
by the terms thereof, should have been appointed prior to 
the first day of June, 1913. When its hearings were begun 
in July the committee found that there had been a suspen- 
sion since the 1st of June in the activity of the State Board 
of Health in enforcing the laws relative to factory sanitation, 
etc., which formerly had been under the jurisdiction of that 
Board, the Attorney-General having ruled that all powers 
of the State Board of Health in respect to such laws had 
expired on June 1. 
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A different situation was found in respect to the laws pre- 
viously enforced by the district police. The Lepslature of 
1913 had provided that the inspectors of the district police 
formerly classified as factory inspectors, and who, by the 
terms of chapter 726 of the Acts of 1912, were to be trans- 
ferred to the position of industrial inspectors under the State 
. Board of Labor and Industries, should continue to perform 
their former duties until such time as the said Board was 
named and began its enforcement of the laws entrusted to it. 
The Attorney-General ruled that this provision of law per- 
mitted the district police to continue the enforcement of 
such laws as formerly had been within their jurisdiction. 

The committee was of opinion, however, that the non- 
appointment of the members of the State Board of Labor and 
Industries was working seriously to the disadvantage of the 
Commonwealth, and especially of its employed women and 
children. It developed that there was no authority in the 
Commonwealth for the issuance of licenses permitting per- 
sons in tenement or dwelling houses to engage in the alteration, 
making, repairing or finishing of wearing apparel, and that 
such work had either been suspended or was being done with- 
out authority of law. Numerous other statutes formerly in 
the jurisdiction of the State Board of Health were found to 
be not enforced, and after investigation the committee deemed 
it to be its duty to call the matter to the attention of His 
Excellency the Governor. Accordingly, on July 29 the com- 
mittee addressed a communication to the Governor as follows: — 

B08TON, Mabb., July 29, 1913. 

EnoENB N. Foss, Oovemor, State House, Boston, Mass. 

YoxTB Excellsnct: — It has come to the attention of the special com- 
mittee which is investigating conditions relative to the employment of 
women and children in this Commonwealth that the State Board of 
Health, acting under an opinion of the Attorney-General, gave up on 
June 1, 1913 the enforcing of such laws relative to the employment of 
women and children as were formerly under its jurisdiction, to some of 
which reference is made on the within enclosure. 

Inasmuch as the work above referred to was traosferred to the State 
Board of Labor and Industries, established by chapter 726 of the Acts of 
1912, for nearly two months nothing has been done toward supervising or 
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enforcing the law in this respect, since the membership of the latter Board 
has not as yet been established. 

The members of this committee believe that such a condition is detri- 
mental to the best interests of the working women and children of the 
Commonwealth, and respectfully urge upon Your Excellency the advis- 
ability of the immediate appointment of the members of that Board, so 
that the interrupted work may be taken up without further delay. 

Youis respectfully, 

For the Committee, 

Gboveb C. Hoyt, 
Secretary. 

In an enclosure transmitted with the above letter the com- 
mittee called attention to the following statutes which were 
not then enforced: — 

Chapter 164, Acts of 1907, and chapter 514, section 104, 
Acts of 1909, requiring that medical and surgical appliances 
be provided in factories. 

Chapter 514, Acts of 1909, sections 106 to 111, inclusive, 
providing for regulation of the manufacture, etc., of clothing 
in tenements and dwellings, and for the licensing of persons 
engaged in such work. 

Chapter 514, Acts of 1909, sections 83 to 85, inclusive, 
relative to the ventilation of factories in which five or more 
persons are employed. 

Chapter 514, Acts of 1909, section 94, relative to the clean- 
liness and lighting of factories and workshops. 

Chapter 514, Acts of 1909, sections 86 to 90, inclusive, 
providing that emery wheels and belts and buffing wheels 
and belts shall be provided with hoods, suction pipes and 
fans or blowers, for the protection of employees against dust. 

Chapter 514, Acts of 1909, section 102, requiring that 
foundries shall be provided with adequate washing facilities 
and water-closets. 

Chapter 514, Acts of 1909, section 78, requiring that manu- 
facturing establishments shall provide pure water for their 
employees. 

Chapter 514, Acts of 1909, as amended by chapter 259, 
Acts of 1910, sections 79 to 82, inclusive, providing that 
factories, workshops, mercantile or other establishments or 
offices shall be provided with proper water-closets for both 
sexes. 
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Chapter 404, Acts of 1910, prohibiting the employment of 
minors in trades, processes of manufacture or occupations 
deemed to be injurious to the health of minors under eighteen 
years of age. 

Chapter 325, Acts of 1908, providing that water used for 
humidifying purposes shaU be pure. 

Chapter 543, Acts of 1910, relative to regulating the hu- 
midity and temperature of the atmosphere in textile factories. 

Chapter 281, Acts of 1911, prohibiting the use of suction 
shuttles in factories. 

Chapter 653, Acts of 1912, regulating the employment of 
women in core rooms. 

The suggestion of the committee met with a • ready re- 
sponse from the Governor, and the members of the State 
Board of Labor and Industries were appointed and confirmed 
at the next meeting of the Executive Council. 

Although the new Board has been in existence only a few 
months, the results of its activities are already apparent. 
The committee is firmly of the opinion that the laws of the 
Commonwealth in relation to the employment of women and 
minors are being enforced to-day as they never were before. 
The Board has adopted a policy of co-operation; that is to 
say, it has decided that better results can be obtained by in- 
ducing employers to comply with the law through a better 
understanding of its purposes rather than by attempting to 
force them into compliance. In most cases the new system 
appears to be working admirably. In a few cases when em- 
ployers have refused to accept the good oflBces of the Board, 
prosecutions have followed, apparently with a most salutary 
effect. 

The committee has made a somewhat exhaustive study of 
the laws of all other States in the Union which are generally 
understood to have adopted advanced legislation in respect 
to the labor problem. Several of the States lead Massachusetts 
in certain provisions of law, but in every case the com- 
mittee has found that such States fall behind Massachusetts 
■'-^r respects, and that, so far as the general average of 
labor laws goes, Massachusetts stands to-day as a 
1 labor legislation. In order that there may be no 
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dispute of this statement, and that all interested Massachu- 
setts citizens may have an opx>ortunity for comparing our own 
laws with those of other States, the committee presents as a 
supplement to this report the statutes of other leading States 
in respect to the employment of women and children. Careful 
study of this supplement, we believe, will convince every one 
that what Massachusetts most needs is improved enforcement 
of the laws now on the statute books rather than extensive 
additions thereto. 

Codification. 

One of the first things to which the attention of the com- 
mittee was called was the urgent necessity for a codification 
of the laws of the Commonwealth relating to labor. At the 
present time the labor laws are in a most chaotic condition, 
as was shown during the past fall when the Massachusetts 
Civil Service Commission advertised an examination for 
the position of industrial health inspector under the State 
Board of Labor and Industries. Many persons intending to 
take the examination sought from the several State depart- 
ments, in which such information usually is obtainable, copies 
of the labor laws, and all were informed that the only way 
they could secure the desired information was by searching 
through the acts and resolves of the several years since 1909, 
when the last codification took place. Chapter 514 of the 
acts of that year contained all of the laws of the Common- 
wealth relating to labor which had then been enacted; many 
changes in and additions to that statute have since been made. 
In 1910, the year following the codification, no less than 11 
changes were made therein; in 1911 the number of changes 
was 19; in 1912 the number dropped to 13, but in 1913 it 
reached the unprecedented number of 29. These figures 
indicate that not less than 72 additions to, or amendments of, 
the labor law have been enacted since it was last codified, 
and the committee is therefore strongly of the opinion that 
the time has arrived for a new enactment of a codified labor 
law. 

It is, of course, highly desirable that such codification be 
prepared and enacted during the present session of the General 
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Court, in order that the public may not for another year be 
put to the inconvenience of being compelled to search through 
several volumes of the acts and resolves to learn just what the 
labor laws permit and what they forbid. 

The committee therefore recommends that any or all com- 
mittees, to which may be referred any petitions or* recom- 
mendations for amendments of the labor laws, be directed 
to make a report on such matters not later than the second 
Wednesday in April, in order that the two branches may dispose 
of all such matters in due season to permit the joint com- 
mittee on labor later to report to the General Court a codi- 
fication of the labor laws as they will stand when the General 
Court of 1914 shall have completed its duties. 

Ventilation. 

The present law with respect to ventilation applies only 
to factories in which five or more persons, and workshops 
in which five or more women or young persons, are employed. 
There seems to the committee no good reason why the scope 
of this statute should be so limited. Our investigations have 
shown that very frequently conditions as to ventilation, etc., 
are far worse in a small factory or workshop than in those where 
five or more persons are employed, due sometimes to lack 
of co-ordinated effort on the part of employees, which seldom 
is lacking in the larger establishments. 

Another seeming defect in the present ventilation law is 
that it does not apply to mercantile establishments. While 
it may well be urged that in the ordinary mercantile estab- 
lishment there is less need of regulative legislation because 
of the fact that in the usual course of trade the doors are 
frequently open, still there can be no reasonable objection 
to the proposition that even in such establishments there 
should be required such ventilation as will prevent the air 
becoming so impure as to be injiuious to the health of persons 
employed therein. 

The committee therefore recommends that sections 83 and 
84 of chapter 514 of the Acts of 1909 be so amended as to 
read as follows: — 
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Sbctxon 83. Every factory, workshop or mercantile establishment 
shall, while work is carried on therein, be so ventilated that the air shall 
not become so impure as to be injurious to the health of the persons em- 
ployed therein and so that all gases, vapors, dust, or other impurities 
injurious to health, which are generated in the course of the manufacturing 
process or handicraft carried on therein, shall, so far as practicable, be 
rendered harmless. 

Sectiok 84. If , in a workshop, factory or mercantile establishment 
any process is carried on by which dust is caused which may be inhaled 
to an injurious extent by persons employed therein, and it appears to an 
inspector of the state board of labor and industries that such inhalation 
would be substantially diminished without unreasonable expense by the 
use of a fan or by other mechanical means, such fan or other mechanical 
means, if he so directs, shall be provided, maintained and used. 



Lighting. 

By the passage of chapter 766 of the Acts of 1913 the 
General Court took a progressive step toward better lighting 
conditions in factories and workshops in the State. In the 
judgment of the committee, however, two errors were made 
in the preparation of that statute. The most important of 
these relates to its enforcement. It is provided by the statute 
referred to that the State Board of Labor and Industries sliall 
make an investigation of the lighting in any factory or work- 
shop upon the request of any five employees therein, or of 
any member of the inspection department of the district 
police. While it is certainly of great value that the State 
Board of Labor and Industries shall have the co-operation 
of the district police in bringing about better lighting conditions, 
it would seem that its activity might be greatly stimulated 
by providing that such investigation shall be made also upon 
the request of any member of its own inspection depart- 
ment. 

The second error in the statute referred to, in the judgment 
of this committee, is that mercantile establishments are ex- 
cluded from its operation, although the reasons for their inclu- 
sion are even stronger than in .the case of the ventilation 
statute above referred to. The committee therefore recom- 
mends that section 1 of chapter 766 of the Acts of 1913 be 
amended so as to read as follows: — 
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SsenoN 1. Upon the request of Any member of the inspection de- 
partment of the district police, or of any industrial inspector or industrial 
health inspector of the state board of labor and industries, or upon the 
request of any five employees in a factory, worlcshop or mercantile es- 
tablishment, it shall be the duty of the state board ot labor and industries, 
established by chapter seven hundred and twenty-^ of the acts of 
the year nineteen hundred and twelve, to investigate and ascertain whether 
or not such factory, workshop or mercantile establishment is adequately 
lighted. If said board shall be of the opinion, after such investigation, 
that the factory, workshop or mercantile establishment is not properly 
lighted, it shall notify the owner or the person in charge thereof, and shall 
specify what changes should be made in order to light properly the factory, 
workshop or mercantile establishment, and the owner or lessee of such 
factory, workshop or mercantile establishment shall make the changes 
so specified as soon as it can be done by the exercise of reasonable diligence. 

Toilet Facilities. 

The statutes with respect to providing toilet facilities, 
found in the Acts of 1909, chapter 514, sections 79, 80, 81, 82, 
and 102, limit the application of their provisions to certain 
places in which five or more persons or two or more children 
or women are employed. Here again the Legislature has made 
an exemption in favor of those places where, generally speak- 
ing, there is the greatest need of improved conditions. As 
we have already pointed out with respect to the ventilation 
statute, so it is with the statutes relating to toilet facilities. 
Wherever five or more persons are employed they usually are 
able, by co-ordinated eflfort, to insist upon and bring about 
better conditions. It is in the smaller establishments, where 
sometimes it is well understood that loss of employment will 
be the price of a complaint, that faulty conditions have be^n 
found. 

The committee therefore recommends that section 79 of 
chapter 514 of the Acts of 1909 be amended so as to read as 
follows: — 

Sectiox 79. Every factory, workshop, mercantile or other establish- 
ment or office shall be kept clean and free fnxn effluvia arising from 
any drain, privy or nuisance, and shall be provided, within reasonable 
access, with a sufficient number of proper water closets, earth closets or 
privies; and wherever two or more males and two or more females are 
employed together, a sufficient number of separate water closets, earth 
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closets or privies shall be provided for the use of each sex, and plainly 
so designated; and no person shall be allowed to use a closet or privy 
which is provided for persons oi the other sex. 

In order to conform to the above, section 81 of the same 
statute should be amended so as to read as follows: — 

Section 81. If it api)ears to an inspector of the state board of labor 
and industries that any act, neglect or fault in relation to any drain, 
water closet, earth closet, privy, ashpit, water supply, nuisance or other 
matter in a factory, workshop, mercantile or other establishment or office 
is punishable or remediable under the provisions of chapter seventy- 
five of the Revised Laws or any other law relative to the preservation of 
the public health, but not under the provisions of this chapter, he shall 
give notice in writing thereof to the board of health of the city or town in 
which such factory, workshop, mercantile or other establishment or office 
is situated, and such board of health shall thereupon inquire into the 
subject of the notice and enforce the laws relative thereto. 

Section 102 of the same statute discloses the same exception 
by a previous General Court in favor of foundries in which 
less than ten persons are employed. The reasons for removing 
this exception, so far as women are concerned, are so manifest 
to any one who has made a study of foundry life that the 
committee deems it unnecessary to set them forth further 
than has been done in relation to ventilation and toilet fa- 
cilities. 

It is recommended that said section 102 be amended so 
as to read as follows: — 

SscnoN 102. The proprietor of every foundry engaged in the casting 
of iron, brass, steel or other metal, in which any woman or ten or more 
men are employed, shall establish and maintain, except in cities or towns 
in which it would be impracticable by reason of the absence of public or 
private sewerage or of any running water system, a toilet room of suit- 
able size and condition for such employees to change their clothes therein, 
and provided with wash bowls, sinks or other suitable set appliances 
connected with running hot and cold water, and also a water closet con- 
nected with running water and separated from the said toilet room. The 
said water closet and toilet room shall be connected directly with the 
foundry building, properly heated, ventilated and protected, so far as 
Doay be reasonably practicable, from the dust of the foundry. Who- 
ever fails to comply with the provisions of this section, after being re- 
quested to do so by an inspector of the state board of labor and industries, 
shall be punished by a fine of not more than fifty dollars for each offence. 
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Tenement Industries. 

The present law regulating industries carried on in tene- 
ment or other houses applies only to the making, altering, 
repairing and finishing of articles of wearing apparel. Our 
investigation has shown that dwellers in such houses frequently 
engage in the manufacture or preparation for sale of many 
other articles, including baseballs and other sporting goods, 
tooth brushes, dolls' clothing, .jewelry, tags, carding of buttons, 
paper goods, drugs, silk goods, etc. 

The law has two purposes: first, protection of the public 
against infectious or contagious disease, — disease which might 
be carried by means of articles prepared for sale among un* 
clean and unsanitary surroundings, — intending that the ex- 
tension work of the factory should be protected; second, 
protection of children and young persons from hours of labor 
in tenement or other houses which would not be permitted if 
attempted in factories and workshops. The present law seems 
faulty in both respects. Communicable diseases are quite 
as likely to be transmitted in fancy articles, for ornament, 
or in dolls' clothing, as in wearing apparel for adults. 

There also seems to be some doubt as to whether the prep- 
aration for sale of clothing in a tenement house comes within 
the legal definition of a wage-earning industry. For that 
reason in order that all goods prepared for sale in tenement 
houses shall be made only under cleanly conditions, and 
in order that children may be entirely protected from exploita- 
tion in such industry, the committee recommends that the 
present law contained in the Acts of 1909, chapter 514, sections 
106 to 111, be amended by striking out all of said sections 
and substituting therefor the following: — 

Section 106. No room or apartment in a dwelling or tenement 
house shall be used for the purpose of making, altering, repairing, finishing, 
ornamenting or adapting for sale any article of any description, except 
by the members of the family dwelling therein; and a family which desires 
to make, alter, repair, finish, ornament or adapt for sale any article of 
any description in a room or apartment in a dwelling or tenement house, 
shall first procure a license therefor from the state board of labor and 
industries. The license may be applied for by, and issued to, any member 
of a fsunily who desires to do such work. No person, partnership or 
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corporation shall hire, employ or contract with a member of a family 
who does not hold a license therefor to make, alter, repair, finish, orna- 
ment or adapt for sale any article as aforesud, in any room or apart- 
ment in a dwelling or tenement house as aforesaid. Every dwelling or 
tenement house in which any article is made, altered, repaired, finished, 
ornamented or adapted for sale shall be kept in a cleanly and sanitaiy 
condition and shall be subject to the inspection and examination of the 
agents of the state board of labor and industries for the purpose of as- 
certaining whether such dwelling or tenement house, or said article or 
articles, or any parts thereof, are clean and free from vermin and from 
infectious and contagious matter. A room or apartment in a dwelling 
or tenement house which is not used for living or sleeping purposes, and 
which is not connected with a room or apartment used for living or sleeping 
purposes, and which has a separate and distinct entrance from the outside 
shall not be subject to the provisions of this section nor shall the pro- 
visions of this section prevent the employment of a tailor or seamstress 
by any person or family for the making of wearing apparel for the use of 
such person or family. Every person, firm or corporation hiring, em- 
ploying, or contracting with any person for the making, altering, repair- 
ing, finishing, ornamenting or adapting for sale of any article to be done 
outside the premises of such person, firm or corporation, shall keep a 
rei^ter of the names and addresses plainly written in English of the persons 
so hired, employed or contracted with, and shall forward a copy of such 
register before the tenth day of each month to the state board of labor and 
industries. 

The making, altering, repairing, finishing, ornamenting or adapting 
for sale of any article in dwelling or tenement houses shall be deemed a 
wage earning industry. 

Section 107. If an inspector finds evidence of infectious or contagious 
disease or of vermin or unsanitary conditions present in a workshop 
or in a room or apartment in a dweUing or tenement house in which any 
article or articles are made, altered, repaired, finished, ornamented or 
adapted for sale, he shall report the same to the state board of labor 
and industries, who shall then notify the local board of health to examine 
the said workshop, dwelling or tenement house, and the articles or materials 
used therein; and if the board of health finds that such workshop, dwelling 
or ten^nent house is in an unhealthy condition, and that the articles or 
materials used therein are unfit for use, it shall issue such orders as the 
public safety may require. 

Section 108. Whoever sells or exposes for sale any article of any 
description which has been made in a dwelling or tenement house in 
which the family dwelling therein has not procured a license as required 
by section one hundred and six, shaU have affixed to each of said gar- 
ments a tag or label not less than two inches in length and one inch in 
width upon which shall be legibly printed or written the words ''tene- 
ment made," and the name of the state and the city or town in which 
the article was made. 



18 WOMEN AND CHILDREN. [Jan. 

Sbction 100. No person shall sell or expose for sale any sueh article 
without a tag or label as aforesaid aflSxed thereto, nor wilfully remove; 
alter or destroy such tag or label upon any such article when exposed for 
sale, nor sell or expose for sale any such article with a false or fiaudulent 
labd affixed thereto. 

Section 110. If it is reported to any inspector or to the state board 
of labor and industries that ready-made coats, vests, trousers, overcoats 
or other garments or articles are being shii^[)ed to this commonwealth 
having been manufactured under unhealthy conditions, an inspector of 
the state board of labor and industries shall examine said goods and 
the condition of their manufacture, and if they are foimd to contain 
vermin or to have been made in improper places or under unhealthy 
conditions, he shall so report to the state board of labor and industries, 
irtiich shall thereupon make such orders as the public safety may require. 

Section 111. Whoever violates any of the provisions of the five preced- 
ing sections shall be punished by a fine of not less than fifty dollars nor 
more than five hundred dollars. 

Medical and Surgical Chests. 

In the course of its investigations the committee has found 
that there is probably no law of the Conunonwealth designed 
for the protection of women and children in cases of emer- 
gency which is less respected by those to whom its humani- 
tarianism should appeal than is the statute of 1909, chapter 
514, section 104, requiring that every person, firm or corpora- 
tion operating a factory or workshop in which machinery 
is used shall keep and maintain such a medical and surgical 
chest as shall be required by the board of health of the city 
or town where such machinery is used. 

little complaint has reached the committee that employers 
do not observe the law. In many cases, however, local boards 
of health have failed, and in a few cases they have refused 
to ''require" the use of any medical and surgical chest. In 
one of the largest cities of the Commonwealth the board of 
health has deliberately avoided its responsibility by "approv- 
ing" rather than "requiring" such a chest. To the credit 
of the manufacturers in that city, however, it should be said 
that a large majority of them have adopted the chest so 
approved by the board of health. Others, however, have 
refused to install that or any medical chest, yet the industrial 
inspectors and industrial health inspectors are helpless be- 
cause the local board of health has refused to do its plain 
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duty. But even though every board of health in the Common- 
wealth should "require" the uae of some form of medical and 
surreal chest, the statute would still be in need of amend- 
ment. In its present form it means that exactly the same 
emergency articles may be required in a bootblack stand, 
where a small and inoffensive machine is used for cleaning 
hatSy as in a lumber mill, where a false step is likely at 
any time to result in the loss of a leg or an arm. 

The obvious result of this statute is that in every town 
or city, where there is any diversity of industry, the require- 
ment of a standard medical and surgical chest means either 
that certain factories are to be permitted to be without neces- 
sary appliances, or employers in other factories are to be 
required unnecessarily to keep and maintain articles for which 
they will never have any emergency use. 

Another suggestion for improvement in this statute is 
that it should apply in a modified form to the larger mer- 
cantile establishments. The committee has found that in 
all the large department stores in Boston rest rooms for em- 
ployees are provided; in most cases medical chests are also 
furnished. In view of the fact that such a medical chest is 
likely to be required at any time in the larger mercantile 
establishments, the committee recommends that a medical 
chest shall be provided in every mercantile establishment 
employing twenty or more women or minors. 

In the opinion of this committee the logical and effective 
statute relative to providing emergency kits would be one 
giving to the State Board of Labor and Industries authority 
to prescribe the kind of medical and surgical chest to be kept 
and maintained in all the manufacturing establishments, etc., 
in any industry, and in each class of mercantile establishments. 
The committee therefore recommends that section 104 of 
chapter 514 of the Acts of 1909 be amended so as to read as 
follows: — 

Section 104. Every person, firm or corporation operating a factory 
or shop in which machinery is used for any manufacturing or other pur- 
pose except for elevators, or for heating or hoisting apparatus, shall 
at all times keep and maintain, free of expense to the employees, such 
medical or surgical chest, or both, as shall be required by the state board 
of labor and industries, and containing plasters, bandages, absorbent 
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cotton, gauze, and all other necessary medicioes, instruments and other 
appliances for the treatment of persons injured or taken ill upon the 
premises, and every person, firm or corporation catrying on a business 
in a mercantUe establishment in which twenty or more women or mmors 
are employed, shall in like manner provide such medical chest as the 
state board of labor and industries may require. A person, firm or cor- 
poration violating any provision of this section shall be punished by a 
fine of not less than five dollars nor more than five hundred dollars for 
eveiy week during which such violation continues. 

Meal Hours. 

Again, in the statute requiring that certain employees in 
factories and workshops (Acts of 1909, chapter 514, section 
68) shall be given a meal "hour" of at least half an hour, 
the Legislature has made an exception in favor of those estab- 
lishments in which regulation is most needed. The same 
arguments advanced in favor of a change in the statute relative 
to toilet facilities apply to the so-called "meal-hour law." 
If it is improper that a woman or young person be employed 
for more than six hours in a factory or workshop employing 
five or more such persons without an interval for meals, it is just 
as important that a woman who is the sole employee in a 
factory or workshop or in a little corner store, or in a mer- 
cantile or mechanical establishment, be given an opportunity 
for refreshment. 

The committee therefore recommends that section 68 of 
the statute referred to be amended so as to read as follows : — 

Section 68, No woman or young person shall be employed for more 
than six hours at one time in a factory, workshop, mercantile or mechanical 
establishment without an interval of at least half an hour for a meal; 
but such person may be so employed for not more than six and one- 
half hours at one time if such employment ends not later than one o'clock 
in the afternoon and if he or she is then dismissed from the factory, work- 
shop, mercantile or mechanical establishment for the remainder of the 
day; or for not more than seven and one-half hours at one time if he or 
she is allowed sufficient opportunity for eating a lunch during the con- 
tinuance of such employment and if such employment ends not later than 
two o'clock in the afternoon, and he or she is then dismissed from the 
factory, workshop, mercantile or mechanical establishment for the re- 
mainder of the day. 



1914.] HOUSE — No. 2126, 21 



FiBE Prevention. 

It is very apparent to any one at all conversant with the 
facts that employed women and children, in the city of Boston 
especially, are subject to great danger from fire. One of the 
most important problems before the General Coml, in om* 
opinion, is the matter of determining what steps should be taken 
to lessen this fire hazard. 

While we are concerned with it as a committee only so far 
as it affects women and children at their places of employment, 
the testimony we have received from Charles H. Cole, Fire 
Commissioner, and Arthur G. Everett, Building Commissioner, 
convinces us that the General Court should not again post- 
pone its consideration of the subject. 

We have been told that a systematic inspection has been 
going on under the direction of the building department 
in that section of Boston bounded by Summer, Winter, Park, 
Beacon and Charles streets and the water front; three years 
were required to complete the inspection of this small portion 
of the city's area, and while it is conceded that conditions are 
probably worse in the district referred to than in any other part 
of the dty, nevertheless, it is estimated that the entire city 
cannot be thoroughly inspected within a period of ten years 
unless the present inspection force is increased. We therefore 
recommend that legislation be enacted providing for six ad- 
ditional inspectors in the building inspection department of 
the dty of Boston. 

In the limited time at its disposal, the committee has not 
been able even to attempt a sdentific study of the question 
of fire prevention. We deem that a problem which should 
be settled only by experts after the most careful investigation 
and . consideration. We are of opinion, however, that there is in. 
the city of Boston to-day one source of fire prevention inspection 
which is not being made use of to a pro[>er extent. We are 
told by Commissioner Cole that the men of his department 
make an average of 20,000 inspections each year solely {or 
the purpose of informing themselves as to the conditions 
they may at any time be obliged to contend with in case 
fire breaks out. The men of the department go into and 
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examine every building which they are told, or have reason 
to believe, may constitute a fire menace. They observe 
conditions and make careful record thereof, but even though 
palpable violations of law are discovered, they have no au- 
thority except to call such violations to the attention of 
that city department having jurisdiction thereof. 

The fire department each year makes many requests of 
the building department, health department and the police 
department of the city of Boston, and of the district police, 
to exercise their authority in remedying conditions which 
constitute fire menace or fire peril. 

We are convinced that such inspection as is now performed 
by the fire department provides a means of improving the 
inspection service of the city without increased cost and with 
greatly increased efficiency, especially with respect to lessening 
the time within which improper conditions are corrected. 
We therefore recommend that the Boston fire department be 
given the same authority to inspect any building or part 
thereof as is now given to either the building department, 
the health department or the police department of the city 
of Boston. 

No specific bill covering this recommendation is presented 
for the reason that we are informed that it is to be contained 
in a fire prevention bill to be presented to the General Court 
under the sponsorship of the Boston Chamber of Commerce. 
This bill has been given most careful study; it is the outcome 
of months of investigation by persons far more expert than 
the members of this committee in matters of fire prevention, 
and we have, therefore, deemed it unwise to attempt to make 
any exhaustive report on the subject. The details of the 
Chamber of Commerce bill, so called, have been called to 
our attention only within a few days of the preparation of 
this report, and we have not been able to give to it that 
careful analysis which should precede any indorsement by 
this committee. We do feel justified, however, in commending 
it to the most careful consideration of the General Court. 
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The Fifty-four Hour Law. 

Chapter 758 of the Acts of 1913 was enacted as an amend- 
ment of chapter 477 of the Acts of 1912. Its purpose was 
to extend the fifty-four hour law for women and minors to 
mercantile establishments, telegraph offices and telephone 
exchanges, and to the employees of express and transportation 
companies. It had the effect, however, of imposing a much 
greater limitation upon the hours of labor of the persons to 
whom it applied. For example, a female formerly employed 
in a manufacturing establishment fifty-four hours a week 
was permitted to work evenings and Saturdays in mercantile 
establishments as an extra girl. By bringing mercantile es- 
tablishments within the classification of establishments to 
which the act applies, this additional employment has been 
prohibited with evil results in many cases to both employers 
and employees. In the city of Lowell alone, we are told 
by the secretary of the Board of Trade, no less than 300* 
female mill operatives have been accustomed to working- 
Saturday afternoons and evenings in the large department 
stores of that city, thereby earning from $1 to $3 increased 
wages, and also making available for themselves and other 
members of their respective families the store discount cus- 
tomarily given to employees. In many cases the result of 
the law has been an aggregate loss of from $4 to $6 per week. 

While it may be argued that what the mill operatives have 
lost in this respect some other class of girls has gained, there 
is a much broader question involved. Mr. Murphy, secretary 
of the Lowell Board of Trade, told us that he was certain that 
this law has been the cause of the downfall of several mill 
girisi who, having become accustomed to seeing fine clothes 
in the stores where they formerly were employed, and having, 
been able to get them at low cost through the discounts al- 
lowed them as employees of the store, and to purchase them 
with the proceeds of only a few weeks' extra labor, have 
found it too much of a blow to their pride to give up such 
clothes and have consequently turned to the only avenue 
left open through which to obtain them. In the face of such 
testimony it is utterly absurd to contend that the loss suffered 
by any one girl has been a gain to some other girl. 
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The statute is designed, of course, to protect female em- 
ployees and minors again&rt wearisome hours, but it partially 
fails to accomplish its purpose because of the fact that the 
limitation has been placed upon the total number of hours for 
the week rather than upon the total number of hours for the 
day. For example, a girl sixteen years of age working in a 
factory eight hours per day on the first five days of the week 
and four and one-half hours on Saturday may work in a 
mercantile establishment nine and one-half hours on Satur- 
day, making a total for that day of fourteen hours, simply 
because the aggregate number of hours of labor for the week 
does not exceed fifty-four. If the statute is designed to protect 
women against over-long hours, then it should be drafted 
with reference to daily rather than weekly employment. 

The change suggested below provides that no such employee 
shall be permitted to work an aggregate of more than ten 
hours in any one day. It thus provides a real protection 
against overtime employment, and while it increases the 
aggregate number of hours for the week from fifty-four to 
sixty in the case of persons employed in more than one es- 
tablishment, it deals effectively with such cases as have arisen 
at Lowell, and does not impose any hardship upon female 
employees, most of whom feel that employment in a store, 
for example, is really a relaxation after their monotonous 
duties in cotton mills or other similar places. 

Seasonal Employment. 

Another objection to the. said chapter is raised by em- 
ployers in manufacturing businesses, which they believe to 
be seasonal in their nature, but which, it has been decided 
by the State Board of Labor and Industries, acting under an 
opinion of the Attorney-General, may not propedy be so 
classified. Notable ainong these are the manufacturing 
jewelers of Attleborough, North Attleborough, .and: the con- 
tiguous section of thfe State. They contended with a great deal 
of force, at a hearing given by the committee in Attleborough, 
that it is not possible for them to manufacture their jewelry 
in any considerable quantity except during the months im-. 
mediately iJreoediug Christmas. ;, They .stated ; that styles 
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change so frequently that were a manufacturer of jewelry 
to attempt in the spring to make up his line of goods for 
the following Christmas trade, in most cases he would find 
that his stock was completely out of style. Yet, acting under 
the Attomey-Geheral's . opinion above referred to, which was 
to the effect that hay and ice are the only really seasonal 
businesses, the State Board of Labor and Industries has been 
obliged to rule that manufacturers of jewelry may not operate 
their establishments more than fifty-four hours in any one 
week. 

The law is imquestionably oppressive in its effect upon 
skilled female workers in occupations which are seasonal; 
and in the case of women who must support themselves 
throughout the year upon the market price obtainable for 
their labor during a period of a few months, it seems only 
fair that they should be permitted during those months to 
work slightly longer hours in order partly to offset the loss 
occasioned by the fact that their employment cannot continue 
beyond that period to which it is necessarily restricted. 

Saturday Employment. 

Still a third complaint is made against this statute by 
employers in mercantile establishments who find it difficult 
to carry on the Saturday business of their stores; within its 
provisions* This is particularly true of dry-goods stores out- 
side of Boston, where it is the almost invariable practice to 
keep open on Saturday evening until 10.30 o'clock. In order 
to do this many proprietors of dry-goods stores have found 
it neceissary to exclude women from their morning schedule on 
Saturday, as their presence in the store is felt to be abso- 
lutely necessary both Saturday afternoon and evening. It 
has seemed to the committee, wise to recommend that a longer 
day be permitted on Satiu*day, and the amendment suggested 
bdow allows them two hours more time on Saturday in the 
case of any female employee who engages in no profitable 
employm^it on Sunday, and ha^, therefore, a complete day 
of rest following her twelve-hour employment, provided the 
employee will concede aa ^'afternoon off" to such employee 
on another day of the week. 
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The ''Christmas Rush." 

The same complaint is made with reference t^ the six work- 
ing days preceding Christmas, and certain employers have 
asked that they be permitted to work their employees an 
aggregate of fifty-seven hours for those six days. In our 
opinion the granting of this request would be unwise. There 
is no time of the year when a salesgirl in a mercantile estab- 
lishment is under such tension as during what we commonly 
term "the Christmas rush." One who has never experienced 
it cannot begin to realize the nervous strain the Christmas 
trade brings to those behind the counter. If any change 
were to be made in the hours of labor for Christmas week it 
should be in the direction of shorter rather than longer hours. 

Office Employees. 

The most far-reaching recommendation the committee 
has to make with reference to this particular law, however^ 
is that its scope be extended to include stenographers, book- 
keepers and persons engaged in other similar clerical positions. 
The statute was clearly intended to apply to such persons, 
as the duties of a stenographer, bookkeeper or office clerk 
are frequently more wearisome than those of a salesgirl in a 
mercantile establishment or of an operator in a factory or 
workshop. Under date of March 15, 1912, however, the 
Attorney-General submitted to Chief Whitney of the district 
police an opinion that the use of the words "in laboring'* 
in the statute limits its application to those engaged in positions 
where physical rather than mental activities are required. 
This opinion was as follows: — 

Boston, March 15, 1912. 

Gen. J. H. WHrmsT, Chirf, MaaaachmUa DiMrict PoUc$. 

Deab Sir: — You have requested my opinion in rdatkm to section 
47 of chapter 514 of the Acts of 1909, which provides, in part, as follows: — 

No efaikl and no woman •hall be employed in laboring in a mercantile eetabUab- 
mcnt more than fifty-eight hours in a week. £vciy emidoyer of such penona ahaU 
poet in a oonspicuoua place in eveiy room in which they are employed, a printed 
notice atating the number of hours of work whidi are required of them on each 
day of the week, the hours of oommendng and stopping such work, and the time 
lUowed for dinner or other meals. 
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and in relation to section 48 of chapter 514 of the Acts of 1909, as amended 
by chapter 484 of the Acts of 1911, which provided, in part, as follows: — 

£very employer shall poet in a eoiiiQ)icttoiu place in every room in which such 
pcwoni ai« employed a printed notice stating the number of hours* work required 
of them on each day of the week, the hours of commencing and stopping work, 
and the hours when the time allowed for meals begins and ends. 

With reference to said section you inquire: — 

Do these provisions relating to the time notices apply to women and manors 
employed as stenographers, bookk eep er s or in other clerical work in the office of 
a mercantile, manufacturing or mechanical establishment, either when such offices 
are located in the rooms in which the work of the respective establishment is carried 
on, or in a separate room, connected with the room in which the work of the respec- 
tive establishment is performed, or in a separate room located in another part of 
the building in which the work of the respective establishment is carried on? 

The answer to the inquiry seems to turn on the interpretation of the 
words '^ employed in laboring." The intent of the act shoiild be taken 
as a regulation of the employment of women and children in circimistances 
where actual differences or disabilities distinguish them from male adult 
workers and make it a concern of the State, as a matter of health, under 
police power to prescribe special rules for their protection. So far as I 
am informed, in occupations which require no great physical effort or 
exertion in the way of physical labor, but rather, constant attention, 
care and patience and the exercise of mental ability, such as is carried 
on by stenographers, bookkeepers and other similar clerical positions in 
establishments covered by the provisions of said section, there is no 
reason to distinguish between women and children, on the one hand, 
and men, on the other. In my opinion, therefore, said sections do not 
apply to women and minors employed as stenographers, bookkeepers, 
etc., in the office of such establishments. It makes no difference, in my 
opinion, whether such offices are located in the rooms in which the work 
of the respective establishments is carried on or in a separate room. 

Very respectfully yours, 

James M. Swift, 
Attorney-General, 

This interpretation of the law has made it necessary for 
the State Board of Labor and Industries repeatedly to rule 
that the statute in question does not apply to persons em- 
ployed in the offices of any factory or workshop^ or of any 
manufacturing, mercantile or mechanical establishment^ tele- 
graph office or telephone exchange, or by any express or 
transportation company. 

In order that this statute may conform in its scope to the 
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child labor law, so-called, the committee recommends that 
the two words quoted above be stricken out and that the 
phrase, "in, about or in connection with" be used in their 
stead. 

With these several suggestions in mind, it is recommended 
that chapter 758 be amended so as to read as follows: — 

No child under eighteen years of age and no woman shall be employed 
in, a*bout, or in connection with any factory or workshop, or any manu- 
facturing, mercantile, or mechanical establishment, telegraph office or 
telephone exchange, or by any express or transportation company, more 
than ten hours in any one day except that on Saturday the hours of 
employment in mercantile establishments may exceed ten houis but 
not twelve hours for such employees who are not employed or permitted 
to work on Simday, provided such employees have been allowed a consecu- 
tive afternoon and evening of rest on another day of the same week; and 
in no case shall the hours of labor exceed fifty-four in a week except that 
in manufacturing establishments, where the state bjoard of labor and 
industries shall decide that the nature of the business is such that it 
cannot be conducted in a normal way throughout the year, the number of 
such hours in any week may exceed fifty-four, but not fifty-eight, pro- 
vided that the total number of such hours in any year shall not exceed an 
average of fifty-four hours a week for the whole year, excluding Simda3rs 
and holidays; and if any child or woman shall be employed in more than 
one such place, the total number of hours of such employment shall 
not exceed ten hours in any one day. Every employer, except those 
employers hereinafter designated, shall post in a conspicuous place in 
every room in which such persons are employed a printed notice stating 
the number of hours' work required of them on each day of the week, 
the hours of beginning and stopping work, and the hours when the time 
allowed for meals begins and ends or, in the case of establishments ex- 
empted from the provisions of sections sixty-seven and sixty-eight, the 
time, if any, allowed for meals. The printed forms of such notices shall 
be provided by the state board of labor and industries, after approval 
by the attorney-general. The employment of any such person at any 
time other than as stated in said printed notice shall be dieemed a viola- 
tion of the provisions of this section unless it appears that such employ- 
ment was to make up time lost on a previous day of the same week in 
consequence of the stopping of machinery upon which such person was 
employed or dependent for employment; but no stopping of machinery 
for less than thirty consecutive minutes shall justify such overtime em- 
ployment, nor shall such overtime employment be authorized until 
a written report of the day and hour of its occurrence and its duration 
is sent to the state board of labor and industries. Every empk>yer ei^ 
^aged in fmmishing public service or in any other kind of business in 
espect to which the state board of labor and industries shall find that 
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public necessity or convenience requires the employment of children 
under the age of eighteen or women by shifts during different periods 
or paiis of the day, shall post in a conspicuous place in every room in 
which such persons are employed a printed notice stating separately 
the hours of employment for each shift or tour of duty and the amount 
of time allowed for meals. Printed forms of such notices shall be pro- 
vided by the state board of labor and industries, after approval by the 
attorney-general. A list by name of the employees, stating in which 
shift each is employed, shall be kept on file at each place of employment 
for inspection by employees and by officers charged with the enforcement 
of the law. In cases of extraordinary emergency as defined by section 
one of chapter four hundred and ninety-four of the acts of the year nineteen 
hundred and eleven or extraordinary public requirement, the provisions 
of this act shall not apply to employers engaged in public service or in 
other kinds of business in which shifts may be required as hereinbefore 
stated; but in such cases ^o emplo3rment in excess of the hours authorized 
under the provisions of this act shall be considered as legalized until a 
written report of the day and hour of its occurrence and its duration 
is sent to the state board of labor and industries. 

Payment of Wages. 

Several complaints have reached the committee as to the 
inequalities of the present law relative to the payment of 
wages contained in chapter 514 of the Acts of 1909, as 
amended by chapter 350 of the Acts of 1910 and chapter 208 
of the Acts of 1911. In its latest enactment the statute 
requires weekly payment of wages by every express company 
or water company and every contractor, person or partner- 
sliip engaged in any manufacturing business, in any of the 
building trades, in quarrying or mining, upon public works or 
in the construction or repair of railroads, street railways, 
roads, bridges or sewers, or of gas, water or electric light 
works, pipes or lines. So far as concerns manufactiuring or 
mercantile establishments, railroads and telegraph or tele- 
phone companies, however, the statute applies only to such as 
are doing business under the form of a corporation. 

The same limitation of the statute extends to its provision 
that certain employees leaving their respective employments 
shall be paid in full on the following regular pay day, and 
that employees discharged shall be paid in full on the day of 
such discharge. 

Complaints have been numerous, especially from discharged 
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emfAoyees, of the inadequacy of this statute. From the 
evidence in hand the committee is of the opinion that .every 
employed woman or child, whether in the service of a person, 
partnership or corporation, should, in the event of discharge, 
receive at once the total amount then due in wages, and 
we accordingly recommend that section 112 of chapter 514 of 
the Acts of 1909, as amended by the Acts of 1910, chapter 
350, and the Acts of 1911, chapter 208, be further amended 
by striking out the whole of said section and inserting in 
place thereof the following: — 

Section 112. Every employer engaged in the business of manu- 
facturing, mining or quarrying, or of conducting a mercantfle or mechanical 
establishment, or a railroad, street railway, telegraph or telephone cor- 
poration, and every express company or water company, and every 
contractor, person or partnership engaged in any manufacturing business, 
in any of the building trades, in quarries or mines, upon public works 
or in the construction or repair of railroads, street railways, roads, bridges 
or sewers, or of gas, water or electric light works, pipes or lines, shall pay 
weekly each employee engaged in his or its business the wages earned 
by him to within six days of the date of said payment. Every employee, 
by whomsoever employed, leaving his or her employment shall be paid 
in full on the following regular pay day; and any employee discharged 
from employment shall be paid in fuU on the day of his discharge, 
or in the city of Boston as soon as the provisions of law requiring pay 
rolls, bills and accounts to be certified shall have been complied with; 
and the commonwealth, its officers, boards and commissions shall so 
pay every mechanic, workman and laborer who is employed by it or 
them, and every person employed by it or them in any penal or charitable 
institution, and every county and city shall so pay every employee who 
is engaged in its business the wages or salary earned by him, unless such 
mechanic, workman, laborer or employee requests in writing to be paid 
in a different manner; and every town shall so pay each employee in 
its business if so required by him; but an employee who is absent from 
his regular place of labor at a time fixed for payment shall be paid there- 
after on demand. The provisions of this section shall not apply to an 
employee of a co-operative corporation or association if he is a stock- 
holder therein unless he requests such corporation to pay him weekly. 
The board of railroad commissioners, after a hearing, may exempt any 
railroad corporation from paying weekly any of its employees if it appears 
to the board that such employees prefer less frequent payments, and 
that their interests and the interests of the public will not suffer thereby. 
No corporation, contractor, person or partnership shall by a special con- 
tract with an employee or by any other means exempt himself or itself 
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itom the proTisions of this and the following section. Whoever violates 
the provisions of this section shall be punished by a fine of not less than 
ten nor more than fifty dollars. 

Locking of Doors. 

Section 93 of chapter 514 of the Acts of 1909 is apparently 
an attempt in the interest of safeguarding human life to prevent 
the locking of factory doors during working hours in such a 
way as to prevent operatives opening them. It reads as 
follows: — 

Section 93. No outside or inside doors of any building in which 
operatives are employed shall be so locked, bolted or otherwise fastened 
during the hours of labor as to prevent free egress. The owner^ lessee or 
occupant of any such building shall, five days after receiving notice in 
writing from an inspector of the state board of labor and industries, comply 
with the provisions of this section. 

Only a superficial examination of this section is required 
to show that it is practically valueless. During its investi- 
gations there was brought to the attention of the committee 
an instance of the locking of doors of a factory in Boston 
employing approximately 3,500 hands, a very large majority 
of whom were women and children, yet the form of this 
statute was such as to prevent the committee taking an effective 
step toward the discontinuance of the practice in other es- 
tablishments, the only course open to the committee being 
to request an inspector of the district police to give notice 
in writing to the proprietor of the factory that within five days 
the doors must be unlocked. 

When one considers that the locking of a single door in 
such a factory may result at any time in the loss of scores of 
lives, it is evident that a more effective statute is required, 
and the committee, therefore, recommends that the second 
sentence of the statute referred to be stricken out and that 
a new penalty be added, so that the said section shall read 
as follows: — 

SscTiON 93. No outside or inside doors of any building in which 
operatives are employed shall be so locked, bolted or otherwise fastened 
during the hours of labor as to prevent free egress. Any person having 
charge of any such building or of any room thereof, any exit door of 
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which shall be found to be so locked, bolted or otherwise fastened during 
the hours of labor as to'prevent free egress, shall be punished by a fine 
of not less than twenty-five dollars nor more than five hundred dollars 
or by imprisonment for not more than one year, or by both such fine and 
imprisonment. 

Leases should be reported. 

One of the results of infrequent inspections of individual 
establishments is that whenever a new tenant establishes a 
business in any building there is at present no way in which the 
inspector for the district in which such building is located can 
know of such new tenant until he makes his next round of 
inspection. It frequently happens, therefore, that proprietors 
of small factories and mercantile establishments are permitted 
for many months to violate the labor laws, sometimes without 
know^ledge on their part that the laws are being violated, 
because no official of the Commonwealth has been able to 
visit them and explain the requirements of the statute. 

Several other States have laws requiring that factories 
and similar places of business shall be registered with that 
department of the State government charged with the enforce- 
ment of the labor laws. California in particular has tried 
such a law with excellent results, we are told, although it has 
been in operation but a short time, and we therefore recom- 
mend the enactment of a statute patterned closely after the 
California law as follows: — 

Section 1. The owner or agent of any building which is or may here- 
after be leased for the purposes of a factory or workshop or of a mer- 
cantile or mechanical establishment shall register such building with 
the state board of labor and industries, giving the name of the owner, 
the name imder which the business in such building or any part thereof 
is carried on, the nature of the same and such other information as the 
commissioner of labor shall require. Such registration of existing build- 
ings shall be made on or before January first, nineteen hundred and fifteen. 
All buildings in which any factory or workshop or mercantile or mechanical 
establishment shall hereafter be established, shall be so registered within 
thirty days after the commencing of business. 

Section 2. The state board of labor and industries shall enforce the 
provisions of this act. The commissioner of labor, his deputies and agents, 
shall have all the powers and authority of sheriffs or other peace officers 
to make arrests for violations of the provisions of this act and to serve 
any process or notice throughout the state. 
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Section 3. Any person, firm or corporation who violates or omits 
to comply with the provisions of this act shall be guilty of a misdemeanor, 
and shall upon conviction thereof be punished by a fine of not less than 
twenty-five dollars nor more than two hundred dollars or by imprison- 
ment for not more than sixty days or by both such fine and imprison- 
ment. AD fines imposed and collected under the provisions of this act 
shall be paid into the state treasury and credited to the contingent fund 
of the state board of labor and industries. 



School Attendance Law. 

Some complaint has been made to the committee relative 
to chapter 779 of the Acts of 1913, commonly called the school 
attendance law, and which frequently, because of its intimate 
relation to the child labor law, has been confused with that 
act. 

Most of the complaints have been directed against those 
sections which place restrictions upon the obtaining of cer- 
tificates permitting minors between the ages of fourteen and 
twenty-one years to enter into employment. It has been urged 
that employers are frequently subjected to possible prosecution 
by the provision that an employment or educational cer- 
tificate must be returned by the employer to the superintendent 
of schools, from whose office the same was issued, within 
forty-eight hours after the employment of the minor named 
therein has been discontinued. The objection to this pro- 
vision is that frequently irresponsible minors leave their po- 
sitions without indicating the fact to the employer, and the 
employer, thinking that such minor may possibly be ill, 
hesitates to consider that the employment has been dis- 
(X)ntinued. The State Board of Labor and Industries, however, 
by what seems to us a most sensible ruling, has decided that 
employment is terminated only when the name of the em- 
ployee is removed from the pay roll, or the employer is given 
notice from any source that the minor in question is no longer 
in his employ. 

THs ruling amply protects the employer, but it has been 
alleged by some that it leaves the employee at an incon- 
venience, as a second certificate permitting him to go to work 
elsewhere will not be issued to him until his original certificate 
has been returned. In all such cases, however, the minor has 
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but himself to blame, as he has it within his power, by giving 
notice of leaving his position, to compel his employer, under 
penalty of forfeiture of not less than $10 nor more than $100 
to return such certificate within forty-eight hours. 

We have also been urged to reduce this waiting period. 
To do so, however, we believe would work unwarranted in- 
justice to employers, and we therefore recommend that no 
change be made in the law with respect to these provisions. 

There is in section 17 of this statute, however, a provision 
which we are convinced has worked serious and entirely 
unwarranted hardship upon a great many minors between four- 
teen and sixteen years of age. W'e refer to the provision that 
a school record card — one of the prerequisites to the issuance 
of an employment certificate permitting such a minor to enter 
into employment — shall not be issued unless the said minor 
shall have attended school not less than one hundred and 
thirty days since his thirteenth birthday. 

The school attendance law, we take it, is designed to promote 
the education of the young, and with that purpose we are 
in entire accord. Our sympathy with it is so strong that 
were it not for the fact that the educational standard for 
employed children was raised one year by the last General 
Court, we should recommend that another year be added to 
it at this time. 

We are unable to find in the provision now under discussion, 
however, anything which tends to promote education. To 
say that a child shall have attended school one hundred and 
thirty days since passing his thirteenth birthday may mean 
that the time shall have been spent, in the case of a laggard, 
in the primary schools, or, in the case of a student only slightly 
above the average in brilliancy, in the sophomore or even 
junior year in high scjhool. 

We have been unable to obtain, from any of those to whom 
credit is commonly given for the preparation of the school 
attendance law, any satisfactory statement of the purposes 
of this provision, except that it was aimed to decrease truancy. 
If such is its purpose, however, it is entirely unnecessary, 
for the reason that section 1 of the statute gives to every 
"hool attendance oflScer ample authority to require the at- 
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tendance at school of every minor less than fourteen years of 
age and of every minor less than sixteen years of age who is 
not re^arly employed. 

The practical operation of the provision referred to, as 
we have observed it, has been not to deter but rather to 
punish truancy, and to exact a penalty of those who have 
graduated from the grammar school without attending school 
for one hundred and thirty days after passing their thirteenth 
birthday. Cases without number have come to our attention 
of grammar school graduates who were employed previous to 
the first day of September, and who were obliged by this 
provision of law to give up their positions to return to school. 
In many cases the application of the statute was not called 
to their attention until several days after the public schools had 
opened, when it was too late for them to enter high school, and 
the only avenue open to them was to return to the last grade 
in the granmiar school, from which they had already graduated, 
and further attendance in which could be of little or no value 
to them. 

The objections of the committee to this particular feature 
of the law are only increased by the fact that it contains 
a cleverly concealed "joker" permitting any superintendent 
of schools to waive its requirement at his pleasure. 

The committee accordingly recommends that the second 
and third paragraphs of section 17 of chapter 779 of the 
acts of the present year be amended so as to read as follows: — 

No such school record shall be issued or accepted and no employment 
certificate shall be granted unless the child possesses the educational 
qualifications enumerated in section one of chapter forty-four of the 
Revised Laws, as amended by section one of this act: provided, however , 
that the school record may be accepted in the case of a person who has been 
an attendant at a public day school or other lawfully approved school 
for a period of not less than seven years if in the opinion of said superin- 
tendent, such person is mentally incapable of acquiring the educational 
qualifications herein prescribed. 

Evening Schools. 

The present law with respect to evening schools provides 
that at least one shall be maintained in every city and in 
every town of more than 10,000 inhabitants. Feeling that the 
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population of a city or town could hardly serve as an accurate 
barometer of the necessity for an evening school therein, the 
committee has gathered such statistics as are available relative 
to the number of persons between the ages of sixteen and 
twenty-one years in each town of the State where no evening 
school is at present maintained. 

The figures given in the table on the following pages bear 
eloquent testimony to the inadequacy of the present statute. 
That any town in the State should be so regardless of its 
own interests as not to provide a means of education in our 
language and customs for 366 employed persons less than 
twenty-one years of age is almost unbelievable, yet the su- 
perintendent of schools for the town of Ludlow has reported 
to the State Board of Labor and Industries, we are informed, 
that he has issued certificates permitting the employment of 
that number of persons whose ages are between the limits 
specified, and who are commonly known as "illiterates," — that 
is to say, they have not such education as would enable them 
to pass the requirements of the fourth grade of the public 
schools. 

Our study of the matter leads us to the conclusion that the 
requirement of an evening school should be based upon the 
number of educational certificates issued in each to\ni to 
persons who have not such educational attainments as would 
enable them to pass the fourth grade of the public schools. 
This test, of course, is not conclusive as to the demand for 
an evening school in any city or town, as there usually are 
to be found "illiterates" who are not employed, and whose 
need for education, therefore, is not made apparent in the 
school department records. We are convinced, however, that 
such a test would far more adequately meet the situation 
disclosed in the statistics which we present. 

In the case of certain towns of comparatively low valuation, 
which have an abnormal number of "illiterates" because of 
the employment of foreigners in their manufactures, it will 
undoubtedly be contended that the establishing of an evening 
school will prove a financial hardship. Such an argument, how- 
ever, should not weigh greatly against the figures quoted below, 
indicating that many hundreds of boys and girls in Massa- 
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chusetts, who cannot afford to attend a day school, are being 
deprived of an opportunity for education because of the failure 
of local authorities in their respective towns to establish an 
evening school. In case it is shown that maintaining an even- 
ing school will place an unjust tax burden upon the inhabitants 
of any town, the Legislature might well provide that the Com- 
monwealth shall assume a portion of the expense of such even- 
ing school; but because of the ultimate advantage which must 
accrue to every town establishing an evening school the com- 
mittee is not prepared to recommend State aid for all such 
tovras. 

Fixing the number of such "illiterates" which shall necessi- 
tate the maintenance of an evening school is, of course, purely 
a matter of arbitrar>^ judgment. Having in mind, however, 
the fact that there are likely to be found in neariy every 
toM^Ti persons who are in need of evening school instruction, 
and who are not employed, the committee recommends that 
the minimum requirement for an. evening school be fixed at 
twenty, and that the evening school statute. Revised Laws, 
chapter 42, section 11, be amended so as to read as follows: — 

Section 11. Any town may, and every city or town in which there 
are issued during the year from September first to August thirty-first 
certificates authorizing the employment of twenty or more persons who 
do not possess the educational qualifications enumerated in section one of 
chapter forty-four of the Revised Laws, as amended, shall, maintain dur- 
ing the following school year an evening school or schools for the instruction 
of persons over fourteen years of age in orthography, reading, writing, 
the English language and grammar, geography, arithmetic, industrial 
drawing, both free hand and mechanical, the history of the United States, 
physiology and hygiene and good behavior. Such other subjects may be 
taught in such schools as the school committee considers expedient. 



Number of CertificaUs issiied to Minors between Sixteen and Twenty-one 
Years who cannot pass the Fourth Grade of the Public Schools, living in 
Towns where no Evening School is maiyitained. 

Abington, 3 

Acton, 5 

Acushnet, 8 

Agawam, 12 

Alford, - 

Amherst, 9 

Andover, 3 



Arlington, . 






2 


Ashburnham, 






12 


Ashby, 






— 


Ashfield, 






— 


Ashland, 






1 


Auburn, 






8 


Avon, . 






— 
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Ayer, . 

Barnstable, 

Barre, . 

Becket, 

Bedford, 

Belchertown, 

Bellingham, 

Belmont, 

Berkley, 

Berlin, 

Bernardston, 

Billerica, 

Blackstone, 

Blandford, 

Bolton, 

Bourne, 

Boxborough, 

Boxford, 

Boylston, 

Braintree, 

Brewster, 

Brimfield, 

Brookfield, 

Buckland, 

Burlington, 

Canton, 

Carlisle, 

Carver, 

Charlemont, 

Charlton, 

Chatham, 

Chelmsford, 

Cheshire, 

Chester, 

Chesterfield, 

Chilmark, 

Clarksburg, 

Cohasset, 

Colrain, 

Concord, 

Conway, 

Cummington, 

Dalton, 

Dana, . 

Danvers, 

Dartmouth, 



Dedham, 
Deerfield, . 
73 Dennis, 
Dighton, 
Dover, 
Dracut, 
Dunstable, . 
Duxbury, 
East Bridgewatei 
E^tham, 

East Longmeadow, 
Easton, 
1 Edgartown, 
Egremont, . 
Enfield, 
Erving, 
f-josex, . 

- ' Fairhaven, . 

- I Falmouth, . 
Rorida, 
Foxborough, 
Franklin, 
Freetown, . 

1 Gay Head, . 

Georgetown, 
22 GiU, . . 

Goshen, 

Gosnold, 

Grafton, 

Granby, 

Granville, . 
1 Great Barriugton, 

Greenwich, . 

Groton, 

Groveland, . 

Had ley, 

Halifax, 

Hamilton, . 
5 I Hampden, . 
3 I Hancock, 

- I Hanson, 

- Hard wick, . 
3 Harvard, 

1 Harwich, 

2 Hatfield, . 
15 I Hawley, 



. 20 

9 



12 



2o 

1 

1 
52 



11 



56 



100 



19 



o 

150 



9S 
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Heath, 

Hingham, 

Hinsdale, 

Holbrook, 

Holden, 

Holland, 

Holliston, 

Hopedale, 

Hopkinton, 

Hubbardston, 

Hull, . . 

Huntington, 

Kingston, 

Lakeville, . 

Lancaster, . 

Lanesborough, 

Leicester, 

Lenox, 

Leverett, 

Lexington, . 

Leyden, 

Lincoln, 

Littleton, 

Longmeadow, 

Ludlow, 

Lunenburg, 

Lynnfield, . 

Manchester, 

Mansfield, . 

Marblehead, 

Marion, 

Marshfield, 

Mashpee, 

Mattapoisett, 

Maynard, . 

Medfield, 

Medway, 

Melrose, 

Mendon, 

Merrimac, . 

Middleborough, 

Middlefield, 

Middleton, 

Millbury, . 

Millis, . 



1 

13 

10 

2 

.1 



3 

8 



14 



366 



26 



73 
18 



16 



2 
2 



Milton, 

Monroe, 

Monsbn, 

Monterey, . 

Montgomery, 

Mount Washington, 

Nahant, 

Nantucket, . 

Needham, . 

New Ashford, 

New Braintrce, 

Newbury, 

New Marlborough 

New Salem, 

Norfolk, 

North Andover, 

Northborough, 

North Brookfield 

Northfield, . 

North Reading, 

Norton, 

Norwell, 

Oak Bluffs, 

Oakham, 

Orange, 

Orleans, 

Otis, 

Oxford, 

Palmer, 

Paxton, 

Pelham, 

Pembroke, . 

Pepperell, . 

Peru, . 

Petersham, . 

PhiUipston, . 

Plainfield, . 

Plainville, . 

Plympton, . 

Prescott, 

Princeton, . 

Provincetown, 

Randolph, . 

Raynham, . 

Reading, 

Rehoboth, . 



1 
12 



4 

13 

2 

2 



8 
1 



18 
66 



2 

1 



o 



16 
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Richmond, 

Rochester, 

Rockland, 

Rockport, 

Rowe, . 

Rowley, 

Royalston, 

Russell. 

Rutland, 

Salisbury, 

Sandisfield, 

Sandwich, 

Saugus, 

Savoy, 

Scituate, 

Seekonk, 

Sharon, 

Sheffield, 

Shelburne, 

Sherbom, 

Shirley, 

Shrewsbury, 

Shutesbury, 

Somerset, . 

Southampton, 

Southborough, 

South wick, . 

Spencer, 

Sterling, 

Stockbridge, 

Stow, . 

Sturbridge, . 

Sudbury, 

Sunderland, 

Sutton, 

Swampscott, 

Swansea, 

Terapleton, 

Tewksbur>', 

Tisbury, 

Tolland, 



- ! Topsfield, . 

- Townsend, . 

8 Truro, . 
2 TjTigsborough, 

- Tyringham, 

- Upton, 
10 Wales, 

1 Ware, . 

- Wareham, 

- Warren, 

- . Warwick, 

- Washington, 
10 Wayland, 

- ' Weilfleet, 

- Wendell, 
1 Wenham, 

- Westborough, 

- West Bovlston, 
1 West Bridgewater, 

- West Brookfield, 
19 Westford, . 

1 Westhampton, 

- I Westminster, 

9 West Newbury, 

- I Weston, 

- Westport, . 
~ ' West Stockbridge, 
9 I W^est Tisbury, 

2 I Westwood, . 

- I Weymouth, 
8 I Whately, . 

- I Wilbraham, 

- I Williamsburg, 

- , Williamstown, 
10 Wilmington, 

Winchendon, 
1 Windsor, 
14 Worth ington, 
Wrentham, 
Yarmouth, . 



165 

4 
74 

1 



5 
64 



1 
12 



9 

3 

66 

47 

2 

21 



The Child Labor Law. 

Soon after September 1 protests against what has come 
to be known as the new child labor law, and which, with but a 
few slight modifications is the so-called uniform child labor 
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law already adopted in 14 States of the Union, began to 
reach the committee. Representative citizens, principally 
from the textile centers, demanded that the committee visit 
their respective localities for the purpose of ascertaining 
just what had been the effect of the statute upon employers 
and employees. Accordingly, on the 16th of September the 
committee visited New Bedford and gave an evening hearing 
in the municipal building there. Although the largest hall 
available was placed at the disposal of the committee, it 
proved utterly inadequate to accommodate those who had 
come apparently to hear the law denounced, and many went 
away because of their inability to get within hearing distance 
of the speakers. 

Twenty residents of New Bedford, including several women, 
addressed the committee; of this number 16 strongly opposed 
the law, 3 favored it, and 1 urged that judgment be withheld 
until the statute had been given a longer time to demon- 
strate its merits or demerits. 

Criticism was directed in New Bedford, as it has been where- 
ever the committee has gone, chiefly against that provision 
of the statute which prohibits the employment of any boy 
or girl less than sixteen years of age for more than eight 
hours in any one day. It was contended that this provision 
had necessitated the discharge of large numbers of employees 
less than sixteen years of age with resultant hardship in many 
cases. Specific instances were given of financial distress oc- 
casioned by the discharge of such minors, and three women, 
two of whom were widows, complained bitterly against the 
statute because it had been the cause of the discharge of 
fifteen-year-old daughters, thereby forcing the mothers to 
return to the mills to keep up the family income. One woman 
laid down the proposition that, having struggled all her married 
life to bring up a family of girls, she was entitled to take 
things easier, in view of the fact that the eldest had arrived 
at the age of fifteen and was willing to be of assistance in 
supporting her younger sisters. 

Two nights later a hearing was given in Lowell, and again 
the committee was greeted by a large crowd of men and 
women, many of w-hom were unable to secure seats in the 
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hall provided for the hearing. Here the attacks upon the law 
were no less strenuous, but the basis of all the arguments 
was entirely different from that encountered at New Bedford. 
In the latter place, most of the speakers opposed the law, 
as they stated, because it had taken away from them what 
they believed to be their vested right to have the assistance 
of their children. At Lowell it was argued with equal force 
that the law had placed an unjustifiable handicap upon 
those minors whose future must of necessitv be worked out 
in the cotton mills. It was stated by several men with many 
years of textile experience, that boys and girls who enter 
the cotton mills at fourteen, provided they are physically 
fit, advance faster and attain higher positions much earlier 
than others who enter the mills at sixteen. One superintendent, 
who had worked his way up from a humble position, even 
went so far as to declare that of two boys of the same age, 
either one entering the mill at the age of fourteen will find 
himself at the age of twenty-one at least five years in advance 
of the other who attended school until he was sixteen years 
of age and then entered the mill. This apparently incongruous 
statement was defended by several speakers with a contention 
that in the years between fourteen and sixteen, especially 
if they are spent in high school, the average young man 
becomes independent in action and acquires a distaste for 
discipline. As one employer expressed it, " The boy of fourteen 
comes into the mill to learn how it is run; the boy of sixteen 
comes in to tell us old fellows how to run it." 

Another criticism advanced against the law was that the 
mills are much in need of the nimble fingers of boys fourteen 
and fifteen years of age in what is known as the dofiing process. 
Doffers, it was explained, usually are employed during periods 
continuing from twenty to thirty minutes, following which 
they have a rest period of about the same time while their 
frames are again being filled. 

In few mills, either in Lowell or elsewhere, have the time 
schedules been so adjusted as to permit the employment of 
boys less than sixteen years of age in the dofiSng process 
upon an eight-hour schedule, the employers holding that to 
do so would throw their mills completely out of balance; that 



1914.] HOUSE — No. 2126. 43 

is to say, the many machines involved in the processes through 
which cotton filling has to go after leaving the doflSng frames, 
and before it is shipped out of the mill as finished product, 
cannot be operated upon a ten-hour per day basis if other 
machines upon which they are dependent for their material 
are being operated only eight hours per day. 

Following the hearings at New Bedford and Lowell the 
committee visited Lawrence and Fall River, giving public 
hearings in both places, and listening to arguments along 
practically the same lines. In all of these places it was 
stated that mill overseers were adopting the policy of dis- 
charging as rapidly as possible all employees less than sixteen 
years of age and replacing them with others whose age was 
such as not to come within the eight hour per day restriction, 
their purpose being to avoid unbalancing the work of the 
various mill departments. 

In order to get accurate figures as to the number of minors 
discharged as a result of the law, the committee addressed 
to every known employer of minors less than sixteen years 
of age, in each of the textile centers of the Commonwealth, 
a letter requesting information as to the average number of 
such minors employed during the twelve months prior to the 
taking effect of the statute; the number discharged because 
of the provisions of the statute; whether such discharges were 
brought about because of inability to adapt the business 
to an eight-hour schedule for such employees; whether any 
minors less than sixteen years of age had been employed 
since the act took effect; whether the employer had knowl- 
edge of the present condition of such minors as he had dis- 
charged; and requesting that each employer give the committee 
the benefit of such suggestions as he had to make concerning 
changes in the law. 

The questions to each employer were ' six in number as 
follows: — 

1. What was the average number of minora, between the ages of four- 
teen and sixteen years, employed by you during the year previous to 
Sept. 1, 1913? 

2. Were any of such minors discharged as a result of the operation of 
the new law which took effect on September 1, providing that children 
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less than sixteen years of age shall not work more than eight hours in 
any one day, or after 6 o'clock in the evening? If so, how many? 

3. If any were discharged, was it because you found it impossible 
to adapt your business to an eight-hour day for such employees? If so, 
why? 

4. Have any of such employees been re-employed? Have any other 
minors between fourteen and sixteen years of age been employed since 
Sept. 1, 1913? 

5. Do you know what such minors are doing at the present time? 
Have they secured employment, returned to school or are they out of 
employment? 

6. Have you any suggestions to make relative to the law which might 
aid the committee in recommending a change which would make it more 
equitable to all concerned? 

The tabulations given on the following pages contain the 
information given by employers in reply to the above ques- 
tions, the columns being arranged in the same order as the 
questions. 

The gathering of this information proved diflScult, largely 
because of the fact that so many self-appointed investigators 
had already harassed employers to such an extent that they 
were tired of answering questions. Several informed the 
committee that they had already been requested from five 
different sources to give similar information. 

By persistent effort, however, the committee has obtained 
from approximately 65 per cent, of the known employers 
of minors less than sixteen years of age, in certain of the 
leading cities of the Commonwealth, figures which it believes 
to be accurate as to the number of minors actually discharged 
because of the provisions of the new statute. This part of the 
committee's inquiry has extended to the cities of Lawrence, 
Lowell, Haverhill, Lynn, Brockton, Cambridge, Fall River, 
New Bedford, Springfield and Boston; in the latter city, 
however, the inquiry was addressed only to those who were 
known to have had three or more minors less than sixteen 
years of age in their employ previous to September 1. 

Most employers failed to answer the fifth question, but 
in all cases of an answer being given, whether it was positive 
or negative, a X in the fifth column indicates the fact. In 
like manner a X in the sixth column indicates that the em- 
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ployer has made some suggestion relative to the law, and 
by referring to the pages entitled "Suggestions of Employers," 
beginning with page 73 of this report, it is possible for any 
one to determine just what each employer has offered as his 
suggestion in the way of improving the law. 
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Fall River — Continued. 
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doing iKm7 


Socsee- 
tbns. 


804, . . . 


1 


*>» 


- 


No 


- 


X 


SOS. 






30 


- 


- 


No 


- 


X 


106. 






S 


- 


- 


No 


- 


X 


w. 






M 


- 


- 


No 


- 


- 


306. 






43 


3 


Yes 


Yee 


- 


- 


303,1 






- 


- 


- 


- 


- 


- 


»io. 






68 


30 


Yea 


No 


- 


- 


311. 






16 


16 


- 


- 


- 


- 


111. 






8 


1 


Yee 


1 


- 


X 


313, 






101 


U 


Yea 


8 


- 


- 


114.« 






- 


" 


- 


- 


- 


- 


3]3k> 






- 


- 


- 


- 


- 


- 


3M. 






8 


- 


- 


No 


- 


X 


317,« 






- 


- 


- 


- 


- 


- 


lis. 






fl 


86 


- 


No 


- 


X 


31». 






5 


- 


- 


- 


- 


- 


w.» 






- 


- 


- 


- 


- 


- 


321, 






1 


3 


- 


No 


- 


- 


313. 






80 


8 


Yee 


11 


- 


- 


SI3. 






37 


IS 


Yes 


Yee 


- 


- 


at. 






- 


- 


- 


- 


- 


- 


335, 






- 


- 


- 


No 


- 


- 


933, 






88 


86 


Yee 


11 


- 


X 


337. 






- 


- 


- 


- 


- 


X 


333, 






- 


- 


- 


- 


- 


- 


w. 






4 


4 


Yee 


No 


- 


- 


330.» 






- 


- 


- 


- 


- 


-. 


331, 






- 


- 


- 


- 


- 


• 


lai,* 






- 


- 


- 


- 


- 


- 


». 






90 


4 


- 


Yee 


- 


X 


m. 






8 


- 


- 


- 


- 


- 


». 






- 


- 


- 


- 


- 


X 


313. 






- 


- 


- 


No 


- 


-. 


3n,i 






- 


- 


- 


- 


- 


• 


««.* 






- 


— 


- 


- 


- 


- 



^ No raport. 



64 



WOMEN AND CHILDREN. 



[Jan. 



New Badferd — Continued. 



Numb uu 


Avonce 

Number 

employed 

up to 

September, 

1918. 


Number 

die- 
chaffed. 


EJcht- 
hour Day 

Im- 
pnMtieal 

far 
BuwiMi? 


Hinon 
employed 

Seotem- 


Whetaie 

Minon 

doing now? 


Mom. 


89v« • . . 


81 


86 


Yee 


2 


- 


X 


S40, 






8 


8 


Y«e 


No 


X 


X 


341. 






8 


8 


Y«e 


No 


- 


- 


342.1 






- 


- 


- 


- 


- 


- 


848. t 






- 


- 


- 


- 


- 


- 


944. 






ISO 


128 


Yee 


4 


- 


X 


84fi. 






38 


22 


Y«e 


No 


- 


X 


848. 






1 


- 


- 


No 


- 


- 


847. 






47 


29 


Yea 


No 


- 


- 


848, t 






- 


- 


- 


- 


- 


- 


849. 






- 


- 


- 


- 


- 


- 


860. i 






- 


- 


- 


- 


- 


- 


881.1 






- 


- 


- 


- 


- 


- 


888.1 






- 


- 


- 


- 


- 


- 


888. 






398 


121 


Y<B 


Yee 


X 


X 


884. 






65 


66 


Yea 


No 


- 


- 


868.1 






- 


- 


- 


- 


- 


- 


868.1 






- 


- 


- 


- 


- 


- 


887.1 






- 


- 


- 


- 


- 


- 


868. 






14 


14 


Yea 


No 


- 


X 


869. 






88 


- 


- 


16 


- 


X 


800. 






8 


2 


Yea 


No 


- 


X 


881. 






89 


17 


Yea 


Yea 


X 


X 


863.1 






- 


- 


- 


- 


- 


- 


388. 






- 


- 


- 


- 


- 


- 


884. 






86 


2 


Yea 


Yee 


- 


X 


866. 






1 


1 


Yea 


No 


X 


X 


818. 






71 


17 


Yea 


Yee 


- 


X 


887.1 






- 


- 


- 


- 




- 


888.1 






- 


- 


- 


- 


- 


- 


889.1 






- 


- 


- 


- 


- 


• 


870. 






48 


8 


Yea 


No 


X 


X 


871, 






81 


- 


- 


Yea 


- 


- 


S7S. 






60 


10 


Yea 


No 


- 


X 


873.1 






- 


- 


- 


- 


- 






1 No 
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New Bedford — Condaded. 



NUMBKB. 


Avengie 

Number 

employed 

up to 

September, 

1013. 


Number 

dti»- 
ohKiad. 


Eight- 
faour Day 

Im- 
practJeal 

for 
Bminewt 


Minon 
employed 

nnoe 
Septooi- 


What en 

Minors 

doincnowT 


Sunee- 
tions. 


m, ... 


- 


- 


- 


- 


- 


- 


375,t 






- 


- 


- 


- 


- 


- 


I7«.» 






- 


- 


- 


- 


- 


- 


177. 






2 


- 


- 


No 


X 


X 


878. 






41 


22 


- 


Yee 


X 


- 


J7». 






- 


- 


- 


- 


- 


- 


880. 






S 


- 


— 


2 


- 


X 


881. 






1 


- 


- 


- 


- 


- 


888. 






lao 


13 


Yes 


- 


X 


X 


388. 






6 


- 


- 


No 


- 


X 


884.t 






- 


- 


- 


• 


- 


- 


885, 






- 


- 


- 


- 


- 


- 


886. 






- 


- 


- 


- 


- 


- 


887, 






100 


62 


Yei 


Yes 


- 


X 


888, » 






- 


- 


- 


- 


- 


- 


888. 






1 


1 


- 


Yes 


X 


X 


890. 






s 


1 


Yes 


No 


- 


- 



Lowell. 



«0. . . . 


1 


- 


- 


1 




- 


«1. 






10 


6 


Y<B 


« 




X 


«8. 






6 


6 


Yes 


No 


X 


X 


«8, 









- 


- 


- 


- 


- 


404.i 






- 


- 


«• 


- 




- 


406. 






76 


40 


Yes 


- 


- 


X 


ttO. 






2 


- 


- 


. No 


X 


- 


407.1 

• 






- 


- 


- 


- 


- 


•» 


408. 






2 


- 


- 


Yes 


- 


X 


401. 






1 


- 


- 


- 


- 


X 


410, 






- 


- 


- 


- 


- 


■ - 


411.> 






- 


- 


- 


-. 


- 


- 


413.1 






- 


- 


- 


- 


- 


- 


4U, 






6 


2 


Yes 


No 


- 


- 


4H,i 






- 


- 


- 


- 




- 



^ Nor^ort. 



56 



WOMEN AND CHILDREN. 



[Jan, 



LowtU — Continued 



NUMBBR. 


Average 

Number 
employed 

up to 

September. 

1913. 


Number 

di»- 
ohaised. 


Eight- 
hour Dny 

preetieel 

for 
Busiueee? 


em|;»k>yed 

eukee 
SesMtem- 


Whet are 

Minore 

domgnow? 


tione. 


415. ... 


— 


- 


- 


- 


- 


- 


41fl, 






55 


26 


Yee 


No 


X 


- 


417. 






2 


- 


- 


- 


- 


- 


418. > 






- 


- 


- 


- 


- 


- 


419. 






6 


8 


Yee 


No 


X 


X 


420. 






- 


- 


- 


- 


- 


- 


431.> 






- 


- 


- 


- 


- 


- 


422. 






- 


- 


- 


- 


- 


- 


428. 






1 


1 


No 


No 


- 


X 


424. 






- 


- 


- 


- 


- 


X 


425. 






2 


• 


- 


- 


- 


X 


426.« 






- 


- 


- 


- 


- 


- 


427. 






2 


- 


- 


- 


- 


- 


428." 






- 


- 


- 


- 


- 


- 


429, 






4 


- 


- 


- 


- 


X 


4«0.« 






- 


- 


- 


- 


- 


- 


481.1 






- 


- 


- 


- 


- 


- 


432. 






4 


- 


- 


No 


- 


- 


488. 






2 


1 


Yee 


Yee 


X 


- 


484. 






16 


10 


Yee 


No 


- 


- 


435. s 






- 


- 


- 


- 


- 


- 


486. 






17 


- 


- 


Yee 


- 


- 


487. 






- 


- 


- 


- 


- 


- 


488. 






1 


1 


Yee 


No 


- 


- 


439, 






26 


15 


Yee 


No 


- 


- 


440. 






5 


- 


- 


8 


- 


X 


441. 






5 


- 


- 


- 


- 


X 


442. 






18 


12 


Yee 


No 


- 


- 


443. « 






- 


- 


- 


- 


- 


- 


444. 






- 


- 


- 


- 


- 


X 


445. 






- 


- 


- 


- 


- 


- 


446. > 






- 


- 


- 


- 


- 


- 


447, 






- 


- 


- 


1 


- 


X 


448.1 






- 


- 


- 


- 


- 


- 


449,1 






- 


- 


- 


- 


- 


- 



1 No report. 
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57 



IahwM — Continued. 



NUMBKB. 


Awsfe 

Number 

employed 

up to 

September. 

1013. 


Number 

dia- 
oluuied. 


Eight- 
hour Dfty 

Im- 
practuml 

for 
BunneeBT 


Minora 
em^yed 

amoe 
Septenk- 


What are 

Minora 

doincnow? 


Soggea- 
tiona. 


«0. . . . 


1 


- 


- 


> 


- 


— 


451,1 






- 


- 


- 


- 


- 


- 


ttl. 






1 


- 


- 


No 


- 


- 


«8, 






- 


- 


- 


- 


- 


X 


4M. 






3 


- 


- 


No 


- 


- 


«5,i 






- 


- 


- 


- 


- 


- 


456. 






1 


- 


- 


No 


- 


- 


457. 






am 


m 


Yee 


8 


- 


X 


45g.» 






- 


- 


- 


- 


- 


- 


459.> 






- 


- 


- 


- 


- 


- 


4«0. 






- 


- 


- 


- 


- 


- 


4«.» 






- 


- 


- 


- 


• 


- 


4C2. 






1 


- 


- 


- 


- 


- 


461. 






S3 


• 


Yea 


No 


- 


- 


464. 






18 


4 


Yee 


No 


- 


X 


465. 






10 


8 


Yee 


No 


X 


X 


466. 






4 


- 


- 


No 


X 


X 


467.1 






- 


- 


- 


- 


- 


- 


468,1 






- 


- 


- 


- 


- 


- 


466. 






33 


- 


- 


No 


- 


X 


4TO, 






1 


1 


Yee 


- 


X 


- 


471. 






- 


- 


- 


No 


- 


- 


472. 






4 


- 


- 


No 


- 


- 


4n, 






94 


40 


Yea 


No 


- 


- 


474. 






30 


30 


Yee 


No 


- 


X 


475. 






1 


1 


- 


No 


- 


X 


476,1 






- 


- 


- 


- 


- 


- 


477. 






8 


3 


Yee 


Yee 


- 


- 


478,1 






- 


- 


- 


- 


- 


- 


47»,i 






- 


- 


- 


- 


^ 


- 


480.1 




• 


- 


- 


- 


- 


•» 


- 


«1. 






100 


61 


Yee 


Yee 


- 


X 


«. 






8 


8 


Yee 


No 


X 


X 


481.1 






- . 


«M* 


- 


- 


- 


- 


484. 






3 


- 


- 


3 


- 


X 



1 No report. 



58 



WOMEN AND CHILDREN. 



[Jan. 



LomU — Continued. 



NVMBBB. 


Avcnics 

Namber 

employed 

up to 

September, 

1918. 


Number 

die- 
ehaiced. 


EiKhi- 
hoor Day 

Im- 
praetieal 

for 
Bu8iDea>? 


Minon 
emjployed 

mee 
Septem- 


Wlwkaie 
doing now? 


SaoM- 
tioiis. 


486.1 


- 


- 


- 


- 


- 


— 


486. 






3 


3 


Yes 


No 


X 


— 


487.1 






- 


- 


- 


- 


- 


- 


488,1 








- 


- 


- 


- 


- 


489. 






- 


- 


- 


- 


- 


- 


490. 






- 


- 


- 


No 


- 


- 


491.1 






- 


- 


- 


« 


- 


- 


492. 






10 


10 


Yes 


No 


- 


- 


498. 






4 


3 


No 


3 


- 


- 


494.1 






- 


- 


• 


- 


- 


- 


496. 






- 


- 


- 


- 


- 


- 


49e.i 






- 


- 


- 


- 


- 


- 


497.1 






- 


- 


- 


- 


- 


- 


498. 






180 


163 


Yes 


No 


- 


X 


499. 






2 


- 


- 


No 


- 


X 


600. 






4 


- 


- 


No 


- 


X 


601.1 






- 


- 


- 


- 


- 


- 


602.1 






- 


- 


- 


- 


- 


- 


608.1 






- 


- 


- 


- 


- 


- 


604. 






1 


1 


Yes 


No 


- 


- 


606. 






1 


- 


- 


- 


- 


• 


606,1 






- 


- 


- 


- 


- 


- 


607,1 






- 


- 


- 


- 


- 


- 


608, 






1 


1 


Yes 


No 


- 


- 


609.1 






- 


- 


- 


«» 


- 


- 


610. 






2 


1 


- 


No 


- 


X 


611. 






8 


8 


Yes 


No 


- 


X 


613,1 






- 


- 


-. 


- 


- 


- 


618,1 






- 


- 


- 


- 


- 


- 


614.1 






- 


- 


- 


- 


- 


- 


616.1 






- 


- 


- 


- 


- 


- 


616.1 






- 


- 


- 


- 


- 


- 


617. 






12 


4 


Yee 


No 


- 


X 


618. 






3 


3 


No 


No 


- 


- 


619. 






36 


7 


Yes 


Yes 


- 


- 



1 No nqKM't. 
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LawM — Conduded. 



NtTMBSB. 


Averace 

Number 

employed 

up to 

September, 

1913. 


Number 

die- 
ehuied. 


Eight- 
hour Day 

Im- 
praetaoel 

for 
Bunneee? 


Minora 
employed 

smoe 
Septem- 


What are 

Minora 

doing now? 


Suggee- 
tions. 


5»,i 


- 


- 


- 


- 


- 


- 


fin,i 






- 


- 


- 


- 


- 


- 


52S, 






8 


- 


- 


8 


- 


- 


fi». 






- 


- 


- 


- 


- 


- 


fiM.> 






- 


- 


- 


- 


- 


- 


«&.> 






- 


- 


- 


- 


- 


- 


flM,» 






- 


- 


- 


- 


- 


- 


UT. 






- 


- 


- 


- 


- 


X 


MS. 






80 


76 


Yet 


No 


- 


X 


«9. 






•1 


- 


- 


No 


- 


X 


Oft. 






- 


- 


- 


- 


- 


- 


9U. 






% 


1 


Yet 


No 


X 


- 


fitt. 






4 


4 


Yes 


No 


X 


- 


i3S. 






100 


4 


Yee 


Yee 


- 


X 


134. 






90 


18 


Yee 


No 


- 


X 


ns. 






2 


- 


- 


1 


- 


- 


f88.» 






- 


- 


- 


- 


- 


- 


«7. 






14 


1 


- 


8 


X 


X 


«8S.» 






- 


- 


- 


- 


- 


- 


«». 






- 


- 


«■ 


- 


- 


- 


MO,* 






- 


- 


- 


- 


- 


- 



Boston, 



8S0.« 


- 




- 


- 


- 


- 


881. 






18 




- 


- 


- 


X 


86S. 






13 


11 


Yes 


No 


- 


- 


868. » 






- 


** 




- 


- 


- 


884. 






28 


- 


- 


3 




X 


888. 






21 


- 


- 


Yee 


- 


X 


868. 






13 


- 


- 


2 


X 


X 


887. 






18 


4 


- 


No 


- 


- 


868. 






8 


- 


- 


No 


- 


- 


888. 






2 


- 


- 


1 


- 


- . 


580.« 






- 


- 


- 


- 


- 


- 



' Nor0p(M>t. 
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WOMEN AND CHILDREN. 



(Jan. 



BotUm — Continued. 



NUMBBR. 


Avwife 

Number 
employed 

up to 

September. 

1913. 


Number 

die- 
efaaiied. 


Eisht- 

hour Day 

Im- 

for 
BuwnenT 


Hinon 
employed 

amoe 
Septom- 


Whet are 

Minofa 

doing noarT 


tlons. 


561. . . . 


10 




- 


No 


X 


X 


633, 






45 


- 


- 


- 


- 


- 


6«. 






- 


- 


- 


No 


- 


- 


664, 






8 


- 


- 


8 


- 


X 


6S6. 






1 


- 


- 


- 


- 


X 


666, 






6 


- 


- 


No 


- 


- 


667, 






6 


- 


- 


- 


- 


— 


668. » 






- 


- 


- 


- 


- 


— 


66B, 






No reeofd 


2 


Yes 


No 


- 


— 


670. 






4 


- 


- 


- 


- 


X 


671. 






6 


- 


- 


Yes 


- 


- 


672, 






6 


- 


- 


No 


- 


X 


673, 






16 


- 


- 


4 


- 


X 


674, 






8 


- 


- 


No 


X 


- 


676. 






5 


8 


- 


- 


X 


X 


676. 






8 


- 


- 


1 


- 


- 


677. 






4 


- 


- 


- 


- 


- 


578, 






10 


- 


- 


- 


- 


— 


579,1 






- 


- 


- 


- 


- 


- 


580, 






75 


10 


Yes 


Yes 


- 


X 


581,1 






- 


- 


- 


- 


- 


- 


68S. 






9 


1 


- 


- 


X 


X 


563, 






- 


- 


- 


- 


- 


X 


584.> 






- 


- 


- 


- 


- 


- 


585, 






- 


- 


- 


2 


- 


X 


689.> 






- 


- 


- 


- 


- 


- 


587.1 






- 


- 


- 


- 


- 


- 


588,1 






- 


- 


- 


- 


- 


- 


589, 






20 


15 


Yee 


No 


X 


X 


690,1 






- 


- 


- 


- 


- 


- 


591.1 






- 




- 


- 


- 


— 


592. 






1 


- 


- 


No 


- 


— 


598, 






- 


- 


- 


No 


- 


-^ 


594,1 






- 


- 


- 


- 


- 


- 


595.1 






- 


- 






- 


— 



1 No npoTt, 
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BwUm — 


Continued. 






NUICBBB. 


Averace 

Number 

employed 

up to 

September, 

1013. 


Number 

die- 
ehaiied. 


Eicht- 
hour Day 

Imr 
praetioal 

for 
Bumneai? 


Minors 
employed 

smoe 

Septem- 

berT 


What are 

Minors 

doing now? 


Suggae- 
taons. 


^Wwf • ■ • 


34 


- 


- 


Yes 


- 


X 


sn. 






100 


- 


- 


Yes 


- 


X 


m. 






40 


- 


- 


Yes 


- 


- 


5W> 






6 


- 


1 


1 


- 


X 


•00. » 






- 


- 


- 


- 


- 


- 


eoi. 






30 


- 


- 


1 


- 


- 


•02.* 






- 


- 


- 


- 


- 


- 


««,» 






- 


- 


- 


- 


- 


- 


804.1 






- 


- 


- 


- 


- 


- 


•05," 






- 


- 


- 


- 


- 


- 


•OC. 






26 


8 


Yes 


Few 


- 


X 


•07. 






5 


5 


Yes 


No 


- 


- 


608,> 






- 


- 


- 


- 


- 


- 


«09,» 






- 


- 


- 


- 


- 


- 


•10, 






2 


- 


- 


No 


- 


- 


•n.» 






- 


- 


- 


- 


- 


- 


012. 






8 


Replaoiiig 


- 


Yes 


- 


X 


•13.1 






- 


- 


- 


- 


- 


- 


814. t 






- 


- 


- 


- 


- 


- 


815, 






4 


- 


- 


5 


- 


- 


8W. 






97 


07 


Yes 


- 


- 


- 


817.1 






- 


- 


- 


- 


- 


- 


•18. 






Some 


- 


- 


1 


- 


- 


•W. 






185 


- 


- 


Yes 


- 


X 


•10. 






3 


- 


- 


No 


- 


- 


821.1 






- 


- 


- 


- 


- 


- 


822. 






7 


- 


- 


1 


- 


- 


828. 






30 


- 


- 


- 


- 


X 


•24. 






6 


3 


Yes 


No 


- 


X 


82S.t 






- 


- 


- 


- 


- 


- 


«88. 






1 


- 


- 


No 


- 


- 


887.1 






- 


- 


- 


- 


- 


- 


8»,t 






- 


- 


- 


- 


- 


- 


828. 






3 


Replacing 


- 


- 


- 


X 


8». 






14 


- 


- 


2 


— 


— 



1 No report. 
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WOMEN AND CHILDREN. 



[Jan. 











Boston — 


Continued. 






NUMBBB. 


Avenite 

Number 
employed 

up to 

September, 

1013. 


Number 

die- 
charBed. 


Eight- 
hour Day 

Im- 
preeticel 

for 
BusiiMMsT 


Minra* 
employed 

mnoe 
Septem* 


What era 

Minnre 

doiagiiow7 


taoas. 


681, 


5 


- 


- 


6 


- 


— 


682, 






3 


- 


- 


No 


- 


X 


633,t 






- 


- 


- 


- 


- 


— 


184. 






1 


- 


- 


- 


- 


— 


685. 






4 


- 


- 


Yee 


X 


— 


686.1 






- 


- 


- 


- 


- 


- 


687, t 






- 


- 


~ 


- 


- 


- 


688. 






8 


- 




- 


- 


X 


680.1 






- 


- 


- 


- 


- 


- 


640.i 






- 




- 


- 


- 


- 


641, 






3 


- 


- 


No 


- 


- 


643,» 






- 


- 


- 


- 


- 


- 


643, 






3 


- 


- 


No 


- 


- 


644, 






1 


- 




1 


- 


- 


645.» 






- 


- 




- 


- 


— 


646.» 






- 


- 


- 


- 


- 


- 


647, 






6 


4 


Yee 


No 


X 


X 


648. 






3 


- 


- 


- 


- 


X 


64». 






2 


- 


- 


Yee 


- 


— 


650. 






6 


6 


- 


No 


- 


X 


651, > 






- 


- 


- 


- 


- 


- 


652. 






80 


- 


■i* 


Yee 


- 


X 


653,t 






- 


- 


- 


- 


- 


- 


654.1 






- 


- 


- 


- 


- 


- 


655, 






41 


- 




- 


- 


X 


656, 






8 


8 


Yes 


1 


X 


X 


657,1 






- 


- 


- 


- 


- 


- 


658,1 






- 


- 


- 


- 


«M 


- 


659.1 






- 


- 


- 


- 


- 


- 


660,1 






- 


- 


- 


- 


- 


- 


661.1 






- 


- 


- 


- 


- 


- 


€62.1 






- 


- 


- 


- 


- 


- 


663,1 






- 


- 


- 


- 


- 


- 


664.1 






- 


- 


- 


- 


- 


- 


635. 






6 


- 


— 


Yee 


- 


X 



1 No report. 
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Botton — Continued. 



NUMBSB. 

• 


Average 

Number 

empk>]red 

up to 

September, 

1018. 


Number 
chaxiecL 


Eight- 
hour Day 

IMBOtical 

for 
BueinaHr 


Minon 
employed 

fonoe 
Septem- 


What are 
Minors 


Sugges- 
tions. 


vDSt ... 




1 


- 


No 


- 


- 


w. 








- 


- 


No 


- 


- 


M8. 








- 


- 


No 


- 


- 


6», 








- 


- 


- 


- 


im 


•70. 








- 


- 


1 


- 


X 


Wl. 






26 


6 


Yee 


No 


- 


- 


8W. 






821 


184 


Yee 


Yes 


- 


X 


•73. 








5 


- 


No 


- 


- 


•74.1 






- 


- 


- 


- 


- 


- 


•75, 






7 


4 


- 


3 


- 


X 


•7S, 






2 


- 


- 


7 


- 


- 


•77. 






3 


- 


- 


2 


- 


X 


•78. 






60 


15 


Yes 


No 


- 


X 


«7».» 






- 


- 


- 


- 


- 


- 


«80,> 






- 


- 


- 


- 


- 


- 


•81.1 






- 


- 


- 


- 


- 


- 


•tt. 






35 


10 


Yee 


Yes 


- 


X 


•83.* 






- 


- 


- 


- 


- 


- 


CM. 






4 


8 


Yee 


No 


- 


X 


•85,1 






- 


mm 


- 




- 


- 


888.i 






- 


- 


- 


- 


- 


- 


•87. 






50 


- 


- 


Yes 


- 


X 


•88, 






1 


- 


- 


- 


- 


X 


•». 






42 


- 


- 


5 


- 


X 


680. 






4 


2 


Yee 


No 


- 


- 


•M. 






20 


- 


- 


- 


- 


X 


••2. 






- 


- 


- 


- 


- 


- 


••8, 






40 


1 


- 


No 


- 


X 


«M, 






3 


- 


- 


3 


- 


- 


m. 






17 


7 


- 


7 


- 


- 


••«,» 






- 


- 


- 


- 


- 


- 


•w. 






- 


- 


- 


- 


- 


- 


••8. 






15 


7 


Yes 


No 


- 


- 


•••. 






100 


- 


- 


Yss 


- 


X 


WO. 






8 


3 


Yes 


No 


- 


- 



> Norsport. 
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WOMEN AND CHILDREN. 



[Jan. 



Bo^on — Continued. 



NUMBBB. 


Artntfi 

NmiMi 
employed 

up to 

September, 

1918. 


Number 
ohMBKL 


Eifht- 
hoar Dqr 

Im- 
piBetioftl 

lor 
BuemeeeT 


Miaon 

employed 

emoe 


What ere 

Minon 

doincnow? 


Bucse*- 
tions. 


701. ... 


25 


80 


Yee 


No 


X 


X 


70S.> 






- 


- 


- 


— 


- 


- 


708, 






5 


- 


- 


Yee 


- 


- 


704, 






- 


- 


- 


- 


- 


- 


706, 






6 


5 


Yee 


No 


X 


X 


700.^ 






- 


- 


- 


- 


- 


- 


707,t 






- 


- 


- 


- 


- 


- 


708. 






30 


- 


- 


8 


- 


- 


709, 






8 


- 


- 


1 


- 


- 


710, « 






- 


- 


- 


- 


- 


- 


711.1 






- 


- 


— 


- 


- 


- 


718, 






4 


- 


- 


No 


- 


- 


718, 






25 


- 


- 


5 


- 


X 


714,1 






- 


- 


- 


- 


- 


- 


718. 






8 


a 


Yee 


2 


- 


X 


716, 






1 


- 


- 


No 


- 


- 


717, 






10 


- 


- 


- 


- 


X 


718. « 






- 


- 


- 


- 


- 


- 


710, » 






- 


- 


— 


- 


- 


- 


780, 






1 


1 


Yee 


- 


X 


X 


781, 






6 


6 


Yee 


1 


- 


X 


788. 






7 


1 


- 


Yee 


X 


- 


788, 






5 


5 


Yee 


No 


- 


- 


784, » 






- 


- 


- 


- 


- 


- 


785. 






1 


- 


- 


- 


- 


- 


786. 






15 


- 


- 


40 


- 


X 


787, 






- 


- 


- 


- 


- 


- 


788,* 






- 


- 


— 


- 


- 


- 


719. 






1 


1 


Yee 


No 


- 


- 


730, 






5 


— 


— 


- 


- 


X 


781, 






3 


- 


- 


Yee 


- 


- 


188.1 






- 


- 


- 


- 


- 




788. 






56 


- 


- 


Yee 


- 


X 


784.1 






- 


- 


- 


— 


- 


- 


785. 






85 


1 


- 


No 


- 


X 


786. 






- 


- 


- 


- 


- 


— 


78T, 






5 

1 


— 


— 


Yee 


— 


^ 



1 No 
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Boston — 


Concluded. 






XOMBKB. 


AveracB 

Number 

employed 

up to 

September. 

1913. 


Number 

dis- 
charced. 


Eight- 
hour Day 

Tm- 
practioal 

for 
Busineos? 


Minora 
employed 

amoe 
Septem- 

berT 


Whatara 

Minors 

doing nowT 


SucB^s- 
tiona. 


738» • • . 


7 


5 


Yea 


1 


X 


X 


73». 






4 


- 


- 


1 


- 


X 


740. 






8 


- 


- 


- 


- 


X 


741, 






16 


12 


- 


- 


- 


X 


742. 






30 


- 


- 


No 


- 


X 


743. t 






- 


- 


- 


- 


- 


- 


744. » 






- 


- 


- 


— 


- 


- 


745. « 






- 


- 


- 


- 


- 


- 


74«. 






- 


— 


- 


3 


- 


X 


747. « 






«w 


- 


- 


- 


- 


- 


748, 






11 


- 


- 


No 


- 


- 


749. 






3 


- 


- 


1 


- 


- 


750. 






6 


- 


- 


4 


- 


- 


751. 






4 


3 


Yes 


Yes 


- 


- 


752. 






8 


- 


- 


- 


- 


- 


75S.« 






- 


- 


- 


- 


- 


- 


754. 






40 


- 


- 


Yes 


- 


X 


755. 






8 


- 


- 


Yes 


- 


- 


756. 






1 


- 




No 


- 


- 


757, » 






- 


- 




- 


- 


- 


758.1 






- 


- 


_ 


- 


- 


- 


730. 






- 


- 


- 


- 


- 




750. 






2 


5 


- 




- 


X 


761. 






3 


3 


Yes 


- 


- 


- 


762, 






6 





Yes 


- 


- 


X 


763. 






15 


- 


- 


Yee 


- 


- 


761, 






27 


1 


Yes 


No 


X 


X 


765. 






2 


2 


Yes 


No 


- 


- 



800. 
801, 
802, 
801. 
804. 
80S.> 







Cambridge. 




1 






8 


- 


Yes 


No 


X 


X 




15 


1 


Yes 


No 


- 


- 




6 


4 


Yee 


No 


- 


X 




16 


- 


- 


No 


- 


X 




2 


- 


- 


No 


- 


- 




- 


- 


- 


- 


- 


- 



* No report. 
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WOMEN AND CHILDREN. 



[Jan. 



Cambridge — Concluded. 



NUMBBR. 


Avense 

Number 

employed 

up to 

September, 

1913. 


Number 

dis- 
charced. 


Eight- 
hour Day 

Im- 
practical 

for 
Businees? 


Minors 
emplo>'ed 

since 
Septem- 
ber? 


What an 

Minora 

doing now? 


tiona. 


806, 


18 


- 


- 


No 


- 


- 


807, 






8 


5 


- 


Yee 


X 


X 


808. 






16 


- 


- 


No 


- 


X 


800.^ 






— 


- 


- 


- 


- 


— 


810, 






40 


Some 


Yea 


No 


- 


X 


811. 






6 


- 


- 


No 


— 


— 


812. » 






- 


- 


- 


- 


- 


- 


813.' 






- 


- 


- 


- 


- 


- 


814. 






2 


2 


- 


No 


- 


— 


815. 






8 


4 


Yee 


- 


X 


— 


816. 






4 


4 


Yee 


No 


- 


X 


817. 






- 


- 


- 


- 


- 


— 


818. t 






- 


- 


- 


- 


- 


— 


810, 






25 


- 


- 


Yes 


— 


— 


820. 






3 


3 


Yee 


2 


- 


X 


821, 






- 


- 


- 


- 


— 


X 


822. 






4 


4 


Yes 


No 


- 


— 


823. 






3 


2 


Yes 


No 


- 


— 


824. 






24 


10 


- 


Xo 


- 


X 


825. 






8 


8 


Yes 


No 


— 


— 


826. 






5 


5 


Y« 


Xo 


- 


— 


827. 






20 


- 


- 


Xo 


— 


X 


828. 






30 


30 


Yee 


Xo 


- 


X 


820.1 






- 


- 


- 




— 


— 


830. 






12 


4 


- 


Xo 


- 


— 


831. 






12 


Replacing 


- 




— 


X 


832. 






4 


2 


Yes 


Xo 


- 


X 


833, 






3 


1 


- 


Xo 


X 


— 


834. 






6 


4 


Yes 


Xo 


- 


X 


S35.» 






- 


- 


- 




— 


— 


836. 






17 


3 


Yw 


Xo 


- 


X 


837.1 








- 




- 


— 


— 


83vS. 






4 


- 


1 
1 


Xo 


- 


— 


83\). 






12 


10 Yes 


Xo 


- 


X 


840.1 


• 


1 
1 


- 


1 


- 














1 No 


report. 
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HaverhM. 



NOCBEK. 


Averac^ 

Number 

employed 

up to 

September, 

1913. 


Number 

dia- 
charged. 


Eight- 
hour Day 

Im- 
practical 

for 
Business? 


Minors 
employed 

smce 
Septem- 


What are 

Minors 

doing now? 


Sugges- 
tions. 


850.1 


- 


- 


- 


- 


- 


- 


S5I. 








- 


- 


1 


- 


- 


853. 








- 


— 


No 


- 


- 


853, 








- 


- 


- 


- 


- 


854.1 








- 


- 


- 


— 


- 


855. 








- 


- 


No 


- 


- 


85«. 








- 


- 


Yes 


- 


X 


857.1 








- 


- 


- 


-• 


- 


858. 








- 


- 


1 


X 


- 


859. 








- 


- 


- 


X 


- 


810. 








- 




No 


- 


- 


881, 






13 


2 


- 


No 


— 


X 


882. 








- 


- 


- 


- 


- 


8«. 








- 


~ 


1 


~ 


X 


864. 








- 


- 


1 


- 


- 


865. 








- 




No 


- 


- 


866. 








- 




No 


- 


- 


867. 








- 




1 


- 


- 


568. 








- 


- 


No 


— 


- 


S69,i 








- 


~ 


- 


- 


- 


S70. 








2 


— 


No 


- 


- 


871, » 






- 


- 




- 


- 


- 


872. 






2 


2 


Yes 


No 


- 


- 


873, 






- 


- 


- 


- 


- 


- 


874. 






3 


- 


- 


No 


- 


- 


875,1 






- 


- 


- 


- 


- 


- 


876.1 






- 


- 


- 


- 


- 


- 


877. 






25 


• ^ 


- 


1 


- 


- 


878.1 






- 


- 


- 


- 


- 


- 


879. 






No record 


- 


- 


1 


X 


X 


880. 






4 


— 


- 


No 


- 


- 


881,1 






- 


- 


- 


- 


- 


- 


8S2.1 






- 


- 


- 


- 


- 




8«. 






2 


- 


- 


No 


- 


X 


oS4, 






6 


6 


Yea 


No 


- 


- 



1 No report. 
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WOMEN AND CHILDREN. 



[Jan. 









HtwerhtU' 


- Concluded. 






NUMBEB. 


Average 

Number 

employed 

up to 

September, 

1913. 


Number 

die- 
chaiced. 


Eight- 
hour Day 

Tm- 
praotioal 

for 
BuflinewT , 


Minon 
employed 

amoe 
Septem- 


What are 

MinoTB 

doing now? 


SogCBO- 
tlOIM. 


885, 

886, 

887, » 

888. > 

689, 

890, 

891. 

892, 

893.1 

894, 

895.1 

896. 

897. 

896, 

899.1 

900.1 

901, 

902.1 






7 
12 

7 
1 

8 

5 

1 
6 

4 

8 


4 

2 

1 


Yea 
Yea 

Yea 


6 
No 

3 

1 

No 
No 

No 

1 

No 
No 

No 




- 



Brockton. 



910. 


12 


- 


- 


Yea 


- 


- 


911. 








6 


— 


- 


No 


- 


X 


912. 








3 


I 


Yea 


No 


- 


X 


913. 








4 


- 


- 


5 


- 


- 


914,1 








- 


- 


- 


- 


- 


- 


915.1 








- 


- 


- 


- 


- 


- 


916.1 








- 


- 


- 


. 


- 


- 


917, 








45 


44 


Yea 


No 


X 


- 


918. 








7 


- 


- 


2 


- 


X 


919,1 








- 


- 


- 


- 


- 


- 


920, 








3 


- 


- 


- 


- 


X 


921, 








Pew 


All 


Yea 


No 


- 


X 


922, 








- 


- 


- 


No 


- 


- 


923, 








90 


25 


Yee 


No 


- 


X 



1 No report. 
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BroMon — Concluded. 



NVMBXR. 


AverafB 

Number 

employed 

up to 

September, 

1918. 


Number 

die- 
eharged. 


Eisht- 
hour Day 

Im- 
practical 

for 
BumneoB? 


Minora 
employed 

■moe 
Septem- 
ber? 


What are 

Hinon 

doing now? 


Siigie»- 
tiona. 


•34,* 


- 


- 


- 


- 


- 


- 


««. 






4 


- 


- 


1 


- 


- 


m. 






5 


- 


- 


No 


- 


X 


927, 






7 


- 


- 


- 


- 


- 


OSS. 






9 


- 


- 


2 


- 


- 


«», 






12 


5 


Yee 


1 


- 


- 


930, 






4 


4 


Yfle 


Yea 


- 


- 


•31. 






8 


3 


Yea 


Yee 


- 


- 


932. 






9 


4 


Yee 


No 


X 


- 


983,1 






■ 


- 


- 


- 


- 


- 


SU, 




I •. 


4 


- 


- 


No 


- 


- 


9K. 






2 


- 


- 


No 


- 


- 


«3»,* 






- 


- 


- 


- 


- 


- 


9J7. 






6 


- 


- 


No 


- 


- 


938. 






20 


- 


- 


No 


- 


X 


930, 






1 


- 


- 


No 


- 


• 


940.^ 






- 


- 


- 


- 


- 


- 


911, 






4 


- 


- 


1 


- 


- 



Springfield. 



1000, s 




- 


- 


- 


- 


- 


- 


1001. 






8 


2 


No 


Yee 


- 


- 


1002, » 






- 


- 


- 


- 




- 


1003,1 






- 


- 


- 


- 


- 


- 


1004. 






13 


- 


- 


Yee 


X 


X 


1006, 






14 


- 


No 


2 


- 


- 


1006,1 






- 


- 


- 


- 


- 


- 


1007, 






20 


- 


- 


No 


- 


- 


1008,1 






- 


- 


- 


- 


- 


- 


10O9, 






20 


20 


Yea 


No 


- 


X 


1010. 






2 


2 


Yee 


1 


- 


X 


1011, 


1 




90 


80 


Yee 


20 


X 


X 


1012. 


fl 




3 


- 


mm 


Yee 


- 


- 


1013.1 






- 


- 


- 


- 


- 


- 



1 No report. 
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Number. 


Ayeraie 

Number 

employed 

up to 

September. 

1913. 


Number 

die- 
charged. 


Elicht' 
hour Day 

Im- 
practical 

for 
BunnesB? 


MiDors 
employed 

since 
Septem- 


What are 

Minora 

doins noir? 


Siiacs- 

tions. 


1014. 


2 


_ 


- 


- 


- 


- 


1015, 






5 


2 


Yes 


No 


X 


- 


1016. 






- 




- 


No 


- 


- 


1017. 






3 


3 


Yes 


No 


X 


- 


1018, 






4 


- 


- 


Yes 


— 


— 


1010, 






4 


- 


- 


No 


- 


- 


1030.1 






- 


- 


- 


- 


- 


— 


1021. 






2 


- 


- 


No 


- 


- 


1022. 






15 


Replacmff 


- 


5 


— 


- 


1023, « 






- 


- 


- 


- 


- 


- 


1024. 






3 


- 


Yes 


No 


X 


X 


1025, 






20 


- 


- 


- 


- 


- 


1026, » 






- 


- 


- 


- 


- 


- 


1027, » 






- 


- 


- 


- 


- 


— 


1028.1 






- 


- 


- 


- 


— 


- 


1029. 






6 


2 


Yes 


No 


- 


X 


1030. 






3 


— 


- 


No 


- 


- 


1031. 






18 


18 


Yes 


No 


- 


- 


1032. 






12 


10 


Yes 


No 


X 


— 


1033. 






25 


- 


- 


Yes 


- 


X 


1034. 






10 


- 


- 


2 


- 


- 


1035,' 






- 


- 


- 


- 


— 


- 


1036. 






29 


29 


Yes 


No 


- 


- 


1037, » 






- 


- 


- 


- 


— 


- 


1038. 






20 


- 


- 


No 


- 


- 


1039, 






- 


- 


- 


- 


— 


- 


1040, » 






- 


- 


- 


- 


— 


- 


1041. 






6 


2 


Yes 


6 


- 


X 


1042, 






9 


- 


No 


Yes 


— 


X 


1043. 






1 


- 


No 


Yes 


X 


► 


1044. 






5 


1 


Yes 


No 


— 


- 


1045. 






15 


13 


Yes 


No 


- 


X 


1046.1 






- 


- 


- 


- 


- 


- 


1047,1 






- 


- 


- 


- 


- 


- 


1048. 






1 


- 


- 


No 


- 


- 



1 No report. 
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Spriniifirid — Ck>nclttded. 



Numb BR. 


AveiBBe 

Number 

employed 

up to 

September, 

1013. 


Number 

die- 
charged. 


Eifht- 
hour Day 

Im- 
practical 

for 
BueineeB? 


Hioors 
employed 

since 
Septem- 


What are 

Minors 

doing now? 


Suise»> 
tions. 


»H9. 


6 


3 


Yee 


1 


- 


X 


1050. 






29 


- 


— 


No 


X 


- 


1061, 






2 


- 


No 


_ 


- 


- 


10S3. 






125 


- 


- 


28 


- 


- 


1053. 






14 


5 


Yes 


No 


- 


X 


lOM. 






— 


- 


- 


No 


- 


- 


1065. 






6 


4 


Yes 


Yes 


- 


X 


1056, 






- 


- 


- 


No 


- 


- 


1057. 









4 


Yes 


No 


- 


X 


1058.1 






- 


- 


- 


- 


- 


- 


1050. 






1 


1 


No 


No 


X 


- 


lOOO, 






20 


20 


Yes 


No 


X 


- 


1081.1 






- 


- 


- 


- 


- 


- 


1062. t 






- 


- 


- 


- 


- 


- 


1063, 






7 


6 


Yes 


No 


X 


- 


1061. 






2 


2 


Yes 


No 


X 


X 


1065. 






2 


2 


Yes 


No 


- 


X 


1066. 






4 


- 


- 


No 


- 


- 


1067. 






10 


2 


Yes 


No 


- 


- 


1068, 






6 


4 


Yes 


No 


X 


X 


1060. 






12 


8 


Yes 


No 


- 


X 


1070. 






60 


27 


Yes 


No 


- 


X 


1071. 






27 


27 


Yes 


No 


X 


X 


1072. 






10 


6 


Yes 


No 


- 


X 


1073. 






11 


- 


- 


No 


- 


- 


1074,* 






- 


- 


- 


- 


- 


- 


1075. 






2 


- 


- 


1 


- 


- 


1076. 






4 


4 


Yes 


No 


- 


X 



Lynn. 



1100. 
1101. 
1102. 
1103.* 



12 



Yes 



No 



No 



* No report. 
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NXTMBXB. 


Average 

Number 

employed 

up to 

September, 

1013. 


Number 

die- 
ohaifed. 


Eight- 
hour Day 

Im- 

pr»etieal 

for 


Minon 
employed 

amoe 
Septem- 


What ere 
doing DOW? 


Sunee- 
Uoas. 


1104, 


16 


16 


Yee 


No 


— 


_ 


1106.1 






- 


- 


- 


- 


- 


- 


1106, 






- 


4 


Yee 


No 


- 


X 


1107, 






2 


- 


- 


Yee 


- 


X 


1108.^ 






- 


- 


- 


- 


- 


— 


1100,1 






- 


- 


- 


- 


- 


- 


1110.1 






- 


- 


- 


- 


-. 


— 


1111.1 






- 


- 


- 


- 


- 


. 


1112,1 






- 


- 


- 


— 


• 


_ 


1113.1 






- 


- 


- 


- 


. 


_ 


1114. 1 






- 


- 


- 


- 


- 


m. 


1115, 






185 


185 


Yee 


No 


X 


X 


1116,1 






- 


— 


- 


- 


- 


. 


1117. 






- 




- 


- 


— 


_ 


1118,1 






- 


- 


— 


- 


- 


_ 


1110, 






2 


1 


No 


No 


- 


— 


1120. 






10 


6 


No 


No 


X 


.— . 


1121, 






6 


- 


- 


Yee 


- 


X 


1122,1 






- 


- 


- 


- 


. 


^ 


1123,1 






- 


- 


- 


— 


• 


^ 


1124.1 






~ 


- 


- 


— 


— 


^ 


1125, 






16 


- 


- 


No 


- 


» 


1126, 






- 


- 


- 


No 


- 


X 


1127, 






7 


7 


Yea 


No 


X 


X 


1128. 


• . 




3 


2 


Yee 


No 


- 


X 


1129. 






15 


10 


Yee 


No 




X 


1130. 






30 


24 


- 


2 


— 


X 


1131. 






15 


- 


- 


5 


- 


_ 


1132. 






3 


1 


No 


1 


X 


_ 


1133,1 






- 


- 


- 


- 


— 


^ 


1134, 






- 


- 


- 


- 


— 


^ 


1135, 






1 


1 


Yee 


No 


- 


X 


1136.1 






- 


- 


- 


- 


- 


«. 


1137,1 






- 


- 


- 


- 


• 


^ 


1138, 






1 


- 


- 


No 


- 


- 



1 No report. 



1914.] 



HOUSE — No. 2126. 



73 











Lynn — 


Concluded. 






NUMBSR. 


Average 

Number 

employed 

up to 

September, 

1913. 


Number 

dis- 
charged. 


Richt^ 
hour Day 

Im- 
practical 

for 
Business? 


Minora 
employed 

smce 
Septem- 
ber? 


What are 

Minora 

doing now? 


Suggea- 
tions. 


1130. 

1140.1 

1141. 

1142,1 

1143.1 

1M4. 

1145, 

]I4«,> 

1147. 

1148. 






6 
3 

3 
5 

4 
4 


1 

1 
4 


Yes 

Yea 
Yea 


No 

No 
Yes 

Yes 
No 


X 


X 
X 
X 



1 No report. 



Suggestions of Employers. 

Fall Riveb. 

No. 3. It is our opinion that the old law was sufficient. The operatives 
were more contented working full time than they are now on the eight- 
hour basis, and we believe it was better for them. 

No. 7. We think it a mistake that the law was passed. 

No. 8. The only change we would suggest in the law is that minors 
under sixteen should be allowed to work during the first five days in the 
week a sufficient length of time so that they could get their whole forty- 
eight houiB for the week. 

No. 9. It is all tommyrot, and my suggestion is that a boy will amount 
to more in the world if he is allowed to work if he so desires. As it is now., 
he cannot enter his place of employment a minute before time or stay a 
minute after. Why? Because his employer does not dare to have him 
around; if he does he is liable to arrest. Who ever succeeded, watching 
a clock? 

No. 10. In our opinion fifty-four hours per week is not an excessive 
number of hours for a minor to work in a cotton mill. We need them 
and they need the additional amount of money it is possible for them 
to earn. 

No. 13. Amend the law to enable minors over fifteen to work fifty- 
four hours, and let those between fourteen and fifteen be aUowed to work 
the full forty-eight hours, as at present this cannot be done by working 
eight hours in any one day for five days, Saturday being a five-hour day. 

No. 14. The help who have been affected objected strenuously to the 
operation of the new law. 
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No. 16. I now have two and don't intend to hire any more. If these 
two leave, it is better to pay more and get boys over sixteen. I think it 
is a bad law that leaves a boy unable to work over ei^t hours a day, and 
hard for him to get work. It is also hard for a poor family to support a 
big, strong and healthy boy who is better able to work than his parents. 

No. 25. I would suggest that after a minor has passed the sixth 
grade in our public schools, he or she be allowed to work at least ten 
hours per day. The present law is one of the worst that has ever been 
passed. It is driving our yoimg girls out on the streets, and how long 
will it be before they \iill earn money in another way if they cannot earn 
it honestly? 

No. 29. Repeal the law. 

No. 32. Some boys of fourteen are better fitted to work for us than 
some at even sixteen and seventeen. The physical condition and develop- 
ment is often more important than the age. 

No. 37. If minors between fourteen and sixteen could be employed 
in this city on Friday and Saturday evenings up to 10 p.m., there would 
be considerable opportunity for them to help out the family income. 

No. 38. Uniform working hours are absolutely necessary'' for our 
factory. 

No. 39. It seems to us that it is an unnecessar>' law, as in the majority 
of cases it does the minor no good and is a handicap for the manufacturer. 
If it was beneficial to either one or the other we would find no fault. 

No. 42. We think the new law infiicts a hardship on many families 
in various ways. We would suggest a fifty-four hour law as being more 
equitable to all concerned for boys and girls of fourteen years. 

No. 43. We think the law a good one. 

No. 45. Although we have not found it impossible to adapt our 
business to this new condition, we shall as soon as we are able to do so, 
employ none but those old enough to work a full week of fifty-four hours, 
as the adjustment of hours for minors makes it very inconvenient. 

No. 47. We think minors fourteen and over should be allowed to work 
fifty-four hours. 

No. 50. In the mercantile business it is impossible to carry all the 
help required on Friday and Saturdays the entire week. Under the 
present law the limited time that can be worked by those between fourteen 
and sixteen puts the bulk of the burden upon the employer. I would 
suggest that the number of hours a week remain the same, but the time 
to cease work be extended at the end of the week. 

No. 55. The law is approved by social workers and educators gen- 
erally, and it would seem in the light of this to be a wise law. Boys and 
girls already at work should surely have been excepted. 

No. 56. Repeal the law. It makes too much conflict in the working 
schedules of the minors and the rest of the employees. 

No. 57. Put the age back to foiuiieen. 

63. In our opinion the law was unnecessary for the benefit of the 
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child, and has imposed great hardship on some families whose income 
has been lessened. The attention of the writer has been called to a case 
where the mother of a family had to go to work to make up the loss due 
to the discharge of her children. 

No. 66. It would seem advisable to distribute the number of hours 
so that children between fourteen and sixteen years could work Saturday 
nights. 

No. 67. Make the law read fifteen years instead of sixteen. There 
are a lot of big boys walking the streets at fifteen years of age who would 
be better off if they had something to do. 

No. 77. The law is a hardship for many families, and I think unneces- 
sary. If continued, it seems to me that some system of half-time day 
schools should be established so that the child could work half time and 
be in school half a day. 

No. 78. We think that any boy or girl who has successfully graduated 
from grammar school should be allowed to work the fifty-four hours. 

No. 80. From what I saw of the English law some time ago I would 
say it was far more preferable than what we have here. In that case 
they would have children from twelve years of age go to school half a 
day and work half a day. There are certain things in a mill that it is 
necessary to learn when young, if at all, and if children have no cares 
or responsibilities until they are sixteen or eighteen years of age, it is then 
extremely difficult to make them realize the necessity of work. 

No. 86. It must be hard on the mills who have hired minors to have 
to discharge and hire older hands. 

No. 91. If the law cannot be repealed altogether, I would suggest 
that it be amended to allow minors under sixteen to work eight and one- 
half hours in any one day, in place of eight as at present, in consideration 
of a shorter day on Saturday. As the law is at present we can work our 
minors only forty-five and one-half hours a week on account of closing 
our mills at noon on Saturdays. 

No. 92. We think the law should be repealed for the good of all 
concerned. It injures the young people morally and financially and 
tends to disorganize the working forces of the factory without producing 
&ny material benefit. 

No. 97. The best for the minors and the miUs is to repeal the law. 

No. 98. I am of the opinion that the law is not to the advantage of 
poor families. It seems to me that good boys can work at fourteen if 
necessary and turn out to be even great men if they really want to. 

No. 102. The old law was good enough. 

No. 103. Minors should be allowed to work fifty-four hours per week, 
as that schedule is not at all excessive. 

No. 105. It would seem more equitable to require all help over fourteen 
yean of age to present a certificate showing physical fitness for employ- 
ment. There are many minors eighteen years of age who are as weak and 
puny as some children of fifteen or sixteen. They could get this certificate 
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of physical fitness at the same time they get their school card, by having 
a reputable physician examine them. We fully believe it very undesirable 
to allow any minor to work who is physically unable. 

No. 108. It has made it very inconvenient for us on Friday and 
Saturday evenings, when we are open until 9.30 and our cash boys go 
home at 6. It is difficult to get boys over sixteen to work as cash boys; 
consequently, we are seriously inconvenienced the busiest periods of the 
week. 

No. 111. Make your basis forty-eight hours per week, work to be^ 
not before six o'clock in the morning and to continue not later thsn 6 
o'clock in the evening, not over ten hours in any one day. The above 
would take care of establishments running on forty-eight hour time, 
closing Saturday noon; otherwise, it means the boy works only forty- 
four hours and has too much spare time. 

No. 112. It would no doubt be an advantage to minors themselves 
if they had the opportunity to work in mercantile establishments before 
and after school hours for a short period. 

No. 114. We heard of a universal protest from the parents of minors 
affected by the law. We were obliged to make four different shifts in 
time schedules or otherwise discharge the minors. They work now only 
forty to forty-four hours a week. 

No. 119. It is just another pernicious law which is a detriment to 
the child, the parent, the factory and the community, and should be re- 
pealed. 

No. 120. Eighteen have been discharged for the reason it is simply 
impossible to adapt our business to an eight-hour day for such employees. 

Where the employees have been employed for work not connected with 
our production. — in other words, such employees as sweepers, oilers, 
etc., — they have not been discharged; but wherever they were employed 
on productive machinery it was necessary for us to employ help that could 
run fifty-four hours. There are a few still employed on machinery, whom 
we will replace as fast as possible. We have employed no minors between 
fourteen and sixteen since that time. 

Your fifth question, of course, is harder for us to answer, but from 
our observations should say that they are now out of employment and 
are hanging around the streets, as this is the current report. 

The only reconunendation which we could make in regard to the law 
is to repeal it, for we do not see how it is possible for corporations to 
have two running schedules. 

If I were to offer a suggestion, from what I saw of the English law some 
time ago I would say it was far preferable to what we have here. In that 
case they would have children from twelve years of age go to school half 
a day and work half a day, for there are certain things in a mill that it is 
necessary to learn when young, if at all; and if children have no cares or 
responsibilities until they are sixteen or eighteen years of age it is then 
extremely difficult to make them realize the necessity of work. 
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No. 124. We do not think this law either necessary or desirable. It 
appears to work out an injury to the very class which it was intended to 
benefit, and we would recommend that the entire law be repealed. 

No. 133. Make it fourteen for the benefit of those who cannot afford 
to send thdr children to school longer. Those who can afford it, let them. 
One boy we kept here is the only support of his mother. 

No. 134. We think the law imposes unnecessary hardship and suffering 
where families have to struggle to get along, especially where there are 
several small children in the family. 

No. 136. When this law went into effect the minors then employed 
should have been exempt from the new schedule, and only those should 
have been affected who were hired from that time on. 

No. 137. It seems to me that it was of greater benefit to the children, 
as well as to the parents, when children were allowed to work after school 
hours. I know of many children who used to earn from 12 to $3 per 
week, and that helped them to continue in school or go to high school. 

No. 138. Amend the law to allow minors to work same hours as women 
in nianufactories. It would be of some advantage if minors could work 
forty-eight hours weekly. 

No. 145. We recommend that all minors be allowed to work fifty-four 
hours as formerly. Children of the age of fourteen and sixteen do not 
work hard in our plant, and, as far as we know, are not overworked in 
other cotton mills in Massachusetts. We naturally shall try to hire in 
future only boys over sixteen, as the present way is useless. We are 
keeping some boys out of sympathy, as their parents asked to have them 
kept at work. 

No. 147. We think if the real conditions affecting minors between 
fourteen and sixteen years were properly understood the law would be 
repealed. Idleness or partial idleness at this age not only leads to a 
reduced earning power, but tends to the moral degeneracy of the young 
people. 

No. 151. Under the present law minors under sixteen can work 
only forty-five and one-quarter hoiu^ per week. A minor under sixteen 
years, yes, fourteen years, of age, physically able and mentally capable, 
whom others depend upon, should be allowed to work fifty-four hours per 
week. 

No. 152. Repeal the law. 

No. 160. We were very fortunate in having in our employ only four 
minors under sixteen. At the present time, even with this number, we are 
obliged to stop machinery in order to comply with the law. A change back 
to the old law, we believe, woidd work out more satisfactorily to both 
employers and employees. 

No. 161. I think the law should be repealed and never should have 
^^ passed, as it works a hardship to many who must work to support 
themselves or help their families. It never hurt any boy fourteen or 
sixteen years old to work in any cotton mill. Personally, I thank my 
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father that he made me work as soon as I was able to do an3i;hing. It 
made me like to work all my life and helped develop me physically and 
mentally. I look at this last bill as a positive injury to boys, as many 
learn to loaf and be idle most of their life. 

Lawrence. 

No. 205. To make it practical for minors under sixteen to be employed 
in textile mills it will be necessary to have them work the same time as 
the other operatives. 

No. 208. Appoint a commission of three large employers of labor, 
three members of labor organizations and three lawyers, and let this 
commission grant permits, where cases warrant, for minors to work full 
time. 

No. 210. I would suggest that the law is a very poor one, and would 
also say that when help worked fifty-eight hours per week they were much 
more content than at present, working fifty-four hours. Furthermore, 
it is giving our competitors in other States a whiphand over us by not 
having to pay more wages for extra hours. 

No. 218. The eight-hour law should not be applied to mercantile 
establishments. 

No. 222. Allow healthy minors of fourteen years to work if they want 
to. 

No. 223. I think this law should be repealed, as when a boy gets to 
be fourteen years old he looks for spending money. If he can't earn it he is 
most likely going to get it somewhere; therefore I think it is en- 
couraging them to be crooks and thieves. 

No. 225. Provide proper facilities and entire rearrangement of gram- 
mar-school system to cover requirements of minors up to sixteen before 
throwing them into the streets with nothing to do and no really suitable 
schools to attend. 

No. 228. The writer believes it would be better for the boys and girls, 
better for the parents, better for the employers if the law should be re- 
pealed. Unless boys and girls between fourteen and sixteen years of age 
want to go to school, as a rule it does not do much good to make them 
go; and the average boy or girl is certainly much better off at work than 
idling away their time on the street or even at home where they have 
nothing to do. If the law had prohibited the employment of boys and 
girls under sixteen years of age who were not at work up to that time, 
the matter would have been much more simple than it is at present, and 
in one or two years it would have straightened itself out without serious 
injury to the parents or the emploj^'ers. 

No. 235. Repeal it. It seems that some families are moving across 
the New Hampshire line and into other States. 

No. 244. If you could do away with a lot of this red tape it would 
help us greatly, as it causes great annoyance in a factory to have to attend 
to school papers. 
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No. 254. We believe the law should be repealed for the benefit of the 
children and their familiee. 

No. 257. Make the law void. 

No. 266. Make it possible for a woman to come into the store and 
work a few hours, even if she has worked her full time in the mill. A 
great many mill girls used to come in for Saturday afternoon and evening, 
and earned a little in that way. Do not make the age limit sixteen; let 
any girl between fourteen and sixteen work full time if she has a physician's 
certificate. 

No. 271. We think the educational, physical and moral welfare of 
the child will be better promoted by the repeal of the present law, and 
that all children were better safeguarded under the old law. 

No. 273. We firmly believe that it would be for the best interest of 
all concerned to repeal the present law and go back to former conditions. 

No. 275. It is our opinion that the law should be repealed. 

No. 276. We would say that it is an unjust and unreasonable law, 
and we fail to see where it does any one good. 

No. 277. We believe in the repeal of this law, as it would give minors 
the opportunity to help to provide for the family, which in many in- 
stances needs assistance. 

No. 281. As we have only one boy under sixteen years of age, the 
only comment on the law that we can make is this: all stores of our kind 
are closed Wednesday afternoon in Lawrence, therefore we can only have 
him work forty-four hours a week, and so cannot increase his pay as we 
might under the old conditions. 

No. 282. The law should be repealed immediately on the convening 
of the next General Court. As it stands now, it works a hardship to many 
families, and the law is of no benefit to any one. If it was intended to 
put those under sixteen back in school, it has failed; boys may be seen 
in the outskirts of any of our cities loafing and wasting their time. 

No. 284. It is better to allow minors to work fifty-four hours. 

No. 287. If we had employed more minors it would have been im- 
possible for us to adapt ourselves to an eight-hour day, in which case 
we would have been obliged to discharge all minors and replace them by 
hiring adults. 

No. 288. It seems to me that each town or city should see that all 
minors attend school a certain length of time each yesLT. After school 
hours, evenings, Saturdays, etc., they should be allowed to earn what 
they can at light work, but not in factories and mills. 

No. 289. Would recommend a physical test, and if they are able to 
work, allow them to be employed at fourteen. 

No. 291. Make the school law as strict as the employment law. 
Repeal the law or amend it. 

No. 295. Make amendments in the law. Allow one year to work it out, 
and then after a certain date allow no one under sixteen to be employed. 

No. 297. We feel the effects of this law on Saturday, when we are 
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compelled to allow our help bo much time for meals in order to keep within 
the ten-hour day. We also have some difficulty in getting extra help, 
as we formerly employed mill girls, and this is now impossible. 

No. 298. We feel that the law is working a great hiurdship on a number 
of people formerly employed by other mills, and that it ought to be re- 
pealed. 

New Bedford. 

No. 304. That clause in the bill providing that boys under eighteen 
years of age shall not work more than ten hours in any one day makes it 
hard for the boy and the grocer. Friday and Saturday are the days when 
the greatest part of the week's business is done, and I think that a couple 
of hours' extra work on these days does not in any way morally or phsrsi- 
cally injure a yoimg man. This law, thoroughly enforced, will in my 
opinion add to the high cost of living. 

No. 305. We consider the old law better, especially for the employees. 
Instead of working the full week of fifty-four hoiuis, they are losing eight 
and three-quarter hours per week and the wages therefor. 

No. 306. In the first place, I think it is a very poor law for poor 
people who need their children's help. If we could arrange their time 
so as to get the forty-eight hours in any time between Monday and Satur- 
day, without providing an eight-hour day, we think it would cause 
less dissatisfaction among the employees. As it is, it is impossible for 
them to work more than forty-four hours a week. 

No. 316. School age should be raised to sixteen, unless graduated 
from all grammar grades before reaching that age. We find that minors 
without this much education are handicapped. 

No. 31S. Rescind the law. 

No. 326. We would suggest that the law forbidding minors under 
sixteen to be employed over forty-eight' hours per week be repealed. 

No. 327. The present law is not just to a man with a large family of 
children. 

No. 333. Having two sets of working hours causes more or less an- 
noyance, and we shall, as fast as possible, replace the fourteen and sixteen 
year old boj^ with boys over sixteen years of age. 

No. 335. The law regarding the employment of minors between six- 
teen and twenty-one is very unsatisfactory. 

No, 339. Repeal the law. 

No. 340. I believe in the eight-hour law for children under sixteen 
years of age, but I think these eight hours should be uesd to the best 
interest of the concerns; for example, they could start work at 11 o'clock 
and work until 9 p.m., as we need them in the evening more than in the 
day. 

No. 344. Repeal the law. 

No. 345. Minors between fourteen and sixteen years of age learn 
more quickly and adapt themselves better than older hands, making 
more proficient workmen. 
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No. 353. I cannot see how this act can be amended to any advantage 
unless minors between fourteen and sixteen years of age, after a physical 
examination, show their fitness for work and are allowed to continue the 
regolar hours, especially if they have parents depending on their wages 
to support the family. 

No. 358. There are a great number thrown out of work in New Bedford 
because of this law. They cannot get work, and they are merely loafing 
around the streets, both to their own and to the community's disadvantage. 
No. 359. We would suggest its repeal and some practical changes 
made in connection with the school card regulations; some of them now 
are totally impractical in their operation. 

No. 360. We think the law is O.K. as it is. 

No. 361. Any child over fourteen years of age, who is physically fit, 
should be allowed to work the full number of hours permissible for women. 

No. 364. The present law limiting the hours of labor to eight makes 
it impossible to employ minors between fourteen and sixteen years of 
age forty-eight hours per week and allow a half holiday on Saturday. 
Law should be changed to increase hours from Monday to Friday, in- 
clusive, at least. Would advocate fifty-four hours for all over fourteen 
years who are physically able to work. 

No. 365. I would say that to my knowledge nearly all those who 
have been turned out of the mills on account of the new law are idle and 
are not going to school, and I don't think they are doing themselves any 
good. 1 would suggest that any one employed on a job not injurious to 
his or her health i^ould be kept at work. It would be much better for 
them and would surely make more useful citizens. 

No. 366. Repeal the law. 

No. 370. Put the age limit back to fourteen years. 

No. 372. It is a great hardship to some who have been required to 
go to work in order to support the family. One particular instance has 
come to our notice where a widow has had to work in order to support 
the family of three. The boy and girl, not quite sixteen, were better able 
to woric and support the family. 

No. 377. We believe that school girls could work Saturdays without 
any harm to themselves, where they work, say, from 2 to 6 and 7 to 9.30 
P.M., and the occasional dollar earned is often of great help in the home. 

No. 380. We have adapted our business so as to make good use of 
our minors while here. We are paying same wages per week as before. 

No. 382. Any minor who can read and write, and who knows a little 
dem^itary arithmetic, and is in good mental and physical condition, 
should not be prevented from working at least fif ty-f oiu* or fifty-six hours 
a week. 

No. 383. We are of the opinion that fifteen years of age would be 
about the proper minimum age, as this would give a child an opportunity 
to go through the gnunmar school and then permit him to work the regular 
hours of employment. 
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No. 387. Uniform legislation. 

No. 389. I would suggest that there should be made some change, 
so that boys over fourteen could work Friday and Saturdays until 9 p.m. 
Many boys in school have worked evenings till 9, thus making it possible 
to gain an education which otherwise they could not have had. 

Lowell. 

No. 401. Because the law only allows minors to work eight hours, 
and as we stop at 12, noon, Saturdays, we are able to employ them only 
forty-five and one-quarter hours per week. 

No. 402. For the benefit of poor families, requiring the financial aid 
of children, we would say that the old law would be preferable. 

No. 405. In its present form I do not think the law benefits any 
one, either the minor or the employer. We can get along without em- 
ploying minors, but think it a great hardship to many families not to 
permit minors between fourteen and sixteen to work. 

No. 408. Minors less than sixteen years of age could work fifty-four 
hours per week on a ten hour a day basis, and have a week off every five or 
six weeks. 

No. 409. Repeal the law. 

No. 419. School boys at least should be allowed to work in the evening. 
We believe that boys could work until 10 o'clock without injury. The 
ten hour work rule in one day is a hardship on stores catering to a mill 
trade. If the law read fifty-four hours a week, with no reference to the 
number of hours in one day, we think it could be worked out to the mutual 
advantage of clerks as well as employers. 

No. 423. I believe if a young boy wants to go to work at a trade, let 
him. 

No. 424. A woman in my neighborhood practically supports a worth- 
less husband and five children by doing laundry work. The eldest boy 
became old enough to work last summer. He worked at easy labor and 
helped the family income materially. With this new law in operation 
the boy, who is past fourteen, had to give up his position. He refuses to 
go to school, and can get no other work at shorter hours. Consequently 
the mother, whose health is failing, has only to work harder to keep the 
family together. 

No. 425. We have been shut down since the new law went into 
effect, but we could get along on an eight-hour day for the minors under 
sixteen years of age. 

No. 429. I feel that there should be some plan for school extension 
in trade school lines, as it is criminal to allow these minors to walk the 
streets when they don't want and will not take a high school course. There 
should also be some way to compensate widows who need the aid of the 
minors for a part of wages lost. 

No. 440. We think the law a very poor one. 

No. 441. Stop making any new laws until the present ones are fully 
assimilated. 
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No. 444. I am in favor of repealing the law. 

No. 447. I have employed one minor out of sympathy for the family. 
I do not believe in the eight-hour law. 

No. 453. ThelawisO.K. Let it stand as it is. 

No. 457. We believe the new law should be repealed and go back to 
the old law which b a great deal better and much fairer for all concerned. 

No. 464. Repeal Acts of 1913, chapter 758 and 831. 

No. 465. Repeal the law by all means, for the good of the youngsters. 

No. 466. Repeal that part of the law which limits the time to eight 
hours in any one day, but limit the hours from 6 a.m. to 6 p.m. The 
effect of the law has been to deprive minors who are willing to work of the 
opportunity to do so. The labor upon which minors are generally employed 
is not of such a character as to bring imdue strain upon them, and their 
liberation from emplo3rment at 4 p.m. turns them into the streets where 
they have opportunity to form habits detrimental both to physical and 
moral development. 

No. 469. It seems to us that the suddenness of the new law going 
into effect was more of a hardship than the law itself. 

No. 474. We believe that a fifty-four hour law, with the minors going 
to school in the morning and working in the miU in the afternoon, or vice 
versa, is the best solution of this problem. This is the system which has 
been in operation for many years in England, and we are very much in- 
clined to favor it, partly because nearly all of the men holding responsible 
positions in our mill to-day are Englishmen who are familiar with working 
conditions both here and in England, and they speak very highly of the 
half-time system. 

No. 475. I think this law is wrong and harmful to all. I could em- 
ploy a couple of boys of that age after school about two hours a day and 
a half day on Saturday. They would be learning and earning some- 
thing, and it would keep them off the streets. 

No. 481. It would be more equitable to aU if the law was repealed 
until such time as a national law is passed making an eight-hour day 
for all women and minors. It does not seem fair to the manufacturers of 
Massachusetts to oblige them to conform to a number of hours which 
is considerably lower than in adjoining States. 

No. 482. We would say that as far as our business is concerned, it 
would be impossible to employ any minors, as our business is such that 
we could not work part of our employees eight hours and the others nine 
and three-quarters hours per day, or fifty-four hours per week. 
No. 484. Compromise and make it fifteen years. 
No. 498. It is better for the textile worker to enter the null at fourteen 
than sixteen years of age, as the earlier entrance induces greater dexterity 
and efficiency, and hastens his promotion. In a modem miU, where all 
the laws and regulations safeguarding the employees are conscientiously 
observed, the work assigned to minors is neither injurious to their health 
Qor detrimental to their physical development; practically all of their 
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occupations are such as to afford them regular rest periods. Restoration 
of the old law would be beneficial to the minor himself, ci financial ad- 
vantage to his family, which in so many instances is needy, and helpful 
to the employer in securing material from which he can evolve the trained 
worker. 

No. 499. We are a retail concern employing about 100 people, and 
as we are open sixteen or seventeen hours a day, we have to employ more 
help under the new law. During rush seasons the law wiU probably not 
be lived up to in all instances. I think, on the whole, it is a good law. 

No. 500. The old law was best for all. 

No. 510. I think it is a hazardous law, as it makes common prosti- 
tutes out of a lot of young girls, and crap shooters and pool-room bums 
out of young bojrs. 

No. 511. Give the boy a chance to earn his living. 

No. 517. We believe the law to be all right, although in individual 
cases hardship may result to persons in need of employment. A system of 
permits properly safeguarded might operate favorably. 

No. 527. We decided that labor conditions were such in Lowell that 
we could not compete with southern mills, so we did not start our plant 
in Lowell, but moved all the machinery south. Labor laws in New Eng- 
land are making it hard for manufacturers. There should be a national 
law. 

No. 528. We suggest that the present law be repealed. 

No. 529. The old scale of hours that was in effect beforp Sq>t. 1, 
1913, was all right. Let well enough alone, and kick out the grafters if 
there are any. 

No. 533. We suggest physical fitness as a test of the ability to work 
the regular number of hours rather than age. 

No. 534. Change the law to allow minors to work fifty-four hours per 
week the same as other help. 

No. 537. My honest opinion is that boys or girls who want to work 
at fourteen years of age should be allowed to work the full fifty-four 
hours. 

Boston. 

No. 551. We were compelled to make two shifts of the boys to comply 
with the law, taking the older boys to take the place of the minors for 
one and one-half hours every day. This law should not apply to such 
lines of business as ours or similar, as the work is easy and nine hours ifi 
not too long, and it gives them plenty of time to go to night school, or 
time to educate themselves generally. 

No. 554. We would suggest nine hours for all, as many minors are 
running around the streets a greater part of the other hoxir. Many come 
to the factory half or three-quarters of an hour early and visit around the 
factory. 

No. 555. We were unable to hire enough girls over sixteen years 
of age to take the place of those imder sixteen, and as this is our busy 
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season we are obliged to keep them on an eight-hour baais. We shall not 
require the services of these girls after the Christmas rush. 

No. 556. Minors should work nine hours per day under proper con- 
ditioiis. 

No. 561. We think that a forty«eight hour week aUowing one short 
day would suit better. We intend at present to employ no more minors 
under sixteen, but there is a hardship in starting people of that age as 
leamers at very small pay, and with the minimum wage in prospect we 
are likely to be up against it, but our business can easily go to New York. 

No. 564. We have no complaint to make; though it entails some 
hardship on us we think it a good thing for the children. 

No. 565. We do not intend to employ boys imder sixteen. Consider 
the law O. K. 

No. 570. Our hours for such employees would be nine and one-half 
hours daily and five and one-half hours Saturday. The work of these 
young people on this schedule was not in our opinion burdensome and it 
would be more convenient to have them work on this schedule. 

No. 572. A simpler method might be employed, or broader discretion 
should be given to the superintendent of schools to determine the age 
of the child. Most employers, we believe, wish to assist the child in 
holding his position and yet observe the law in both its letter and spirit. 
Considerable difficulty has been experienced, however, in the effort to ob- 
tain birth certificates or other record as at present required. 

No. 573. The new law has not put us to much inconvenience, although 
we consider that this kind of legislation has gone the limit. Any further 
limitations would be most serious. 

No. 575. A good thing that a child under sixteen should not work; 
by ^nploying them now it would mix up the time schedules of the other 
workers. 

No. 580. We consider minors imder sixteen, if compelled to at- 
tend night school, would answer all requirements. We know of several 
cases of hardship where we had to let them go owing to their age, and they 
were earning fairly good wages and were of great assistance to their 
families. It is certainly a hardship on minors, and we know of several 
cases under our own observation that are suffering from the effects of 
the new law. We also consider it a great hardship on manufacturers and 
the minors to have the school hours deducted from the eight hours' daily 
work. You can readily see that the remaining hours of work render 
the employee almost worthless as a money earner for Imnself , and this 
we think should be remedied. 

No. 582. We have no fault to find with the present law. 

No. 583. It certainly seems hard that we caimot let our help out 
early on Saturday afternoons and let them work nine hours for five days 
a week to make up the forty-eight hours allowed. One and all would 
prefer to work an extra hour five days and have their Saturday after- 
QooDs for recreation rather than work eight hours on Saturday. We find 
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it demoralizes the production by letting those under sixteen go luune 
at 4.30, 80 we must eventually employ only those over sixteen yearn. 

No. 585. We believe in the law, but you have become too progres- 
sive for the commercial interest of the State. It puts our State at a 
disadvantage when other States allow longer hours than Massachusetts. 

No. 589. Lacking a repeal, I would suggest that the niunotius regula- 
tions and red tape surrounding the employment of minors under twenty- 
one, more particularly the regulation which requires that the minor must 
get a new certificate for each place of employment, be done away with. 
The effect of the particular law mentioned is, that after obtaining a 
position the minor must lose an additional day in obtaining the edu- 
cational certificate. 

No. 596. As far as we are concerned the law has given us no trouble 
at all. We are perfectly satisfied with it. 

No. 597. I shall be willing to pay a little more and hire children 
over sixteen years of age. 

No. 599. It affected us in trying to arrange our schedules so that 
minors working only eight hours a day could have Saturday afternoon 
off. Minors under sixteen are working only forty-five and one-quarter 
hours per week. 

No. 606. Minors between fourteen and sixteen are of very little 
use to us, and we must fiU their places with other help as fast as possible, 
and in most cases the parents need the assistance of their minor children. 

No. 612. It makes it very bad for us, as we have to let the minors 
under sixteen go home at 4.30 p.m., whereas the other girls do not leave 
until 5.30, and it makes trouble all the time. The older girls want to 
go out at 4.30, the same as the minors, and the minors want as much money 
as the older girls. I think if you would amend the law so we could work 
the minors more than eight hours a day, but only forty-eight hours a 
week, it would help us a great deal. We shall probably try to get all fftrls 
over sixteen years of age after Jan. 1, 1914. 

No. 619. Increase maximum per day, provided limit of forty-eight 
hours per week is not exceeded. This takes care of a short day on Satur- 
day. 

No. 623. If it would be possible to change the law regarding the 
system of obtaining school certificates by children under sixteen so that 
it would not be quite so complicated. At the present time it very often 
takes two days for a minor to procure a certificate. 

No. 624. We are satisfied with the law as it stands. It is not the 
manufacturers, but the children and their families who are the ones to 
suffer by it. 

No. 629. We did not discharge any under sixteen, but are replacing 
them as fast as any changes are made with bojrs sixteen years of age or 
over. 

No. 632. I think if children are absolutely obliged to work, or where 
it is necessary for the support of the family that they should go to work. 
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before graduating from grammar school, then the State should contribute 
to the support of the family, and thus enable the child to stay at school 
until he graduates. 

No. 638. The number of hours does not affect us to any great ex- 
tent, although we would prefer to have a nine-hour schedule, to .conform 
to the working hours of the older employees. 

No. 647. We might respectfully suggest the limitation to forty-eight 
hours a week without limitation as to the number of hours a day. 

No. 648. The law does not conflict with our hours. We work forty- 
eight hours per week in all departments. We think it is a good thing. 

No. 650. We do not object to the law as it is. 

No. 652. Since the new law went into effect we have noticed that 
the employees, who used to go home when the work was done, now loiter 
around the streets in the vicinity of the factory, showing that they have 
nothing to occupy their time. The work in this factory is very light, and 
the employees are the losers, as they are making less money and have 
unoccupied time on their hands in which to get into mischief. 

No. 655. In this industry the usual work day for women is nine to 
nine and one-half hours, with a short day Saturday, and children under 
sixteen might find employment five days a week if the law permitted. 

No. 656. Have them work eight hours per day, make them go to 
nig^t school and enforce the law, which would give manufacturers good, 
steady help, good children to parents, fill less homes for girls, such as 
the House of the Good Shepherd, and make fewer prisons to build for 
growing-up youngsters. 

No. 665. Our minors are errand boys. We have hired extra boys to 
keep all within time limits. 

No. 670. We would suggest that the law be amended so that diuring 
the month of December women over twenty-one years of age may be per- 
mitted to work as many hours as they elect, and that women and minors 
between the ages of sixteen and twenty-one be permitted to work as 
many hours as their parents or guardian will allow, for the following 
reasons: — 

(a) There are many women skilled in lines in which they were formerly 
employed who, on account of marriage or other reasons, have given up 
their regular employment. They are, however, anxious to work for the two 
or three weeks previous to the Christmas holidays, and since temporary 
empbyment at that season is very lucrative, and the pay frequently on 
an hourly basis, they naturally desire to work as many hours as possible, 
and the loss of opportunity to work extra time, which the present limit 
of ten hours per day causes, in many cases works an unnecessary hard- 
ship, especiaUy in the cases of married women. 

(6) There are also many young women and young men between sixteen 
and twenty-one who work only at this time after school hours and during 
the Christmas vacation week, to assist their families or to earn money to 
enable them to continue their studies. These, on account of the time 
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limit, are prevented from earning more than a nominal amount, and 
there is no way by which they can meet this reduction in earnings. 

(c) There is also an opportunity for boys from fourteen to sixteen 
to obtain temporary employment for the vacation week preceding Christ- 
mas at unusually good pay for the week, but the present limit of eight 
hours per day prevents them from obtaining such employment. 

In many cases these boys and students are only employed for two of 
three days; for instance, if the holiday comes in the middle of the week, 
and their vacation begins the previous Monday, their services are only re- 
quired for the two or three days preceding the holiday, and in many cases 
they receive as much pay for those three days as they would for the entire 
week at other seasons, and if the time limit was removed they would also 
receive overtime at a higher rate per hour for extra work. 

(d) One very bad e£fect of the law in its present form is that the result 
of limiting the hours of labor of extra employees at this season causes 
the regular adult male employee to work much longer and imder much 
harder conditions during the holiday rush. 

We do not advocate changing the law so that women and minors can 
be compelled to work, but simply suggest that it be amended so that they 
may be allowed to work. 

No. 672. We would suggest that the words "eight hours in any- 
one day'' be eliminated and the law made to read "fifty hours in any one 
week and not more than nine hours in any one day.'' This would enable us 
to run our factory five and one-half days a week and shut down every 
Saturday afternoon. 

No. 675. We do not find minors satisfactory, and we get along with- 
out them as much as possible. In our particular case the law is satis- 
factory. 

No. 677. We think the old law much better. 

No. 678. We woijld suggest that the working age be changed to fifteen 
years, hours not to exceed nine in any one day, and not more than five 
and one-half days in any one week. 

No. 682. At present minors leaving our employ lose a day or two be- 
fore they can start in their new position because of not being allowed to 
take their educational certificate with them to their new place of employ- 
ment. This has already shown itself to be a great disadvantage to the 
minor concerned. 

No. 684. The present law is O.K., — a good thing. 

No. 687. We would suggest that hours be changed so that a forty- 
eight hour week can be made with a half day on Saturday. As it is now, 
they have to work six equal days of eight hours each. Saturday is a five- 
hour day. 

No. 688. We have refused several applicants as errand boys on ac- 
count of not being sixteen years of age. 

No. 689. As soon as it can be arranged to employ all minors over 
sixteen years of age, we will be obliged to discharge 43 minors. We think 
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that if the minors between fourteen and sixteen years were allowed to 
work fifty-four hours a week it would be better for all concerned. 

No. 691. Amend the law so that it will be possible to work the full 
forty-eight hours, and yet have the advantage of the Saturday half day. 
This is impossible at present, thus forcing the girls down to a forty-four 
or forty-five hour week. 

No. 693. Would it not be possible to r^pister the names of the children 
who were working at the time the law went into effect, so that they might 
contmue to be lawfully employed at the same hours as women? In this 
way the intent of the law would soon become effective without causing 
hardships to any one. 

No. 699. We will endeavor to engage both females and males over 
the age of sixteen years. 

No. 701. The greater nimiber of children under sixteen years were 
employed during vacation and on Saturdays and after school hours, 
for the delivery of small packages and other errands. For this purpose 
we can only use such as could work after 6 o'clock. In some cases this 
has been of help to parents, but not all. 

No. 705. It might be well if age be eliminated and provide educational 
and physical fitness. 

No. 713. The new law will greatly affect us, especially at Christmas 
time, as our detail work is done, after 6 o'clock at night. If the new law 
would only allow minors to work a certain number of hours, without stating 
after 6 o'clock, this firm could arrange to have minors work a little later 
and come in to work later in the morning. 

No. 715. like half the fool laws that are being placed on the statute 
books every year by a lot of legislators who do not know the conditions, 
this law is working a hardship on those it was intended to help. The 
principle is good but the results are poor. 

No. 717. Will not hire any more boys less than sixteen years of 
age. Amend the law to forty-eight hours per week, with the right to 
work minors nine hours on some days for the purpose of making a short 
day on Saturday. 

No. 720. Give the manufacturer a chancel Will you tell us how 
a Massachusetts manufacturer can compete with manufacturers in other 
States, where they are not hampered all the time by unreasonable laws? 

No. 721. It is my opinion that the present law works an injustice 
ioBomuch as it prevents many minors, who are assisting their families, 
from working in factories and mechanical plants. The fifty-four hour 
law is a just one, and I do not believe that it is asking too much to have 
children between fourteen and sixteen years of age work five days of ten 
hours each, and one day of four hours, or six days of nine hours each, 
provided, however, that they are not asked to do work beyond their 
phyacal capabilities. 

No. 726. We do not see the necessity of changing the certificates every 
time that employment is changed, because we find, when a minor comes 
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to us looking for work and the certificate has to be changed, it sometinies 
takes two or three days, for the reason that the former employer hae 
not returned the certificate to the school department. 

No. 730. We consider that the health and pleasure of these minors 
is better catered to in the forty-eight hour schedule, allowing them Satur- 
day afternoon for recreation, than in an eight-hour day for six days a 
week. We believe the law should allow minors to begin employment 
immediately when changing from one place to another, and allow two 
days, as stipulated, within which time to obtain employment certificates. 

No. 733. We suggest eight and one-half hours would be most bene- 
ficial to employee and employer. Law should read, "not more than forty- 
eight hoiu's per week and not more than eight and one-half hours per 
day." The employees can now work only forty-five and one-quarter 
hours per week, and so are paid accordingly. If they could work forty- 
eight hours per week they would receive a full week's wages. There is 
at present much confusion due to minors leaving at quarter-past 4, as 
they are now doing. 

No. 735. We are not employing any more minors under sixteen now, 
as we find it disadvantageous to split up our factory hours (nine and three- 
quarter hours for five days and five and one-quarter hours Saturdays). 
All minors under sixteen years can thus be employed only forty-five and 
one-quarter hours a week. 

No. 737. We would suggest that exceptions be made to merchants 
in cases of necessity, where it is sometimes necessary to exceed the time 
limit, say, for instance, half an hour to one hour. Also around the Christ- 
mas holidays we believe merchants should have more leeway. 

No. 738. When a concern works forty-eight hours or less per week, 
and the employee desires Saturday afternoons off, by working enough 
over eight hours five days a week to make up the time, the employer 
should be allowed to make his time schedule on that basis. This would 
occasion no hardship on the child and would give him an extra half holi- 
day, which would be of more benefit than the half hoiir a day. 

No. 739. The law appeals to us as well adapted to safeguard the 
general welfare of minors and women. 

No. 740. We are running five days of eight hours and forty minutes 
each, and four hours and forty minutes on Satiirday morning, making a 
forty-eight hour week. Would not more benefit be derived from an entire 
afternoon each week than forty minutes per day for five days per week? 

No. 741. We feel that the regular fifty-four hour law gives minors 
ample protection and covers their interests much more equitably than the 
forty-eight hour provision. 

No. 742. Amend the law pertaining to issuing of educational cer- 
tificates so that any one of the five evidences of age now required in the 
order named shall be accepted as proof of age without regard to order. 

No. 746. Think boys and girls between the ages of fourteen and 
sixteen should be allowed to work same number of hours as women. 
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both for their own benefit and the proper adjustment of matters pertaining 
to the manufacturing business. 

No. 754. The law tends, as far as we are concerned, towards the em- 
ployment of older g^ls and at higher wages. We like the law and have 
no suggestions of change to offer. 

No. 760. We were obliged to discharge 5 yoimg women under twenty- 
one, as we keep open until 11 p.m. The present law would not allow us 
to hire young women who desire to woric during the school vacation in 
summer. They need the work and we need their assistance at that time. 
We fed sure our women employees would have a better arrangement 
of hours and be better satisfied if the law was changed to read, "not 
over twenty hours in any consecutive forty-eight hours,'' instead of 
"ten hours in any one day." 

No. 762. We would like the privilege of making use of the fifty-four 
hour limit for a week at our discretion, or an exception made for Satur- 
day only. A concession during the holiday season is imperative, giving 
at least reasonable hours from December 15 to 25. 

No. 764. The requirement that the employer return to the super- 
intendent of schools the employment certificate within two days siter 
the child's employment is terminated, causes much difficulty because 
sometimes the employee leaves without notice, and it may be a week 
before the employer has any knowledge that the employee has terminated 
his employment. While we believe that the courts would construe the 
employment terminated only when the employer had knowledge that 
the employee had definitely terminated it, this question should be decided 
by the act itself in express language. 

CAMBRinaB. 

No. 800. Let the forty-eight hours stand, but allow minors to make 
up the Saturday afternoons during the week, as most manufacturing 
places close Saturday afternoon. 

No. 802. Make the law read so many hours per week, and not limit 
the hours in any one day. In this way we can make Monday and Satur- 
day short days. 

No. 803. These employees come in to work an hour later than the 
others, except on Saturdajrs. They work forty-five hours per week. In 
oar opinion they should be allowed to work as much as nine hours five 
days a week and have one short day as formerly, with a total of forty- 
eight hours a week. 

No. 807. Allow any child who has graduated from grammar school, 
and who is physically fit, to go to work. It will harm no such child under 
modem Massachusetts conditions, if the mill inspectors are faithful. 

No. 806. In our business the old law was satisfactory, and the new 
law simply throws minors under sixteen out of employment. 

No. 810. Forty-^ight hours per week is perfectly satisfactory, but 
the limit of eight hours in each day disrupts our organisation, as we work 
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eight and three-quarter hours five days a week and four and one-quarter 
on Saturday, to give our employees the benefit of the Saturday after- 
noon holiday. We would suggest this change. 

No. 816. Reduce the amount of red tape now a hardship to busy 
employers. Also omit the provisions of eight hours in one day, making 
a maximum of fiftv-four hours out of seven days, as many places work 
longer five days ao as to dose early Saturdays. The present law works a 
hardship on really worthy and needy boys, and favors the lasy ones. 

No. 820. I think the law should be made so that merchants could 
regulate the hours to suit the business in which they are connected, 8o 
long as they do not work the employees over fifty-four hours per week. 

No. 821. I personally would like to have the law read fifty-four hours 
a week, having ''ten hours in any one day" stricken out. I do not think 
fifty-eight hours is excessive for mercantile establishments. Two weeks 
before Christmas should be ex^npt. 

No. 824. In our observation of the new law we do not think it a good 
one. Our reasons for not thinking so are: children under fifteen are 
allowed to go out at 4.15. They do not go home, but usually wait out- 
side in the street imtil the other girls get through at 5 o'clock. These 
children are subjected at this time to influences which we do not think 
are good for them. The worthless cigarette-smoking loafers are very 
much in evidence at this time. 

No. 827. Let girls between fourteen and sixteen work fifty-four 
hours per week, not earlier than 7 a.m. or later than 6 p.m. 

No. 828. We suggest that it would probably help the general situa- 
tion if the limit of hours was changed to nine, or pr^erably ten, hours 
per day, holding to the present limit of forty-eight hours per week. 

No. 831. We would like to see federal regulation of the working 
hours of labor in all industries in the United States. We are running 
fifty-four hours per week, and competitors across the State line have the 
benefit of the ten-hour day. The theory that workmen will do as much 
in eight or nine hours as they can or will in ten hours is absolutely fal- 
lacious. We are ready for competition, but we shall never have equal 
conditions until federal regulation comes. 

No. 832. Forty-eight hours a week would be all right, but the help 
all want their Saturday afternoons off and are glad enough to work the 
extra time other days. In fact, we do not find that young people are 
afraid to labor, and know that no one was ever hurt by any labor here. 
Why every avenue to labor in the State should be closed to children 
anxious to learn to be industrious because of the abuses in Fall River, 
we fail to see. 

No. 834. This is in our opinion a very bad law for both employer 
and employee and is hurting business. It should be repealed as soon as 
possible. 

No. 836. Make the hours of employment for minors imder sixteen 
years forty-eight hours per week, as most all concerns work only one-half 
day on Saturday. 
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No. 839. The law should be made the same for all females. It is 
better to have it fifty-four hours and not allow any under fifteen to work 
than to have different hours of work. Also minors should not be required 
to have a new certificate each time they change positions; it means the 
loss of a half day and car fare. 

Haverhill. 

No. 856. We think it a very poor law for everybody, both the manu- 
facturer and the children obliged to work to help support their families. 

No. 861. If they were allowed to work forty-eight hours per week 
it would be an advantage, as shoe factories, as a rule, do not work more 
than five hours on Saturday. 

No. 863. Restrict hours of labor to forty-eight hours per week, not 
earher than 7 a.m. and not later than 6 p.m. each day. We are having 
difficulty in arranging our schedules so that minors can work eight hours 
a day, and imless a solution presents itself within a short time we shall 
be compelled to discharge all minors under sixteen years of age. 

No. 879. I think that since the present law went into effect it has 
become more difficult for boys and girk between fomteen and sixteen 
years of age to secure emp]o3rment, and it has forced these children more 
or less on the street. The benefit that a child would get in a school- 
room for only a short time, until he could secure another position, under 
tbese circumstances, would be very doubtful. No doubt if some arrange- 
ment could be made for part-time schools for childr^ between these 
ages, having courses of study especially arranged for them, considerable 
benefit would be derived. 

No. 883. We believe that all who are allowed to work should work 
at least fifty-five hours per week, — ten hours per day for the first five days, 
and five hours on Saturday. 

Brockton. 

No. 911. For the few minors we employ it would disarrange our 
work as we work nine hours. If we had work enough to run a room 
full of minors it would make no difference. The character of the work 
and sanitary conditions is of more importance than anything else. Night 
school between fourteen and eighteen should be obligatory. 

No. 912. We suggest that the committee recommend that an effort 
be made to have all labor laws imiform as far as possible throughout the 
nation. 

No. 918. The law is all right for us. 

No. 920. It would be more convenient for us to have a nine-hour day 
instead of eight. 

No. 921. We think the law unncessary. 

No. 923. I can only advocate the return to nine hours for those 
who may have to work at the age of fourteen to sixteen. I don't think 
it is any harder for the people of these da3rs to work .than when I was a 
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boy. I think in some cases it is better for them to be working than to 
spend their time in idleness, which will surely happen if they have extra 
howTB on their hands to idle away. 

No. 926. My opinion is that the manufacture, generally speaking, 
cannot arrange his work so as to employ these minors at all, and the shoe 
manufacturers here are discharging such minors. Most of them would 
be better ofif at work than at school. 

No. 938. We have given instructions not to hire any minors between 
fourteen and sixteen years of age. Cannot have part of the employees 
working eight hours and the balance nine hours. 

Springfield. 

No. 1004. In our factory there are certain operations in connection 
with the hardening and running polishing wheels ^diich are in no way 
harmful to boys sixteen to eighteen years old, but for which the law now 
requires an eighteen year limit. This age limit also prevents a boy starting 
the polishing trade advantageously. We recommend some latitude under 
police observation. 

No. 1009. Our opinion is that school qualifications should govern. 

No. 1010. Permit the minors to work the equal number of hours per 
day, not exceeding ten. We have employed only one girl to help her 
mother who is a widow, otherwise we would not have given her employ- 
ment until she was old enough to work the full number of hours. 

No. 1011. We feel that a limit of ten hours a day and forty-eight 
hours a week would be more suitable. The eight hour a day clause limits 
our employees (those under sixteen years) to forty-five hours per week, 
as we close at noon on Saturday. 

No. 1024. Minors ought to be allowed to woric eight and one-half or 
nine hours per day so that they might work forty-eight hours per week 
and have Saturday afternoon off. I do not favor an eight-hour day for 
women or minors, as it gives these girls so much more time to be on the 
streets with questionable company. 

No. 1029. We believe that conditions of factory labor and conditions 
of labor in stores or mercantile trades are too widely varied to be under 
same law. 

No. 1033. Repeal the law. 

No. 1041. I don't think children under sixteen should be employed 
in'^a factory, and I don't intend to hire any in the future. 

No. 1042. The suggestion which I would make is that these minors 
might be allowed to come in later in the morning on Saturdays and con- 
tinue in their capacity until closing time, which is 9 o'clock in Spring- 
field. The same to apply during the holiday season, as we generally keep 
open a week or less in the evenings. 

No. 1045. We believe that if minors are personally able and willing 
to work fifty-four hours, and a permit is given by both parents, they 
should be allowed to do so. 
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No. 1049. No need of such a law in this vicinity. It has thrown worthy 
hcyB and girls out of work whose parents needed their wages, and, so far 
as we know, they have not returned to school. It is about time the State 
called a halt on these labor agitators. 

No. 1053. We think that if minors are permitted to work, they should 
work the same number of hours as other employees. 

No. 1055. We would suggest that no more laws be made for a while 
at least, as we imderstand that the present laws relative to working 
women are not satisfactory to them and an actual hardship to some. 

No. 1057. We think it would be advisable to let minors work after 
6 P.M. on Saturdays and during the Christmas season in mercantile es- 
tablishments, as we could arrange their meal hours so they would not have 
to work over eight hours a day. 

No. 1004. We think that in case a woman or a yoimg man between 
sixteen and eighteen years works only fifty-four hours per week, they 
should be aUowed to work at least twelve hours Saturdays or a day before 
a holiday. 

No. 1065. If hours of labor are shortened, prices will advance in all 
our lines of work, which is laundry work in general. 

No. 1068. Some provision should be made to allow minors who 
attend school to work on Saturday a full day in mercantile establishments. 

No. 1069. The law is all right if the public will pay the price; we 
can't. There are too many people in our line (laundry) who are not 
affected by any laws. 

No. 1070. We suggest a fifty-four hour week for all. 

No. 1071. We bdieve the law is equitable. 

No. 1072. The old plan was satisfactory to both our employees and 
ourselves, and permitted us to employ those whom we cannot now, and 
whose help was needed in the support of their families. 

No. 1076. We would suggest a fifty-four hour week divided to suit 
the business, but not to work over eleven hours on Saturdays. 

Lynn. 

No. 1106. I think it a hard proposition at the present cost of living 
for a man to bring up a family of children who are not allowed to work 
between the ages of fourteen and sixteen years. I am a business man 
&Qd started in myself at fourteen and worked Monday nights until 10 
o'clock, Tuesdays until 9, Fridays until 9 and Satimiays until 11. It 
seems to me the children have either got to starve or be allowed to work 
at the age of fourteen years. 

No. 1107. Permit bojrs between fourteen and sixteen years of age to 
work fifty-four hours a week, not more than ten hours in any day, if 
parents or guardians give consent and a competent physician certifies 
that the boy's health will allow such hours of work. 

No. 1115. I feel very certain this law is not operating to the satis- 
faction of any one. The law as it now stands is a very cruel law. I do 
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not pretend to know the detail of the situation, but I think I am quite 
correct in believing that many of the minors between the ages of fourteen 
and sixteen were employed . . . because their recompense was greatly 
needed for the partial support of the family. 

Incidentally, a considerable number of apprentices, who were com- 
mencing to learn honorable trades, had to be discharged. 

There is certain work, such as errand-boy work, which is beUttling 
to a person sixteen or seventeen years of age. They should be doing 
and learning something better at that age. I think a great mistake was 
made in passing this law, and I count myself among those who do not, 
as a general statement, care to employ people under sixteen years of 
age. 

No. 1121. Minors over fourteen years of age who are physically able 
to work should be allowed to work fifty-four hours per week, or they 
should be kept from work until such time as they are physically able 
to work fifty-four hours. 

No. 1126. If conditions needed their help, minors should be allowed to 
work on condition that th^y attend night school. 

No. 1127. The law at present, I should say, is very unjust to the 
merchant and should be amended. Provide some means so that we may 
handle our Saturday and Christmas business without suffering a financial 
loss. Let the girls work at such times. 

No. 1128. The minor between foiui^een and sixteen should be allowed 
to work full time during the summer when schools are closed. 

No. 1129. Would recommend that it be remembered that shoes 

. are sold in competition, and that all additional expense and trouble put 

on manufacturers of this State help to sell New York and western shoes. 

No. 1130. It has always seemed to me that a great many children 
so called, from fourteen to sixteen years of age are well able to work and 
that it is much better for them to be employed than to be on the streets 
where they are liable to be under the present law. 

I have been greatly interested in this subject, partly because a very 
intimate friend of our family has been engaged in vocational work in the 
city of New York, and from frequent conversations with her I have learned 
that most of "the children of poor parents have the idea that when they 
reach the age of fourteen they do not care to go to school longer, but desire 
very earnestly to enter some employment. 

Such children as are physically weak and unable to work should be 
protected, and in such cases the new law is a most excellent thing. I have 
sometimes wondered whether children, showing that they had complied 
with the law so far as schooling is concerned, could be brought before 
an unpaid commission who should determine whether they should work 
as many hours as may be required, not exceeding nine or ten, in fac- | 

tories which run for this number of hours. l 

It is simply impossible for us and other similar employers to hire 
children to work a less number of hours than the men with whom they work 
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as assistants or helpers. Otherwise, it would mean providing somebody 
else to work the extra few hours a day, which would be an impossibility, 
or depriving the man of his extra hour or two, which would be unjust 
and in my opinion would not be allowed by the labor unions. 

We recognize the difi&culty of the whole situation, but the solution to 
my own mind seems to be to provide in some way that those who are 
physically able to work should be permitted to do so as the conditions 
may require, while those who are not physically able to work should be 
protected. 

No. 1135. A young man should not be required to have employ- 
ment certificate after he is eighteen years of age. Most boys graduate 
from high school at eighteen, or before, and are ready to start out on 
life's work. We do not see why a young man should be required to get a 
certificate to do that. Only last month a Lynn man who has a wife and 
three children had to apply for a certificate because he was not twenty- 
one years of age. This makes the law seem like a farce. 

Xo. 1141. Allow the child between fourteen and sixteen years of age 
to work fifty-four hours a week, providing an educational certificate could 
be obtained by it, equal to that demanded of the sixteen to eighteen year 
old child. 

No. 1144. We feel that there may be certdn justified cases where the 
employment of such boys should be allowed to enable them to obtain 
their own proper support or to assist in the support of others, and un- 
doubtedly there have been a great many cases where boys of this natmre 
have risen to quite important positions through the trainings they perhaps 
first received in the capacity of errand boys. 

No. 1147. We close our factory at noon on Saturday, making the 
working time fifty-five hours, which we do not consider too long for a 
minor to work. The work a minor would do here is not hard work, and we 
do not expect a boy to work every minute. 

Careful analysis of the statistics contained in the ta-bles 
on pages 45 to 73 shows that in the 10 cities in which in- 
quiries were made, and among the employers from whom 
replies were received, the number of children between the ages 
of fourteen and sixteen years who were discharged as a result 
of the passage of the new law was slightly less than 40 per 
cent, of the averagie number of children employed during the 
year previous to Sept. 1, 1913. In view of the fact that the 
inquiry was made in those cities where complaint has been 
most general against the law, the committee is confident that 
if statistics were available for the entire State the percentage 
of discharges would be somewhat reduced. 

Of the several cities in which inquiry was made, Lawrence 



98 WOMEN AND CHILDREN. [Jan. 

shows the highest percentage of discharges. In that dty 
98 persons, firms or corporations, believed to be employers 
of minors between the ages of fourteen and sixteen years, 
were requested to inform the committee as to the number 
discharged. Of these, 59 replied, stating that their average 
number of employees of the class referred to during the year 
previous to Sept. 1, 1913, had been 823; of this number 651, or 
79 1-10 per cent., were discharged. In addition to those 
employers who actually discharged some or aU of their minors 
between the ages of fourteen and sixteen years, 8 others de- 
clared that while they had discharged no such minors, they 
had engaged none since the law went into effect. 

The next highest percentage of discharges was found in 
the city of Lynn, where of 49 employers addressed, 28 replied, 
stating that out of an average of 353 minors employed dur- 
ing the year previous to September 1, 266, or 75.37 per cent., 
were discharged as a result of the operation of the new law. 
Figures for the other cities are as follows: — 

Lowell. — One hundred and forty-one employers were ad- 
dressed; 87 replied; average number employed during the year 
previous to September 1, 1,394; number discharged, 743, or 
53.30 per cent.; 29 employers reported that while they had 
discharged none of the minors working previous to Septem- 
ber 1, they have hired no employees less than sixteen years 
of age since that date. 

Springfield. — Seventy-seven employers were addressed; 57 
replied; average number employed during the year previous 
to September 1, 755; number discharged, 309, or 40.927 per 
cent.; 23 employers reported that while they had discharged 
none of the minors working previous to September 1, they 
have hired no employees less than sixteen years of age since 
that date. 

New Bedford. — Ninety-one employers were addressed; 60 re- 
plied; average number employed dimng the year previous 
to September 1, 2,026; number discharged, 765, or 37.759 
per cent.; 15 employers reported that while they had dis- 
charged none of the minors working previous to September 1, 
they have hired no employees less than sixteen years of age 
since that date. 
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Cambridge. — Forty-one employers were addressed; 32 replied; 
average number employed during the year previous to Sep- 
tember 1, 338; number discharged, 114, or 33.727 per cent.; 

8 employers reported that while they had discharged none 
of the minors working previous to September 1, they have 
hired no employees less than sixteen years of age since that 
date. 

Brockton. — Thirty-two employers were addressed; 24 re- 
plied; average number employed during the year previous to 
September 1, 264; number discharged, 86, or 32.575 per cent.; 

9 employers reported that while they had discharged none 
of the minors working previous to September 1, they have 
hired no employees less than sixteen years of age since that 
date. 

FaU River. — One hundred and sixty-five employers were ad- 
dressed; 101 replied; average number employed during the 
year previous to September 1, 1,781; number discharged, 556; 
or 31.218 per cent.; 18 employers reported that while they had 
discharged none of the minors working previous to September 
1, they have hired no employees less than sixteen years of 
age since that date. 

Boston. — Two hundred and sixteen employers were ad- 
dressed; 139 replied; average number employed during the 
year previous to September 1, 2,257; number discharged, 
503, or 22.286 per cent.; 25 employers reported that while 
they had discharged none of the minors working previous 
to September 1, they have hired no employees less than 
sixteen years of age since that date. 

HaterhiU. — Fifty-three employers addressed; 36 replied; av- 
erage number employed during the year previous to Sep- 
tember 1, 143; number discharged, 19, or 13.286 per cent.; 
7 employers reported that while they had discharged none 
of the minors working previous to September 1, they have 
hired no employees less than sixteen years of age since that 
date. 

It is therefore apparent that for a considerable majority 
of minors between the ages of fourteen and sixteen years, 
employed in this Commonwealth, the employers have been able 
to adjust their time schedides in such a way as to permit 
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the employment of such minors for not exceeding eight hours 
in any one day. 

There can be no doubt that the statute has caused financial 
hardship in a considerable number of cases, but no law de- 
signed to better the conditions of working people has ever 
been put into effect in this or any other State without hard- 
ship to some of those whom it was intended to benefit. 

The statistics gathered by . the committee indicate clearly 
that the child labor law has brought about a shorter work 
day for a large majority of working children between the 
ages of fourteen and sixteen years. To these children the law 
has unquestionably proven a benefit in this respect. 

The extent of the hardships occasioned by the law the 
committee is unable to determine. Individual cases have 
been encoimtered in considerable numbers, but the majority 
of the committee is of the opinion that these cases do not 
constitute a sufficient reason for recommending the repeal 
of the law. It must be borne in mind, also, that the com- 
mittee's investigation was begun immediately upon the taking 
effect of the law, and was completed during the first four 
months of its operation. It may fairly be said that the law 
has not even yet had an opportunity to work itself out. The 
brief time which elapsed between its passage and its taking 
effect was unquestionably a leading factor in bringing it into 
disrepute, and the further fact that it was passed in the 
closing days of a legislative session, with little publicity, 
also operated to lessen the opportunity of both employers 
and employees to become acquainted with its provisions 
in advance of the time when it became effective. 

A third feature of the act which has had much to do with 
bringing about dissatisfaction is that it failed to exempt from 
its provisions boys and girls who had left school and entered 
into employment previous to its taking effect. Such minors, 
employed in accordance with the provisions of the previous 
statute, suddenly found themselves on September 1, forced 
to leave their positions and seek other employment. 

The committee is strongly of the opinion that criticism of 
the statute would have been much less general if its taking 
effect had been postponed several months, and if a provision 
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had been inserted exempting from its application minors 
employed at the time it took effect. 

It should be borne in mind, further, that our investigation 
bs been carried on during a time when the minds of both 
employers and employees have been more or less inflamed 
by the features of the act above referred to. It has been 
very noticeable during the past few weeks that criticisms 
of the statute have become much less frequent, and that 
many employers, who declared in September that it would 
be impossible for them to arrange their schedules so as to 
permit the employment of boys and girls between the ages 
of fourteen and sixteen years for not more than eight hoiu^- 
in any one day, have found that a little study will permit 
them to do so. 

The recommendation of the committee with respect to the 
child labor law is that it be given a further trial of at least 
twelve months without change. In that time all concerned 
will have an opportunity to judge fully and fairly as to whether 
its benefits outweigh its hardships, or vice versa. 

NATHAN A. TUFTS. 
WILLIAM M. ROBINSON. 
MARTIN HAYS. 
WILLIAM J. SULLIVAN. 
JOHN MITCHELL. 
EDWARD C. BODFISH. 
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MINORITY REPORT. 



We, the undersigned, agree to all recommendations of the 
committee with the exception of the last, relative to the so- 
called child labor law, which restricts the opportunities of 
.children between the ages of fourteen and sixteen years to 
secure employment. 

Under the provisions of that law, which took effect Sept. 1, 
1913, no person under the age of sixteen years is allowed 
to work in certain places specified for more than eight hoxirs 
a day. This law has actually thrown out of employment a 
great many persons. Particularly is this true in the textile 
cities of this Commonwealth, where the mills are running 
more than eight hoiu^s a day. 

The committee took a great deal of testimony regarding this 
new law, and it must be admitted that the evidence was 
overwhelmingly against the operation of the act, whether 
such evidence came from employer or employee. Without 
reviewing the evidence we believe that what little good may 
ultimately result from this legislation is more than counter- 
balanced by the actual hardships and suffering it has already 
brought about and will cause in the future. We believe, from 
information received in committee and outside, that the persons 
affected and actually hit by its passage are the best judges 
of the practical workings of it. 

We believe that the committee should recommend either 
the repeal of the section referred to, or at least to modify 
it, by making a physical and educational examination the 
deciding test of a minor being permitted to work rather than 
having the test an arbitrary age limit. 

Therefore we recommend that a law be passed permitting 
minors over fourteen years of age to engage in the trades 
and manufactures specified in section 1 of chapter 831 of the 
^^s and Resolves of the year 1913 for more than eight hours 
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a day, providing they can pass a physical and educational 
test, with the issue to be whether the work they desire to 
engage in will or will not be injurious to the health or morals 
of the minors, for the length of time they desire to work 
each day. We suggest that the State Board of Labor and 
Industries be given the power to pass finally on the questions 
of what such tests shall consist, how and by whom made, 
and also have the right to appoint physicians to make such 
physical examinations, and have such other rights and powers 
as the Board shall need to further the workings of such a 
provision of law. 

We believe that such an act would be preferable to the law 
as it now stands. 

LAURENCE S. PERRY. 

HENRY ACHIN, JR. 
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DISSENTING REPORT. 



Mr. Tufts dissents from so much of the report of the com- 
mittee as recommends that the fifty-four hour law be extended 
to stenographers, bookkeepers and persons in similar clerical 
positions. Messrs. Hays, Sullivan and Mitchell dissent from 
so much of the report as recommends that women and children 
employed in mercantile establishments may be allowed to 
work twelve hours on Saturday under certain conditions, 
and that the limitation of the hours of labor of women and 
children employed in more than one establishment be ten 
hours per day rather than fifty-four hours per week. 



SUPPLEMENT. 



LABOR LAWS OF OTHER STATES RELAT- 
ING TO WOMEN AND CHILDREN. 



LABOR LAWS OF CALIFORNIA.. 
Certain Employments of Children forbidden. 

Sec. 272. Any person, whether as parent, relative, gaardian, em- 
ployer, or otherwise, having the care, custody, or control of any child 
ander the age of sixteen years, who exhibits, uses, or employs, or in 
any manner, or under any pretense, sells, apprentices, gives away, lets 
oat, or disposes of any such child to any person, under any name, 
title, or pretense, for or in any business, exhibition, or vocation, in- 
jurious to the health or dangerous to the life or limb of such child, or in 
or for the vocation, occupation, service, or purpose of singing, playing 
on musical instruments, rope or wire walking, dancing, begging, or 
peddling, or as a gymnast, acrobat, contortionist, or rider, in any place 
whatsoever, or for or in any obscene, indecent or immoral purposes, 
exhibition, or practice whatsoever, or for or in any mendicant or 
wandering business whatsoever, or who causes, procures, or encourages 
such child to engage therein, is guilty of a misdemeanor, and punish- 
able by a fine of not less than fifty nor more than two hundred and 
fifty dollars, or by imprisonment in the county jail for a term not ex- 
ceeding six months, or by both such fine and imprisonment Nothing 
in this section contained applies to or affects the employment or use of 
any such child, as a singer or musician in any church, school, or acad- 
emy, or the teaching or learning of the science or practice of music; 
or the eDiplo3rment of any child as a musician at any concert or other 
musical entertainment, on the written consent of the mayor of the city 
or president of the board of trustees of the city or town where such 
concert or entertainment takes place. (Added by code amdts., 1875-76, 
p. 110.) 

Ssc. 273. Every person who takes, receives, hires, employs, uses, 
exhibits, or has in custody, any child under the age, and for any of the 
purposes mentioned in the preceding section, is guilty of a like offense, 
and punishable by a like punishment as therein provided. (Added by 
Statg. 1905, p. 759.) 

Sec. 273«. Every telephone, special delivery company or association, 
and every other corporation or person engaged in the delivery of pack- 
ages, letters, notes, messages, or other matter, and every manager, super- 
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intendent, or other agent of such person, corporation, or association, 
who sends any minor in the employ or under the control of any sach 
person, corporation, association, or agent, to the keeper of any house 
of prostitution, variety theater, or other place of questionable repute, 
or to any person connected with, or any inmate of, such house, theater, 
or other place, or who permits such minor to enter such house, theater, 
or other place, is guilty of a misdemeanor. (Added by Stats. 
1905, p. 760.) 

Sec. 273/ (added by chapter 294, acts of 1907). Any person, whether 
as parent, guardian, employer, or otherwise, and any firm or corpora- 
tion, who as employer or otherwise, shall send, direct, or cause to be 
sent or directed to any saloon, gambling house, house of prostitution, 
or other immoral place, any minor under the age of eighteen, la guilty 
of a misdemeanor. 

Sanitation and Ventilation of Factories and Workshops. 

Section 1. Every factory, workshop, mercantile or other establish- 
ment, in which five or more persons are employed, shall be kept in a 
cleanly state and free from the effluvia arising from any drain, privy, 
or other nuisance, and shall be provided, within reasonable access, with 
a sufficient number of water-closets or privies for the use of the persons 
employed therein. Whenever the persons employed as aforesaid are of 
different sexes, a sufficient number of separate and distinct water-closets 
or privies shall be provided for the use of each sex, which shall be 
plainly so designated, and no person shall be allowed to use any water- 
closet or privy assigned to persons of the other sex. 

Sec. 2. Every factory or workshop in which five or more persons 
are employed shall be so ventilated while work is carried on therein 
that the air shall not become so exhausted as to be injurious to the 
health of the persons employed therein, and shall also be so ventilated 
as to render harmless, as far as practicable, all the gases, vapors, dust, 
or other impurities generated in the course of the manufacturing process 
or handicraft carried on therein, that may be injurious to health. 

Sec. 3. No basement, cellar, underground apartment, or other place 
which the commission of the bureau of labor statistics shall condemn 
as unhealthful and unsuitable, shall be used as a workshop, factory, 
or place of business in which any person or persons shall be employed. 

Sec. 4 (as amended, Stats. 1909, p. 43). In any factory, workshop, 
or other establishment where a work or process is carried on by which 
dust, filaments^ or injurious gases are produced or generated, that are 
liable to be inhaled by persons employed therein, the person, firm, or 
corporation, by whose authority the said work or process is carried on, 
shall cause to be provided and used in said factory, workshop or other 
establishment, exhatdst fans or blowers with pipes and hoods extending 
therefrom to each machine, contrivance or apparatus by which dust, 
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filaments, or injurious gases are produced or generated. The said fans 
and blowers, and the said pipes and hoods, all to be properly fitted and 
adjusted and of power and dimensions sufficient to effectually prevent 
the dust, filaments, or injurious gases produced or generated by the 
above said machines, contrivances or apparatus, from escaping into 
the atmosphere of the room or rooms of said factory, workshop or other 
establishments where persons are employed. 

Sec. 5 (as amended, Stats. 1903, p. 14). Every person, firm, or 
corporation employing females in any manufacturing, mechanical, or 
mercantile establishment shall provide suitable seats for the use of the 
females so employed, and shall provide such seats to the number of at 
least one third the number of females so employed; and shall permit 
the use of such seats by them when they are not necessarily engaged in 
the active duties for which they are employed. 

Sec. 6 (as amended, Stats. 1901, p. 572). Any person or corporation 
violating any of the provisions of this act is guilty of a misdemeanor, 
and upon conviction thereof shall be punished by a fine of not less than 
fifty dollars nor more than three hundred dollars, or by imprisonment 
in the county jail for not less than thirty days nor more than ninety 
days, or by both such fine and imprisonment, for each offense. 

Sec. 7. It shall be the duty of the conomissioner of the bureau lof 
labor statistics to enforce the provisions of this act. 

Sec. 8. This act shall take effect and be in force from and after its 
passage. 

Weekly Day of Best. 

SEcnOK 1. Every person employed in any occupation of labor dhall 
be entitled to one day's rest therefrom in seven, and it shall be unlawful 
for any employer of labor to cause his employees, or any of them, to 
work more than six days in seven; provided, however, that the pro- 
mons of this section shall not apply to any case of emergency. 

Sec. 2. For the purposes of this act, the term day's rest shall mean 
and apply to all cases, whether the employee is engaged by the day, 
week, month, or year, and whether the work performed is done in the 
day or night time. 

Sec. 3. Any person violating the provisions of this act shall be 
deemed guilty of a misdemeanor. 

Ekplothekt of Childrek — Enforcement of Laws. 

Section 1. All minors coming within the provisions of an act 
entitled "An act regulating the employment and hours of labor of 
^ildien, prohibiting the employment of minors under certain ages, 
prohibiting the employment of certain illiterate minors, providing for 
tbe enforcement hereof by the commissioner of the bureau of labor 
statistics and providing penalties for the violation hereof,'' (approved 
^brnary 20, 1905,) and found employed and at work without the 
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necessary legal authorization *as provided for and required in said act, 
and whose ages are between the maximum and minimum age limits as 
described in an act entitled, ''An act to enforce the educational ri^ts 
of children and providing penalties for violation of the act ", shall be 
placed or delivered into the custody of the school district authorities 
of the county, city, or city and county in which they are found illegally 
at work. 

Sec. 2. The commissioner of the bureau of labor statistics is hereby 
authorized, directed and empowered to enforce the provisions of this act. 

Sec. 3. This act shall take effect immediately. 

Waoes — Time of Payment. 

Section 1. Whenever an employer discharges an employee, the 
wages earned and unpaid at the time of such discharge shall become due 
and payable immediately. When any such employee not having a 
contract for a definite period quits or resigns his employment the wages 
earned and unpaid at the time of such quitting or resignation shall be- 
come due and payable five days thereafter. 

Sec. 2. All wages other than those mentioned in section one of this 
act earned by any person during any one month shall become due and 
payable at least once in each month and no person, firm or corporation 
for whom such labor has been performed, shall withhold from any saeh 
employee any wages so earned or unpaid for a longer period than 
fifteen days after such wages become due and payable; provided, 
however, that nothing herein shall in any way limit or interfere with 
the right of any such employee to accept from any such person, firm 
or corporation wages earned and unpaid for a shorter period than one 
month. 

Sec. 3. Any person, firm or corporation who shall violate any of 
the provisions of this act shall be guilty of a misdemeanor and upon 
conviction thereof shall be punished by a fine not to exceed five hundred 
dollars. 

Sec. 4. None of the provisions of this act shall apply to any county, 
city and county, incorporated city or town, or other municipal cor- 
poration. 

Minors — Vending at Night Prohibited. 

Section 1. It shall be unlawful for any minor under the age of 
eighteen years to vend and sell goods, engage in, or conduct any business 
between the hours of ten o'clock in the evening and five o'clock in the 
morning. 

Sec. 2. Any person violating any of the provisions of this act shall 
be guilty of a misdemeanor and shall, upon conviction thereof, be pun- 
ished by a fine of not more than twenty dollars, or by imprisonment for 
not more than ten days, or by both such fine and imprisonment for each 
offense. 
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Child Labor Law. 

Section 1. No minor under the age of eighteen years shall be 
employed in laboring in any manufacturing, mechanical, or mercantile 
establishment, or other place of labor, more than eight hours in one 
day, except when it is necessary to make repairs to prevent the inter- 
ruption of the ordinary running of the machinery, or when a different 
apportionment of the hours of labor is made for the sole purpose of 
making a shorter day's work for one day of the week, and in no case 
shall the hours of labor exceed forty-eight hours in a week. 

Sec. 2. No minor under the age of eighteen years shall be employed 
or permitted to work between the hours of ten o^lock in the evening 
and five o'clock in the morning. 

Sec. 3. No minor under the age of fifteen years shall be employed 
in any mercantile institution, office, laundry, manufacturing establish- 
ment, workshop, place of amusement, restaurant, hotel, apartment house, 
or in the distribution or transmission of merchandise or messages, unless 
each minor is supplied with a permit to work as hereinafter provided. 

Sec. 4. The superintendent of schools of any city, or of any city 
and county, or of any county (over such portions of any such county 
as are not within the jurisdiction of any superintendent of city schools) 
shall have authority to issue a permit to work to any minor between 
the ages of twelve and fifteen years, in any of the following circum- 
stances: 

(1) Where such minor has completed the prescribed grammar school 
course, and is physically fitted for the labor contemplated; or 

(2) Where upon the sworn statement being made by the parent, or 
foster-parent, or guardian, of such minor, that such minor is past the 
age of twelve years, that the parent or parents, or foster-parent or 
foster-parents, or guardian, of such minor is incapacitated for labor 
through illness or injury, or that through the death or desertion of the 
father of such minor, the family is in need of the earnings of such minor, 
and that sufficient aid can not be secured in any other manner. The 
person authorized to issue such permit shall make a signed statement 
granting such permit that he, or a competent person designated by him 
for this purpose, has carefully investigated the conditions under which 
the application for such permit has been asked, and has found that in 
^ judgment the earnings of such minor are necessary for such family 
to support such minor, and that in his judgment sufficient aid can not 
be secured in any other manner. 

Sec. 5. No permit as specified in section 4 of this act shall be 
*8sued except upon written evidence that suitable work is waiting for 
such minor, and such permit shall specify the kind of labor. Permits 
issued under subdivision (2) of said section 4 shall in no case be 
issued for a longer period than shall seem necessary, nor for longer 
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than six months, at the end ef which period sneh saperintendent shall 
see that sach minor retarns to school, unless a new permit to labor is 
issued. Such permit shall be kept on file by the person, firm or cor- 
poration employing the minor therein designated, during the term of 
said employment, and shaU be given up to such minor upon his quitting 
such employment. Where such minor works for himself and not for 
others, such minor shall keep in his possession such permit Sneh 
permit shall be issued on forms in accordance with this act, which shall 
be prepared and provided by the commissioner of the bureau of labor 
statistics of the State of California. Such permit shall be subject to 
revocation at any time by such commissioner of the bureau of labor 
statistics, or by the authority issuing such permit, whenever such com- 
missioner, or the authority issuing such permit shall find that the con- 
ditions for the legal issuance of such permit do not exist. Such permit 
shall be always open to the inspection of the attendance and probation 
officers, or of the officers of the state bureau of labor statistics. A 
duplicate copy of each permit to work granted under the provisions of 
this act shall be kept by the person issuing such permit, such copy to be 
filed with the superintendent of schools of the city, or city and county, 
or county, as the case may be; provided, that all copies of permits 
issued between June 25th and December 25th of any year shall be filed 
not later than December 31st of such year; and those issued between 
December 25th and June 25th of the ensuing year shall be filed not later 
than June 30th of each year. Corresponding semiannual reports of all 
such permits issued shall be made by such superintendents in such form 
as may be required by the commissioner of the bureau of labor statistics 
of the State of California. 

Sec. 6. The attendance officer of any county, dty and county, or 
school district in which any place of employment, in this act named, 
is situated, or the probation officer of such county, shall have the right 
and authority, at all times to enter into any such place of employment 
for the purpose of investigating violations of the provisions of this act, 
or violations of the provisions of an act entitled ''An act to enforce the 
educational rights of children and providing penalties for the violation 
of the act,'' approved March 24, 1903, and any act amending or super- 
seding the same; provided, however, that if such attendance or probation 
officer is denied entrance to such place of employment, any magistrate 
may, upon the filing of an affidavit by such attendance or probation 
officer setting forth the fact that he has a good cause to believe that the 
provisions of this act, or the act hereinbefore referred to, are being 
violated in such place of employment, issue an order directing such 
attendance or probation officer to enter said place of employment for 
the purpose of making such investigations ; and provided, that any such 
minor over the age of twelve years may be employed at any of the 
occupations mentioned in this act on the regular weekly school holidays, 
or during the regular vacation of the public schools of the city, county, 
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or dty and connty, in which the place of employment is situated) upon 
the production of a permit signed hy the principal, vice-principal of 
the school, or secretary of the board of school trustees or board of 
education of the school which such minor is attending, or has attended 
daring the term next preceding any such vacation. Such permit shall 
contain the name and age of the minor to whom it is issued, and when 
issued for the regular vacation, the date of the termination of the 
vacation for which it is issued, and in any case shall be kept on file 
by the employer during the period of employment, and at the termina- 
tion of such employment shall be returned to the minor to whom it 
was issued. 

Sec. 7. No minor who is under sixteen years of age shall be 
employed or permitted to work at any gainful occupation during the 
hours that the public schools of the city, town or school district in which 
his place of employment is situated are in session, unless he or she has 
completed the prescribed grammar school course, or unless he or she 
is a regular attendant for the then current term at a regularly con- 
ducted night school; provided, however, that if the bodily or mental 
condition of said minor is such as to render inadvisable attendance at 
school or application to study, a certificate from any licensed physician 
that said minor should not attend school shall be sufficient excuse for 
saeh non-attendance. 

Sec. 8. Every person, firm or corporation employing minors under 
eighteen years of age, in any manufacturing establishment, shall post 
and keep posted, in a conspicuous place in every room where such 
minors are employed, a written or printed notice stating the number 
of hours per day for each day of the week required of such minors. 

Sec. 9. Every person, firm, or corporation, agent or officer of a 
firm or corporation, employing or permitting minors under sixteen and 
over fifteen years of age to work in any mercantile institution, office, 
laundry, manufacturing establishment, workshop, place of amusement, 
restaurant, hotel, apartment house, or in the distribution or transmission 
of merchandise or messages, shall keep a record of the names, ages, and 
places of residence of such minors, and shall have on file a certificate 
of age and schooling, as provided in this act, for every such minor so 
employed, said record and certificate to be open at all times to the 
inspection of the school attendance and probation officers of the city 
and county, city, or county, in which the place of employment is 
situated, or of the officers of the state bureau of labor statistics. 

Sec. 10. An age and schooling certificate shall be approved only by 
the superintendent of schools of the city or city and county, or by a 
person authorized by him in writing, or where there is no city or city 
and county superintendent of schools, by a person authorized by the 
local school trustees; provided, that the superintendent or principal of 
any school of recognized standing shall have the right to approve an 
age and schooling certificate, and shall have the same rights and powers 
«8 the superintendent of public schools to issue the certificate herein 
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provided for the children attending such schools. The person authorized 
to issue age and schooling certificates shall have the authority to admin- 
ister the oaths necessai*y for carrying out the provisions of this act, but 
no fees shall be charged for issuing such certificates. 

An age and schooling certificate shall be issued only upon the written 
request of the prospective employer of such minor, which written 
request shall be filed by the person issuing the certificate. 

An age and schooling certificate shall not be approved unless satisfac- 
tory evidence is furnished by the last school census, the certificate of 
birth or baptism of such minor, the public register of birth of such 
minor, or in some other manner, that such minor is of the age stated in 
such certificate. A duplicate copy of each age and schooling certificate 
granted under the provisions of this act shall be kept by the person 
issuing such certificate, such copy to be filed with the county superin- 
tendent of schools in the county where the certificate is issued ; provided, 
that all such copies of certificates issued between June 25th and Decem- 
ber 25th of any year shall be filed not later than December 31st of such 
year; and those issued between December 25th and June 25th of the 
ensuing year, shall be filed not later than June 30th of each year. 
The county superintendent of schools of each county shall file with the 
commissioner of the bureau of labor statistics, a report showing the 
number of age and schooling certificates issued to male and female 
minors and such other detailed information as the commissioner mav 
require. Said report to be filed during the months of January and 
July of each year for the preceding six months, ending June 25th and 
December 25th of each year, and cover certificate issued during said 
periods and on file in the office of the county superintendent of schools 
as described in this section. 

Sec. 11. Age and schooling certificates shall be issued on forms 
which shall be prepared and provided by the commissioner of the bureau 
of labor statistics of the State of California, and shall be substantially 
in the following form, to wit: 

Age and schooling certificate. — This certifies that I am the (father, mother, or 
guardian) of (name of the minor) and that (he or she) was bom at (name of the 
city or town), in the county of (name of county, if known), and state (or county) 
of (name) on the day (day and year of birth), and is now (number of y^ars and 
of months) old. 

Signature, as provided in this act. 

City or town, and date. 

There personally appeared before me the above named (name of p>erson sign- 
ing) and made oath that the following certificate by (him or her) signed is true 
to the best of (his or her) knowledge and belief. 

I hereby approve the foregoing certificate of (name of minor) height (feet and 
inches), complexion (fair or dark), hair (color), having no sufficient reason to doubt 
that (he or she) is of the age therein certified, and I hereby certify that (he or she) 
(has or has not) completed the prescribed grammar school course. 

Signature of the person authorised to sign, with his oflS,cial character and 
authority. 

Town or city and date. 



1914.] HOUSE — No. 2126. 115 

Tliis certificate belongs to the minor in whose behalf it is drawn 
and it shall be presented to (him or her) whenever (he or she) leaves 
the services of. the person, firm, or corporation holding the same. 

The certificate as to the birthplace and age of the minor under sixteen 
years of age shall be signed by his father, his mother, or his guardian ; 
if a minor has no father, mother, or guardian living in the same city 
or town, his own signature to the certificate may be accepted by the 
person authorized to approve the same. Every person authorized to 
sign the certificate prescribed by this act, who knowingly certifies to any 
false statement therein, is guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not less than five nor more than 
fifty dollars, or by imprisonment not more than thirty days, or by both 
such fine and imprisonment. 

Sbc. 12. No minor having a permit to work, as described in 
sections 3, 4, and 5 of this act, and no minor having an age and 
schooling certificate, as described in sections 9, 10 and 11 of this 
act, and no other minor under sixteen years of age, who would by. 
law be required to attend school, shall, while the publie schools are 
in session, be and remain idle and unemployed for a period longer than 
two weeks but must enroll and attend school; provided, that within 
one week after any minor having such a permit to work or such age 
and schooling certificate shall have ceased to be employed by any 
employer, such employer shall, in writing, giving the latest correct 
address of such minor known to such employer, notify the county super- 
intendent of schools of such county, that such minor is no longer 
employed by such employer; and such county superintendent of schools, 
shall thereupon immediately notify the attendance officer having juris- 
diction in the place of such minor's residence, giving the said latest 
known correct address of such minor, that such minor is neither at 
work nor in school; and provided, further, that no such minor shall be 
permitted to cease school attendance, without securing a permit to work, 
or of an age and schooling certificate as provided in this act. 

Sec. 13. Any person, firm, corporation, agent, or officer of a firm 
or corporation that vicdates or omits to comply with any of the fore- 
going provisions of this act, or that employs or suffers or permits any 
minor to be employed in violation thereof, is guilty of a misdemeanor, 
and shall, upon conviction thereof, be punished by a fine of not less 
than fifty dollars or more than two hundred dollars, or by imprisonment 
for not more than sixty days, or by both such fine and imprisonment, 
^or each and every offense. A failure to produce any age and schooling 
c^ificate or permit to work or to post any notice required by this act, 
shall be prima facie evidence of the illegal employment of any minor 
^hos€ age and schooling certificate or permit to work is not produced, 
or whose name is not so posted. Any fine collected under the pro- 
tons of this act shall be paid into the school funds of the county, or 
^ty. or city and county in which the offense occurred ; except such fines 
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imposed and collected as the result of prosecutions by the officers of 
the bureau of labor statistics. In such cases one half of the resultant 
fine or fines shall be paid into the state treasury and credited to the 
contingent fund of the bureau of labor statistics, and one half paid into 
the school funds of the county, or city, or city and county in which 
the offense occurred. 

Sec. 14. Nothing in this act shall be construed to prohibit the 
emplo3^ent of minors at agricultural, horticultural, or viticultural, or 
domestic labor during the time the public schools are not in session, 
or during other than school hours. For the purpose of this act, 
horticultural shall be understood to include the curing and drying, but 
not the canning, of all varieties of fruit. Nor shall anything in this 
act be construed to prohibit any minor between the ages of fifteen and 
eighteen years, who is by any statute or statutes of the State of 
California, now or hereafter in force, permitted to be employed as an 
actor, or actress, or performer in a theatre, or other place of amose- 
ment, previous to the hour of ten o'clock p.m., in the presentation of 
a performance, play or drama, continuing from an earlier hour till 
after the hour of ten o'clock p.m., from performing his or her part 
in such presentation as such employee between the hours of ten and 
twelve o'clock p.m.; provided, the written consent of the conmiiflsioner 
of the bureau of labor statistics is first obtained. Nor shall anything 
in this act prevent, or be construed to prohibit the emplo3anent of any 
minor, whether resident or nonresident, in the presentation of a drama 
or dramatic play with the written consent of the commissioner of the 
bureau of labor statistics, but no such consent shall be given unless the 
officer giving it is satisfied that the environment in which the drama 
or dramatic play is to be produced is a proper environment for the 
minor, and that the conditions of such employment are not detrimental 
to the health of such minor, and that the minor's education wHl not be 
neglected or hampered by its participation in such drama or dramatie 
play, and every such written consent shall specify the name and age 
of the minor together with such other facts as may be necessary for the 
proper identification of such minor, and the dates when, and the theatres 
or other places of amusement in which, such dramas or dramatic plays 
are to be produced, and shall specify the dramas or dramatic plays in 
which the minor is permitted to participate, and every such consent 
shall be revocable at the will of the officer giving it. 

Sec. 15. The bureau of labor statistics shall enforce the provisions 
of this act. The conunissioner, his deputies and agents, shall have all 
the powers and authority of sheriffs or other peace officers, to make 
arrests for violations of the provisions of this act, and to serve any 
process or notice throughout the state. 



1914.] HOUSE — No. 2126. 117 



Registration op Factories, etc. 

Section 1. The owner of any factory, workshop, mill or other 
manufacturing establishment, where five or more persons are employed, 
shall register such factory, workshops, mill or other manufacturing 
establishment with the bureau of labor statistics, giving the name of 
the owner, the name under which the business is carried on, the location 
of the plant, the address of the general offices or principal place of 
business and such other information as the commissioner of labor shall 
require. Such registration of existing factories, workshops, mills or 
other manufacturing establishments shall be made on or before January 
1, 1914. All factories, workshops, mills, or other manufacturing estab- 
lishments hereafter established shall be so registered within thirty days 
after the commencement of business. Within thirty days after a change 
in the location of a factory, workshop, mill or other manufacturing 
establishment the owner thereof shall file with the commissioner of the 
bureau of labor statistics the new address. 

Sec. 2. The bureau of labor statistics shall enforce the provisions 
of this act. The commissioner, his deputies and agents, shall have all 
the powers and authority of sheriffs or other peace officers, to make 
arrests for violations of the provisions of this act, and to serve any 
proeess or notice throughout the state. 

Sec. 3. Any person, firm or corporation who violates or omits to 
comply with the provisions of this act is guilty of -a misdemeanor, and 
shall upon conviction thereof, be punished by a fine of not less than 
twenty-five dollars or more than two hundred dollars, or by imprison- 
ment for not more than sixty days, or by both such fine and 
imprisonment. All fines imposed and collected under the provisions of 
this act shall be paid into the state treasury and credited to the con- 
tingent fund of the bureau of labor statistics. 

Medical Appliances to be kept in Factories. 

Section 1. Every person, firm or corporation operating a factory or 
shop, or conducting any business in which power machinery is used for 
any manufacturing purpose, except for elevators or for heating or 
hoisting apparatus, where five or more persons are employed, shall at 
all times keep and maintain, in some accessible place upon the premises 
upon which such factory, shop or business is located, free of expense 
to the employees, a medical or surgical chest which shall contain an 
adequate assortment of absorbent lint, absorbent cotton, sterilized gauze, 
plain and medicated, adhesive plaster, cotton and gauze bandages, also 
one tourniquet, one pair scissors, one pair tweezers, one jar carbolized 
petrolatum, one bottle antiseptic solution, and one first aid manual, all 
of which shall cost not less than six dollars, and to be used in the treat- 
ment of persons injured or taken ill upon the premises. 
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Sec. 2. Any person, firm or corporation violating this act shall be 
subject to a fine of not less than ten dollars nor more than fifty dollars 
for every week during which such violation continues. 

Eight-hour Law fob Womek. 

Section 1. An act entitled "An act limiting the houi*s of labor of 
females employed in any manufacturing, mechanical or mercantile estab- 
lishment, laundry, hotel, or restaurant, or telegraph or telephone estab- 
lishment or office, or by any express or transportation company; 
compelling each employer in any manufacturing, mechanical or mer- 
cantile establishment, laundry, hotel or restaurant, or other establish- 
ment employing any female, to provide suitable seats for all female 
employees and to permit them to use such seats when they are not 
engaged in the active duties of their employment; and providing a 
penalty for failure, neglect, or refusal of the employer to comply with 
the pro\dsions of this act, and for permitting or suffering any overseer, 
superintendent, foreman, or other agent of any such employer to violate 
the provisions of this act," approved March 22, 1911, is hereby amended 
to read as follows: Section 1, No female shall be employed in any 
manufacturing, mechanical or mercantile establishment, laundry, hotel, 
public lodging house, apartment house, hospital, place of amusonent, 
or restaurant, or telegraph or telephone establishment or office, or by 
any e^ipress or transportation company in this state more than eight 
hours during any one day or more than forty-eight hours in one week. 
The hours of work may be so arranged as to permit the employment 
of females at any time so that they shall not work more than eight 
hours during the twenty-four hours of one day, or forty-eight hours 
during any one week; provided, however, that the provisions of this 
section in relation to hours of employment shall not apply to nor affect 
the ha nesting, curing, canning or drying of any variety of perishable 
fruit or vegetable, nor to graduate nurses in hospitals. 

Sec. 2. Every employer in any manufacturing, mechanical or mer- 
cantile establishment, laundry, hotel, or restaurant, or other establish- 
ment employing any female, shall provide suitable seats for all female 
employees, and shall permit them to use such seats when they are not 
engaged in the active duties of their employment. 

Sec. 3. The bureau of labor statistics shall enforce the provisions 
of this act. The commissioner, his deputies and agents, shall have all 
j70wers and authority of sheriffs or other peace officers, to make arrests 
for violations of the provisions of this act, and to serve all processes 
and notices thereunder throughout the state. 

Sec. 4. Any employer who shall permit or require any female to 
work in any of the places mentioned in section one more than the 
number of hours provided for in this act during any day of twenty- 
four hours, or who shall fail, neglect, or refuse to so arrange the work 
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of females iu his employ so that they shall not work more than the 
number of hours provided for in this act daring any day of twenty-four 
hoars, or who shall fail, n^lect, or refuse to provide suitable seats as 
provided in section two of this act, or who shall permit or suffer any 
overseer, superintendent, foreman, or other agent of any sueh employer 
to violate any of the provisions of this act, shall be guilty of a mis- 
demeanor, and upon conviction thereof shall be punished for a first 
offense, by a fine of not less than twenty-five dollars nor more than fifty 
dollars; for a second offense, by a fine of not less than one hundred 
dollars nor more than two hundred and fifty dollars ; or by imprisonment 
for not more than sixty days, or by both such fine and imprison- 
ment. All fines imposed and collected under the provisions of this act 
shall be paid into the state treasury and credited to the contingent fund 
of the bureau of labor statistics. 

LABOR LAWS OF COLORADO. 

Factory Inspection Law. 

Ventilation. — Section 3. That any person, firm, corporation or 
association operating a factory, mill, workshop, bakery, laundry, store, 
hotel, or any kind of an establishment wherein laborers are employed, 
or machinery used and manual labor is exercised by the way of trade 
for the purpose of gain within an enclosed room (private houses in 
which the employes live excepted), shall be provided in each work- 
room thereof with good suflBcient ventilation and kept in a clean and 
sanitary state, and shall be so ventilated as to render harmless, so far 
as practicable, all gases, vapors, dust or other impurities, generated 
in the course of the manufacturing or laboring process carried on 
therein; and if any factory, mill, workshop, bakery, laundry, store, 
hotel, or any kind of an establishment wherein laborei's are employed 
or machinery used in any enclosed rooms thereof by which dust is 
generated and inhaled to an injurious extent by the pereons employed 
therein, convej'ors, receptacles or exhaust fans, or other mechanical 
means shall be provided and maintained for the purpose of carrying 
off or receiving and collecting sueh dust. 

Toilets Provided. — Section 10. Every factory, workshop, office, 
hakery, laundry, store, hotel, or other building in which four or more 
persons are employed shall be provided within reasonable access with 
a sufficient number of water closets, earth closets or privies, for the 
reasonable use of the persons therein; and whenever male or female 
persons are employed as aforesaid together, water closets, earth closets 
^r privies separate and apart shall be prorided for the use of each sex 
and plainly so designated, and no person shall be allowed to use such 
closet or pri\^ assigned to the other sex. Such closets shall be properly 
^^^J^ned and ventilated and at all times kept in a clean and good 
sanitary condition. 
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In factories, laundries, mills and workshops and in all other places 
where the labor performed by the operator is of such character that it 
becomes desirable or necessary to change the clothing wholly or in part 
before leaving the building at the close of the day's toil, separate 
dressing rooms shall be provided for women and girls whenever so 
required by the factory inspector. It shall be the duty of every occu- 
pant, whether owner or lessee of any premises so used as to come within 
the provisions of this act to carry out the same and to make all the 
changes and additions necessary therefor. In case such changes are 
made upon the order of the Chief Factory Inspector or of a factory 
inspector by the lessee of the premises he may at any time within 
thirty (30) days after the completion thereof bring an action before 
any justice of the peace, County or District Court, having competent 
jurisdiction against any person having an interest in such premises 
and may recover such portion of the expense of making such changes 
and in addition as the Court adjudges should justly and equitably be 
borne by such defendant. 

Whenever the expression occurs in this act in substantially the follow- 
ing words: "Every person owning or operating any manufacturing 
establishment/' or where language similar to that is used, the word 
" person " in that connection shall be held and construed to mean any 
person or persons, partnership, corporation, receiver, trust, trustee, or 
any other person or combination of persons, either natural or artificial, 
by whatever name he or they may be called. 

• 

Payment of Wages. 

Private Corporations pay Employes, — All private corporations 
doing business within this State, except railroad corporations, shall pay 
to their employes the wages earned each and every 15 days, in law- 
ful money of the United States, or checks on banks convertible into 
cash on demand at full face value thereof, and all such wages shall 
be due and payable, and shall be paid by such corporation, on the 5th 
and 20th days of each calendar month for all such wages earned up 
to and within 5 days of the date of such payment; Provided, how- 
ever, That if at such time of payment any employe shall be absent 
from the regular place of labor, he shall be entitled to such payment 
at any time thereafter; Provided, further. That each and every raUroad 
corporation in this State shall have at least one regular pay day in 
each and every month upon which said pay day said corporation shall 
pay to its employes all wages for services and labor performed during 
the preceding calendar month, in lawful money of the United States, 
or checks on banks convertible into cash on demand at full face value 
thereof; Provided, further. That the provisions of this act shall not 
apply to any corporations exclusively operating ditches, canals or 
reservoirs*. 
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Failure to pay; Penalty; Suit. — Whenever any such corporation 
fails to pay any of its employees, as provided in Section 1 of this act, 
then a penalty shall attach to such corporation, and become due to 
sach employes, as follows: A sum equivalent to a penalty of 5 per 
cent, of the wages due and not paid as herein provided as liquidated 
damages, and such penalty shall attach and suit may be brought in a 
eourt of competent jurisdiction to recover same and the wages due. 

Women. 

When Women not required to work. — No woman of sixteen years 
of age or more shall be required to work or labor for a greater number 
than eight hours in the twenty-four-hour day in any mill, factory, 
manufacturing establishment, shop or store for any person, agent, firm, 
company, copartnership or corporation, where such labor, work or 
occupation, by its nature, requires the woman to stand or be upon her 
feet in order to satisfactorily perform her labors, work or duty in such 
occupation and employment. 

Seats for Female Employes, — Every person, corporation or com- 
pany employing females in any manufacturing, mechanical or mercantile 
establishments in this State, shall provide suitable seats for the use of 
the females so employed, and shall permit the use of such seats by 
them when they are not necessarily engaged in the active duties for 
which they are employed. 

Penalty. — Any person, corporation or company violating any of the 
provisions of this act, shall be punished by fine of not less than ten 
dollars nor more than thirty dollars for each offense. 

LABOR LAWS OF ILLINOIS. 

Child Labor. 

Section 1. Children under Fourteen Years. — Be it enacted by the 
People of the State of Illinois, represented in the General Assembly: 
That no child under the age of 14 years shall be employed, permitted 
or suffered to work at any gainful occupation in any theatre, concert 
hall or place of amusement where intoxicating liquors are sold, or in 
any mercantile institution, store, office, hotel, laundry, manufacturing 
establishment, bowling alley, passenger or freight elevator, factory or 
workshop, or as a messenger or driver therefor, within this State. That 
no child under 14 years of age shall be employed at any work performed 
for wages or other compensation, to whomsoever payable, during any 
portion of any month when the public schools of the town, township, 
^4ge or city in which he or she resides are in session, nor be employed 
at any work before the hour of 7.00 o'clock in the morning, or after the 
^ow of 6.00 o'clock in the evening: Provided, that no child, shall be 
avowed to work more than eight hours in any one day. 
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Sec. 2. Register It shall be the duty of every person, firm or 

corporation, agent or manager of any firm or corporation employing 
minors over 14 years and under 16 years of age in any mercantile insti- 
tution, store, office, hotel, laundry, manufacturing establishment, bowling 
alley, theatre, concert hall or place of amusement, passenger or freight 
elevator, factory or workshop, or as messenger or driver therefor, within 
this State, to keep a register in said mercantile institution, store, office, 
hotel, laundry, manufacturing establishment, bowling alley, theatre, con- 
cert hall or place of amusement, factory or workshop in which said 
minors shall be employed or permitted or suffered to work, in which 
register shall be recorded the name, age and place of residence of every 
child employed or suffered or permitted to work there, or as messenger 
or driver therefor, over the age of 14 and under the age of 16 years; 
and it shall be unlawful for any person, firm or corporation, agent or 
manager of any firm or corporation to hire or employ, or permit or 
suffer to work in any mercantile institution, store, office, hotel, laundry, 
manufacturing establishment, bowling alley, theatre, concert hall or 
place of amusement, passenger or freight elevator, factory or workshop, 
or as messenger or driver therefor, any child under the age of 16 years 
and over 14 years of age, unless there is first produced and placed on 
file in such mercantile institution, store, office, hotel, laundry, manufac- 
turing establishment, bowling alley, factory or workshop, theatre, concert 
hall or place of amusement, an age and school certificate approved as 
hereinafter provided. 

Sec. 3. List of Children employed to be posted in Work Room, — 
Every person, firm or corporation, agent or manager of a corporation 
employing or permitting or suffering to work five or more children under 
tlie age of 16 years and over the age of 14 in any mercantile institu- 
tion, store, office, laundry, hotel, manufacturing establishment, factory 
or workshop, shall post and keep posted in a conspicuous place in every 
room in which such help is employed, or permitted or suffered to work, 
a list containing the name, age and place of residence of every pei-son 
under the age of 16 years employed, permitted or suffered to work in 
such room. 

Sec. 4. Age and School Certificate, — No child under 16 yeai^ of age 
and over 14 years of age shall be employed in any mercantile insti- 
tution, store, office, hotel, laundry, manufacturing establishment, bowling 
alley, theatre, concert hall, or place of amusement, passenger or freight 
elevator, factory or workshop, or as messenger or driver therefor, unless 
there is first produced and placed on file in such mercantile institution, 
store, office, hotel, laundry, manufacturing establishment, bowling allev, 
theatre, concert hall or place of amusement, factory or workshop, and 
accessible to the State Factory Inspector, assistant factory inspector or 
deputy factory inspector, an age and school certificate as hereinafter 
prescribed; and unless there is kept on file and produced on demand 
of said inspectors of factories a complete and correct list of all the 
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minors under the age of 16 years so employed who cannot read at sight 
and write legibly simple sentences, unless such child is attending night 
school as hereinafter provided. 

Sec. 5. Age and School Certificate, how approved. — An age and 
school certificate shall be approved only by the superintendent of schools 
or by a person authorized by him in writing; or where there is no 
superintendent of schools, by a person authorized by the school board; 
Provided, that the superintendent or principal of a parochial school 
shall have the right to approve an age and school certificate, and shall 
have the same rights and powers as the superintendent of public schools 
to administer the oaths herein provided for children attending parochial 
schools: Provided further, that no member of a school board or other 
person authorized as aforesaid shall have authority to approve such 
certificates for any child then in or about to enter his own establishment, 
or the employment of a firm or corporation of which he is a member, 
otfieer or employee. The person approving these certificates shall have 
authority to administer the oath provided herein, but no fee shall be 
charged therefor. It shall be the duty of the school board or local 
school authorities to designate a place (connected with their office, when 
practicable) where certificates shall be issued and recorded, and to 
establish and maintain the necessary records and clerical service for 
carrying out the provisions of this Act. 

Sec. 6. Proof of Age, — An age and school certificate shall not be 
approved unless satisfactory evidence is furnished by the last school 
census, the certificate of birth or baptism of such child, the register of 
birth of such child with a town or city clerk, or by the records of the 
public or parochial schools that such child is of the age stated in the 
certificate: Provided, that in cases arising wherein the above proof is 
not obtainable, the parent or guardian of the child shall make oath 
before the juvenile or county court as to the age of such child, and the 
court may issue to said child an age certificate as sworn to. 

Sec. 7. Employment Ticket, — The age and school certificate of a 
^hild under 16 years of age shall not be approved and signed until he 
presents to the person authorized to approve and sign thje same a school 
attendance certificate, as hereinafter prescribed, duly filled out and 
signed. A duplicate of such age and school certificate shall be filled out 
and shall be forwarded to the State Factory Inspector's office. Any 
explanatory matter may be printed with such certificate, in the discretion 
of the school board or superintendent of schools. The employment and 
the age and school certificates shall be separately printed and shall be 
filled out, signed and held or surrendered as indicated in the following 
forms: 



Ovmer of Certificate. — This certificate belongs to (name of child in whose favor 
't w drawn) and is to be surrendered to (him or her) whenever (he or she) leaves 
^ne service of the corporation or employer holding the same; but if not claimed by 
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said child within thirty days from such time it shall be returned to the superin- 
tendent of schools, or where there is no superintendent of schoob, to the school 
board. (Signature of person authorised to approve and mga, with official character 
authority) (town or city and date.) 

lUUeracy. — In the case of a child who cannot read at sight and write legibb't 
simple sentences, the certificate shall continue as follows, after the word sentences: 
"I hereby certify that (he or she) is regularly attending the (name of public or 
parochial evening school).*' This certificate shall continue in force just as long as 
the regular attendance of said child at said evening school is certified weekly by 
the teacher and principal of said school. 

Evening School. — In any city or town in which there is no public 
or parochial evening school, an age and school certificate shall not be 
approved for a child under the age of 16 years who cannot read at 
sight and write legibly simple sentences. When the public or parochial 
evening schools are not in seBsion, an age and school certificate shall not 
be approved for any child who cannot read at sig^t and write legibly 
simple sentences, the certificate of the principal of a public or parochial 
school shall be prima facie evidence as to the literacy or illiteracy of 
the child. 

Sec. 8. Schooling required. — No person shall employ any minor 
over 14 years of age and under 16 years, and no parent, guardian or 
custodian shall permit to be employed any such minor under his control 
who cannot read at sight and write legibly simple sentences, while a 
public evening school is maintained in the town or city in which such 
minor resides, unless such minor is a regular attendant at such evening 
school. 

Sec. 9. Duties of State Inspectors of Factories. — The State 
Inspector of Factories, his assistants or deputies, shall visit all mer- 
cantile institutions, stores, offices, laundries, manufacturing establish- 
ments, bowling alleys, theatres, concert halls or 'places of amusement, 
factories or workshops, and all other places where minors are or may 
be employed in this State, and ascertain whether any minors are 
employed contrary to the provisions of this Act Inspectors of factories 
may require that age and school certificates, and all lists of minors 
employed in such factories, workshops, mercantile institutions and all 
other places where minors are employed as provided for in this Act, 
shall be produced for their inspection on demand: And, provided, fur- 
ther, that upon written complaint to the school board or local schod 
authorities of any city, town, district or municipality, that any minor 
(whose name shall be given in such complaint) is employed in any 
mercantile institution, store, office, laundry, manufacturing establish- 
ment, bowling alley, theatre, concert hall or place of amusement, 
passenger or freight elevator, factory or workshop, or as messenger 
or driver thereof, contrary to the provisions of this Act, it shaU be the 
duty of such school board or local school authority to report the same 
to the State Inspector of Factories. 
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Sec. 10. Hours of Labor, — No person under the age of 16 years 
shall be employed or suffered or permitted to work at any gainful occu- 
pation more than forty-eight hours in any one week, nor more than 
eight hours in any one day; or before the hour of 7.00 o'clock in the 
morning or after the hour of 7.00 o'clock in the evening. Every employer 
shall post in a conspicuous place in every room where such minors are 
employed, a printed notice stating the hours required of them each day 
of the week, the hours of commencing and stopping work, and the hours 
when the time or times allowed for dinner or for other meals begins 
and ends. The printed form of such notice shall be furnished by the 
State Inspector of Factories, and the employment of any such minor 
for longer time in any one day so stated shall be deemed a violation of 
this section. 

Sec. 11. Employments forbidden Children under Sixteen Years of 
Age, — No child under the age of 16 years shall be employed at sewing 
belts, or to assist in sewing belts, in any capacity whatever ; nor shall any 
child adjust any belt to any machinery; they shall not oil or assist in 
oiling, wiping or cleaning machinery ; they shall not operate or assist in 
operating circular or band saws, wood-shapers, wool-jointers, (wood- 
jointers), planers, sandpaper or wood-polishing machinery, emery or 
polishing wheels used for polishing metal, wood-turning or boring 
machinery, stamping machines in sheet-metal and tinware manufactur- 
ing, stamping machines in washer and nut factories, operating corrugat- 
ing rolls, such as are used in roofing factories, nor shall they be employed 
in operating any passenger or freight elevators, steam boiler, steam 
machinery or other steam generating apparatus, or as pin boys in any 
bowling alleys; they shall not operate or assist in operating dough 
bakers, or cracker machinery of any description ; wire or iron straighten- 
ing machinery, or shall (they) operate or assist in operating rolling mill 
machinery punches or shears, washing, grinding or mixing mill or calen- 
dar rolls in rubber manufacturing, nor shall they operate or assist in 
operating laundry machinery; nor shall children be employed in any 
capacity in preparing any composition in which dangerous or poisonous 
acids are used, and they shall not be employed in any capacity in the 
manufacture of paints, colors or white lead; nor shall they be employed 
in any capacity whatever in operating or assisting to operate any passen- 
ger or freight elevator; nor shall they be employed in any capacity 
whatever in the manufacture of goods for immoral purposes, or any 
other employment that may be considered dangerous to their lives or 
limbs, or where their health may be injured or morals depraved ; nor in 
any theatre, concert hall, or place of amusement where intoxicating 
liquors are sold; nor shall females under 16 years of age be employed 
m any capacity where such employment compels them to remain stand- 
ing constantly. 

Sec. 12. Prima Facie Evidence of a Child's Employment The 
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presence of any person under the age of 16 years in any manufacturing 
establishment, factory or workshop shall constitute prima facie evidence 
of his or her employment therein. 

Sec. 13. Enforcement of the Provisions of this Act, — It shall be 
the special duty of the State Factory Inspector to enforce the provisions 
of this Act and to prosecute all violations of the same before any ma^- 
trate or any court of competent jurisdiction in this state. It shall be 
the duty of the State Factory Inspector, Assistant State Factory Inspec- 
tor and deputy State factory inspectors, under the supervision and 
direction of the State Factory Inspector, and they are hereby authorized 
and empowered to visit and inspect, at all reasonable times, and as often 
as possible, all places covered by this Act. 

Sec. 14. Penalties. — Whoever, having under his control a child 
under the age of 16 years, permits such child to be employed in violation 
of the provision of this Act, shall for each offense be fined not less than 
$5.00 nor more than $25.00, and shall stand committed until such fine 
and costs are paid. A failure to produce to the inspector of factories, 
his assistants or deputies, any age and school certificates or list required 
by this Act, shall constitute a violation of this Act, and the person so 
failing shall, upon conviction, be fined not less than $5.00 nor more than 
$50.00 for each offense. Every person authorized to sign the certificate 
prescribed by section 7 of this Act, who certifies to any materially false 
statement therein, shall be guilty of a violation of this Act, and upon 
conviction be fined not less than $5.00 nor more than $100.00 for each 
offense, and shall stand committed until such fine and costs are paid. 
Any person, firm or corporation, agent or manager, superintendent or 
foreman of any firm or corpoiiEition, whether for himself or for ^uch 
firm or corporation, or by himself or through sub-agents or foreman, 
superintendent or manager, who shall violate or fail to comply with any 
of the provisions of this Act, or shall refuse admittance to premises, or 
otherwise obstruct the factory inspector, assistant factory inspector or 
deputy factory inspector in the performance of their duties, as pre- 
scribed by this Act, shall be deemed guilty of a misdemeanor, and upon 
conviction thereof shall be fined not less than $5.00 nor more than 
$100.00 for each offense, and shall stand committed until such fine and 
costs are paid. 

Sec. 15. Repeal, — " An Act to prevent child labor," approved June 
17, 1891, in force July 1, 1891, and all other Acts and parts of Acts in 
conflict with this Act are hereby repealed. 

Eight-Hour Law. 

Section 1. Be it enacted by the People of the State of Illinois, repre- 
sented in the General Assembly: On and after the first day of May, 1867, 
eight hours of labor between the rising and the setting of the sun, in all 
mechanical trades, arts and employments, and other cases of labor and 
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service by the day, except in farm employmeDts, shall constitute a legal 
day*s worky when there is no special contract or agreement to the con- 
trary. 

Sec. 2. This Act shall not apply to or in any way effect labor or 
»rvice by the year, month or week; nor shall any person be prevented 
by anything herein contained from working as many hours overtime or 
extra hours as he or she may agree, and shall not in any sense, be held 
to apply to farm labor. 

Employment of Women. 

Section 1. Be it enacted by the People of the State of Illinois, repre- 
sented in the General Assembly: That no person shall be precluded or 
debarred from any occupation, profession or employment (except mili- 
tary) on account of sex: Provided, that this Act shall not be construed 
to effect the eligibility of any person to an elective office. 

Sec. 2. Nothing in this Act shall be construed as requiring any female 
to work on streets or roads, or serve on juries. 

Sec. 3. All laws inconsistent with this Act are hereby repealed. 

Factory Inspection Department. 

Section 1. Be it enacted by the People of the State of llUnois repre- 
sented in the General Assembly : That there is hereby created and estab- 
lished a separate and distinct department of the State Government to 
be known as the Illinois Department of Factory Inspection. 

Sec. 2. The Governor shall, upon the taking effect of this Act, ap- 
point a chief State factory inspector,- whose duty it shall be to exercise 
general supervision over the department of factory inspection, and se- 
cure the enforcement of all laws now in force or hereafter enacted, 
relating to the inspection of factories, mercantile establishments, mills, 
workshops and commercial institutions in this State, and to perform 
such other duties as are now or may hereafter be prescribed by law, 
to be performed by the factory inspector. The salary of such chief 
State factory inspector shall be three thousand dollars, ($3,000.00) per 
annum and his term of office shall be four years. The Governor shall 
al>o appoint upon the taking effect of this Act, an assistant chief 
factory inspector at a salary of fifteen hundred dollars ($1,500.00) 
per annum and twenty-five deputy factoiy inspectors at a salary of 
one thousand two hundred dollars ($1,200.00) per annum, and an 
attorney for said department at a salary of one thousand five hun- 
dred dollars ($1,500.00) per annum. The duties of the assistant chief 
factory inspector, and the deputy factory inspectors shall be the same 
as those now or hereafter imposed by law upon the chief State factory 
inspector, the assistant chief factory inspector, and the deputy factory 
inspectors. Said chief State factory inspector, assistant chief factory 
inspector and deputy factory inspectors shall visit and inspect at all 
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reasonable hours, and as often as practicable, the factories, mercantile 
establishments, mills and workshops, and commercial institutions in this 
State, where goods, ware or merchandise are manufactured, stored, pur- 
chased or sold, at wholesale or retail. And the chief State factory in- 
spector shall report in writing to the Governor on the fifteenth day of 
December, annually, the result of his inspections and investigations to- 
gether with such other information and recommendations as he may deem 
proper. And said inspectors shall make a special investigation into the 
conditions of labor in this State, or into any alleged abuses in con- 
nection therewith, whenever the Governor shall direct, and report the 
results of the same to the Governor. It shall be the duty of said in- 
spectors to enforce the provisions of this Act, and perform such other 
duties as now are or shall hereafter be prescribed by law, and to prose- 
cute all violations of law relating to the inspection of factories, mercan- 
tile establishments, mills, workshops and commercial institutions in this 
State, before any magistrate or any court of competent jurisdiction in 
this State. And it shall be the duty of the State's attorney of the proper 
county upon request of the chief State factory inspector or his deputies, 
to prosecute any violation of law which it is made the duty of the factory 
inspectors to enforce. And it shall be the duty of the attorney for such 
department to prosecute when required by the chief State factory in- 
spector any infractions or violations of law, which is now or may be 
hereafter made the duty of the factory inspectors to enforce. Said 
chief State factory inspector shall, by written order filed with the Gtov^ 
emor, divide the State into inspection districts, due regard being had 
to the number of factories and the amount of work required to be per- 
formed in each district. And he shall assign to each district a deputy 
inspector, who shall have charge of the inspection in the district to 
which he is assigned, under the supervision of the chief State factory 
inspector. The chief State factory inspector may at any time, when in 
his discretion, the good of the service requires, change a deputy inspector 
from one district to another, or re-assign the districts of the State among 
the several deputy inspectors under his charge. He may at any time, 
when the conditions are changed or in his discretion the good of the 
service requires, by a like order filed with the Governor, re-divide the 
State into inspeclion districts, changing the territory embraced within 
the several districts, as to him may seem advisable. 

Sec. 3. Section nine (9) of an Act entitled ''An Act to regulate the 
manufacture of clothing, wearing apparel and other articles in this 
State, and to provide for the appointment of State inspectors to enforce 
the same, and to make an appropriation therefor," approved June 17, 
1893, in force July 1, 1893, as amended by an Act approved May 15, 
1903, in force July 1, 1903, being in conflict herewith is hereby repealed. 

Sec. 31. For the purpose of disseminating a general knowledge of 
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the provisions of this Act among employes, the Chief State Factory In- 
spector shall have prepared a notice covering the salient features of this 
Act, which may be in the following form : 

Nona TO Ownsbs and Emflotbs of Mxbgamtilb Establibbiibntb, Fao- 

TOBIM, MiLUB, AND WOBKBHOPS. 

Tliis Notice muft be poited in a coimpicuous place, in every office and work 
room of thifl establishment. The object of this notice is to promote the health, 
comfort and safety of employes, and requires their attention and oo-operation. 

1. AU machinery when in operation is dangerous, and should be considered so 
by the operator It should be so protected as to offer the least possible chance 
for injury to those who operate it. 

2. AU machinery must be daily inspected by the operator, and upon discovery 
of any defects, notice of the same shall be given at once to any one in authority, 
and the machine not used until repaired. 

3. All set screws or other dangerous projections on revolving machinery shall 
be countersunk or otherwise guarded when possible. 

4. Means shall be provided and placed within convenient reach for promptly 
I stopping any machine, group of machines, shafting or other power transmittiDg 

msehineiy. 

5. Machines must not be placed so closely together as to be a serious menace 
to those who have to pass between them. Passageways must be of ample width 
and head room, and must be kept well lighted and free from obstructions. 

6. All hatchways, elevator wells or other openings in floors shall be pro];>erly 
enclosed or guarded. 

7. The premises must be kept dean and in a sanitary condition. 

8. Ample and separate toilet facilities for each sex shall be provided, and 
toQet rooms must be kept dean, well ventilated and wdl lighted. 

9. Food must not be taken into any work room where white lead, arsenic or 
other poisoDous substances or gases are present under harmful conditions. 

10. Proper and suffident means of escape, in case of fire, shall be provided, 
and shall be kept free from obstructions. 

U. Poisonous and noxious fumes or gases, and dust injurious to health, arising 
from any process, shall be removed, as far as practicable. 

12. All employes are strictly prohibited from attempting to operate, experi- 
ment or tamper with machines or appliances with which they are not familiar and 
vhioh are in no way connected with their regular duties. All employes are prt>- 
bibited from jumping on or off moving cars, devators, machines or appliances 
not under their immediate charge or controL All employes are prohibited from 
carrying to their place of work adds, chemicals or explodves of any kind which 
are liable to ^idanger life or property. 

13. Reports must be sent to the office of the State Factory Inspector, as pro- 
ved by law, and immediate notice of the death of any employe resulting from 
accident or injuries must be sent to the same office. 

The notice shall be printed on card board of suitable character, and the type 
<ued shall be such as to make it easily legible. In addition to English, this notice 
■ball be printed in such other languages as may be necessary to make it intelligible 
to employes. Copies shall be supplied by the Chief State Factory Inspector on 
appUeation, and must be posted in a conspicuous place in every office and work 
'oom of every establishment covered by the provisions of this Act. 

Females in Factories — Hours of Employment. 

Section 1. Be it enacted by the People of the State of Illinois repre- 
rented in the General Assembly: That no female shall be employed in 
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any mechanical establishment or factory or laundry in this State, more 
than ten honrs during any one day. The hours of work may be so ar- 
ranged as to permit the employment of females at any time so that they 
shall not work more than ten hours during the twenty-four hours of any 
day. 

Sec. 2. Any employer who shall require any female to work in any 
of the places mentioned in section 1 of this Act, more than the number 
of hours provided for in this Act, during any day of twenty-four hours, 
or who shall fail, neglect or refuse so to arrange the work of females in 
his employ that they shall not work more than the number of hours 
provided for in this Act, during any one day, or who shall permit or 
suffer any overseer, superintendent or other agent of any such employer 
to violate any of the provisions of this Act, shall be g^ty of a mis- 
demeanor and ui>on conviction thereof, shall be fined for each offense 
in a sum of not less than $25.00 or more than $100. 

Sec. 3. The State Department of Factory Inspection shall be charged 
with the duty of enforcing the provisions of this Act and prosecuting 
all violations thereof. 

Wages — Enforcement of Payment. 

Section 1. Be it etMcted hy the People of the State of IlUnois, repre- 
sented in the General Asaemhlt/: It shall be unlawful for any corporation 
doing business within this State to withhold from any of its laborers, 
servants, or anployes any part or per cent of the wages earned by such 
laborer, servant or employe beyond the date of the regular pay day of 
said corporation, under the guise or pretext that the amount of wages so 
withheld is to be given or presented to such laborer, servant or em- 
ploye as a present or gratuity from said corporation, at the expiration 
of any future date, on condition that the services of such laborer, servant 
or employe have been performed to the entire satisfaction of said cor- 
poration, or upon condition that such laborer, servant or employe shall, 
unless sooner discharged by said corporation, remain in its employ until 
the expiration of some future date designated by said corporation, or 
under any other similar pretext or condition, but all such wages shall be 
paid in fuD by said corporation on its regular pay day: Provided, that 
nothing in this Act contained shall be held to abridge the right of any 
corporation not making or requiring contracts of the class specified 
above, to make such contract or arrangement as may be legal concerning 
the payment of wages to employes: And, provided, further, nothing 
herein contained shall be construed to affect the right of any corporation 
to contract for the retention of a part of the wages of said laborers, 
servants and employees for the purpose of giving to said servants, 
laborers and employes insurance, hospital, sick or other similar relief. 

Sec. 2. That all contracts or agreements of the kind and character 
"^eferred to and described in section 1 of this Act, hereafter made by any 
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corporation doing business in this State, are hereby declared to be 
nie^, against public policy and null and void, and no such agreement 
or contract shall constitute a defense upon the part of any such cor- 
poration, to any action brought by any such laborer, servant or employe 
for the recovery of any wages due him and withheld from him by any 
such corporation, contrary to the provisions of this Act. 

Sec. 3. That any such corporation doing business in this State, 
who shall violate the provisions of this Act shaU, for each offense, forfeit 
the sum of two hundred dollars, to be recovered from it in any (an) 
action of debt in the name of the People of the State of Illinois, or by 
any person who may sue for the same. 

Sisc. 4. It is hereby made the duty of the several State's attorneys 
of this State, in their respective counties, to prosecute all actions com- 
menced in the name of the People of the State of Illinois, under the pro- 
visions of this Act. 

LABOR LAWS OF INDIANA. 

Inspection Laws. 

Sbction L Be it enacted hy the General Aaaemhly of the State of 
Indiana, That no person under sixteen years of age, and no female 
under eighteen years of age, employed in any manufacturing or mercan- 
tile establishment, laundry, renovating works, bakery or printing office, 
shall be required, permitted or suffered to work therein more than sixty 
hours in any one week, nor more than ten hours in any one day, unless 
for the purpose of making a shorter day on the last day of the week; 
nor more hours in any one week than will make an average of ten hours 
per day for the whole number of days which such person or such female 
shall so work during such week; and every person, firm, corporation or 
company employing any person under sixteen years of age, or any 
female under eighteen years of age in any establishment as aforescdd, 
shall post and keep posted in a conspicuous place in every room where 
such help is employed a printed notice stating the number of hours of 
labor per day required of such person for each day of the week, and 
the number of hours of labor exacted or permitted to be performed by 
such persons shall not exceed the numbers of hours of labor so posted as 
being required. The time of beginning and ending the day's labor shall 
be the time stated in such notice: Provided, That such female under 
eighteen and persons under sixteen years of age may begin after the time 
set for beginning and stop before the time set in such notice for the 
stopping of the day's labor, but they shall not be permitted or required 
to perform any labor before the time stated on the notices as the time 
for beginning the day's labor, nor after the time stated upon the notices 
as the hour of ending the day's labor. 

Sec. 2. No child under fourteen years of age shall be employed in 
any manufacturing or mercantile establishment, mine, quarry, laundry, 
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renovating works, bakery or printing office within this State. It shall 
be the duty of every person employing young persons under the age of 
sixteen years to keep a register, in whieh shall be recorded the name, 
birthplace, age and place of residence of every person employed by him 
under the age of sixteen years; and it shall be xinlawful for any pro- 
prietor, agent, foreman or other person connected with a manufacturing 
or mercantile establishment^ mine, quarry, laundry, renovating works, 
bakeiy or printing office to hire or employ any young person to work 
therein without there is first provided and placed on file in the office an 
affidavit made by the parent or guardian, stating the age, date and place 
of birth of said young person ; if such young person have no parent or 
guardian, then such affidavit shall be made by the young person, which 
affidavit shall be kept on file by the employer, and said register and 
affidavit shall be produced for inspection on demand made by the in- 
spector, appointed under this act There shall be posted conspicuously 
in every room where young persons are employed, a list of their names, 
with their ages, respectively. No young person under the age of sixteen 
years, who is not blind, shall be employed in any establishment afore- 
said, who can not read and write simple sentences in the English lan- 
guage, except during the vacation of the public schools in the city or 
town where such minor lives. The chief inspector of the department of 
inspection shall have the power to demand a certificate of physical fitness 
from some regular physician in the case of young persons who may seem 
physically unable to perform the labor at which they may be employed, 
and shall have the power to prohibit the employment of any minor that 
can not obtain such certificate. 

Sec. 10. A suitable and proper wash-room and water-closets shall be 
provided by the owner, agent or lessee in each establishment above enu- 
merated, and such water-closets shall be properly screened and ven- 
tilated and be kept at all times in a dean condition, with not less than 
one seat for each twenty-five persons, and one seat for each fraction 
thereof above ten, employed in such establishment; and if women and 
girls are employed in any such establishment, the water-closets used by 
them shall have separate approaches and be separate and apart from 
those used by the men. All water-closets shall be kept free of obscene 
writing and marking. A dressing-room shall be provided for women and 
girls, when required by the chief inspector, in any establishment afore- 
said in which women and girls are employed, and the employer of such 
women and girls shall provide a suitable seat for the use of each female 
employe placed conveniently where she works, and shall permit the use 
of the same when she is not necessarily engaged in the active duties for 
which she is employed, and such seats shall be constructed or adjusted 
where practicable so as to be a fixture and not obstruct such female when 
actually engaged in the performance of such duties when such seat can 
not be used. 
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Sec. 11. Not less than sixty minutes shall be allowed for the noon- 
day meal in any aforesaid establishment in this State. The chief in- 
spector shall have the power to issue written permits in special cases, 
allowiug shorter meal time at noon, and such permit must be con- 
spicaoosly posted in the main entrance of the establishment, and such 
permit may be revoked at any time the chief inspector deems necessary, 
and shall only be given where good cause can be shown. 

Sec. 14. No room or rooms, apartment or apartments in any tene- 
ment or dwelling house shall be used for the manufacture of coats, vests, 
trousers, knee-pants, overalls, cloaks, furs, fur trimmings, fur garments, 
shirts, purses, feathers, artificial flowers or cigars, for sale, exoepting 
by the immediate members of the family living therein. No person, firm 
or corporation shall hire or employ any persons to work in any one 
room or rooms, apartment or apartments, in any tenement or dwelling 
house, or building in the rear of a tenement or dwelling house, at making 
in whole or in part, any vests, coats, trousers, knee-pants, fur, fur trim- 
mings, shirts, purses, feathers, artificial flowers or cigars, for sale, with- 
out obtaining first a written permit from the chief inspector, which per- 
mit may be revoked at any time the health of the community, or of those 
employed therein, may require it, and which permit shall not be granted 
until an inspection of such premises is made by the chief inspector or a 
deputy inspector, and the maximum number of persons allowed to be 
employed therein shall be stated in such permit. Such permit shall be 
framed and posted in a conspicuous place in the room, or in any one of 
the rooms to which it relates. 

ElCPLOTlCENT OF ChILDBEK. 

Child Txibor — Age Limits — Exceptions. — Section 1. Be it etMcted 
^y the General Assembly of the State of Indiana, That no child under the 
age of fourteen (14) years shall be employed or permitted to work in 
any gainful occupation other than farm work or domestic service, except- 
ing that any child between the ages of twelve (12) years and fourteen 
(14) years may be employed or permitted to work in the business of 
preserving and canning of fruits and vegetables from the first day of 
Jnne to the first day of October of each year. 

Sixteen Years; Hours. — Section 2. No child under sixteen (16) 
years of age shall be employed or permitted to work in any gainful 
<^<*upation other than farm work or domestic service, more than f orty- 
^ht (48) hours in any one week, or more than eight (8) hours in any 
one day, unless the employer shall have first procured the written consent 
of the parent, legal or natural guardian of said child, but in no event 
shall any such child work at any gainful occupation other than farm 
^ork or domestic service more than fifty-four (54) hours in any one 
^eek or nine (9) hours in any one day. 

^otirg of Beginning and Ceasing Labor. — Sec. 3. No child under 
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sixteen (16) years of age shall be employed or permitted to work in any 
gainful occupation other than farm work or domestic service, before the 
hour of seven (7) in the morning or after the hour of six (6) in the 
evening. 

Employments forbidden. — Sec. 4. No child under the age of six- 
teen (16) years shall be employed or permitted to work in any tobacco 
warehouse, cigar or other factory where tobacco is manufactured or pre- 
pared, hotel, theater, or place of amusement; or in any employment 
where their health may be injured or morals depraved. And no boy 
under the age of sixteen (16) years and no girl under .the age of eighteen 
(18) years shall be employed or permitted to work in or about any 
brewery, distillery, saloon, concert hall, or any other establishment where 
malt or alcoholic liquors are manufactured, packed, wrapped or bottled ; 
or in dipping, dyeing or packing matches, or manufacturing, packing or 
storing gunpowder, dynamite, nitroglycerin or its compounds, fuses or 
other explosives. Nor shall girls under the age of eighteen (18) years be 
employed in any capacity where such employment compels them to re- 
main standing constantly. 

Machinery; Use by Child forbidden. — Sec. 5. No child under the 
age of sixteen (16) years shall be employed or permitted to operate 
circular or band saws, wood shapers, wood joiners, planers, stamping 
machines used in sheet metal or tinwork manufacturing, stamping ma- 
chines in washer or nut factories, and all other stamping machines used 
in stamping metals ; steam boilers, steam machinery, or other steam gen- 
erating apparatus, dough brakes or cracker machinery of any descrip- 
tion, wire or iron straightening machinery, rolling mill machinery, punch 
or shears, grinding or mixing mills, calendar rolls in rubber manufactur- 
ing or laundry machinery, corrugating rolls of the kind used in roofing 
or washboard manufacturing. 

Penalty. — Sec. 6. Any person who violates any provision of this act 
or who suffers or permits any child to be employed in violation of its 
provisions, shall be deemed guilty of a misdemeanor, and on conviction 
shall be fined not less than five dollars ($5.00), nor more than two hun- 
dred dollars ($200.00), to which may be added imprisonment for not 
more than ten (10) days in the county jail, and for a second or subse- 
quent offense he shall be imprisoned in the county jail for not less than 
ten (10) days nor more than thirty (30) days. 

LABOR LAWS OP IOWA. 

Employment of Child Labor. 

Section 2477-a. .Child Labor in Factories, Mills, etc. — Age Limita- 
tion. — No person under fourteen years of age shall be employed with 
or without wages or compensation in any mine, manufacturing establish- 
nent, factory, mill, shop, laundry, slaughter house or packing house, or 
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in any store or mercantile establishment where more than eight persons 
are employed, or in the operation of any freight or passenger elevator. 

Sec. 2477-6. Where Life and Health are endangered — Age LimUa- 
tion. — No person under sixteen years of age shall be employed at any 
work or occupation by which; by reason of its nature or the place of 
employment, the health of such person may be injured, or his morals 
depraved, or in any work in which the handling or use of gunpowder, 
dynamite or other like explosive is required, and no female under sixteen 
years of age shall be employed in any capacity where the duties of such 
employment compel her to remain constantly standing. 

Sec. 2477-c. Hours of Labor — Noon Intermission. — No person 
under sixteen years of age shall be employed at any of the places or in 
any of the occupations recited in section 1 hereof before the hour of ^ 
o'clock in the morning or after the hour of nine o'clock in the evening, 
and if such person is employed exceeding five hours of each day, a noon 
intennission of not less than thirty minutes shall be given between the 
hours of eleven and one o'clock, and such person shall not be employed 
more than ten hours in any one day, exclusive of the noon intermission, 
bat the provisions of this section shall not apply to persons employed in 
husking sheds or other places connected with canning factories where 
vegetables or grain are prepared for canning and in which no machinery 
is operated. 

LABOR LAWS OF KANSAS. 

Seats for Fekale Ehplotees. 

Section 3842, General Statutes of 1901 : " The proprief or, manager 
or person having charge of any mercantile establishment, store, shop, 
hotel, restaurant or other place where women or girls are employed as 
elerks or help therein in this State shall provide chairs, stools or other 
contrivances for the comfortable use of such female employees, and shall 
permit the use of same by such female employees for the preserva- 
tion of their health and for rest when not actively employed in the dis- 
charge of their respective duties." 

Child Labor Law. 

Sec. 5094. Section 1. No child under fourteen years of age shall be 
at any time employed, permitted or suffered to work in, or in connection 
with, any factory, workshop, not owned or operated by the parent or 
parents of the said child, theater or packing-house, or operating eleva- 
tors, or in or about any mine. It shall be unlawful for any person, firm 
or corporation to employ any child under fourteen years of age in any 
bnsiness or service whatever during the hours in which the public school 
is in session in the district in which said child resides. 

Sec. 5095. Sec. 2. It shall be unlawful for children under sixteen 
years of age, who are employed in the several vocations mentioned in this 
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act} or in the distribntion or transmission of merchandise or messages, to 
be employed before seven o'clock a.m. or after six o'clock p.K.y or more 
than eight hours in any one calendar day, and not more than 
forty-eight hoars in any one week. No person under sixteen years of age 
shall be employed at any occupation nor at any place dangerous or in- 
jurious to life, limb, health or morals. 

(Section 8019, General Statutes of 1909, defining duties of Com- 
missioner of Labor as State Factory Inspector. Words in brackets au- 
thorized under Session Laws of 1909.) 

Sec. 8019. The commissioner, as state factory inspector, [or deputy 
state factory inspector], shall have power to enter any factory or mill, 
workshop, private works or state institutions which have shops or fac- 
tories, when the same are open or in operation, for the purpose of gath- 
ering facts and statistics such as are contemplated by this act, and to 
examine into the methods of protection from danger to employees and 
the sanitary conditions in and around such buildings and places, and to 
make a record thereof of such inspection. If the conunissioner as state 
factory inspector [or deputy state factory inspector] shall find upon 
such inspection that the heating, lighting, ventilation or sanitary ar- 
rangement of any workshops or factories is such as to be injurious to the 
health of the persons employed or residing therein, or that the means of 
egress in case of fire or other disaster are not sufficient, or that the belt- 
ing, shafting, gearing, elevators, drums, saws, cogs and machinery in 
such workshops and factories are located or are in a condition so as to 
be dangerous to employees, and not sufficiently guarded, or that vats, 
pans, or any other structures, filled with molten metal or hot liquid, are 
not surrounded with proper safeguards for preventiQg accidents or in- 
jury to those employed at or near them, he shall notify, in writing, the 
owner, proprietor or agent of such workshops or factories to make, 
within thirty days, the alterations or additions by him deemed necessary 
for the safety and protection of the employees; and if such alterations 
or additions are not made within thirty days from the date of such 
written notice, or within such time as said alterations or additions can be 
made with proper diligence upon the part of such proprietors, owners, 
or agents, said proprietors, owners or agents so notified shall be deemed 
guilty of a misdemeanor, and upon complaint of the commissioner as 
state factory inspector before a court of competent jurisdiction, and 
upon conviction thereof, shall be fined in a sum not less than $25 nor 
more than $200, or by imprisonment not more than ninety days, or by 
both such fine and imprisonment. 

LABOR LAWS OF LOUISIANA. 

Emplotmekt of Women and Children. 

Section 1. Be it enacted by the General Assembly of the State of 

"jUsiana, That from and after the passage of this Act it shall be un- 

:ul for any person, agent, firm, company, co-partnership, or corpora- 
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tion to require or permit or suffer or employ any child under the age of 
14 years to labor or work in any mill, factory, mine, packing house, man- 
afacturing establishment, workshop, laundry, millinery or dressmaking 
store or mercantile establishment in which more than five persons are 
employed, or in any theatre, concert hall, or in or about any place of 
amusement where intoxicating liquors are made or sold, or in any bowl- 
ing-alley, boot-blacking establishment, freight or passenger elevator, or 
in the transmission or distribution of messages, either telegraph or tele- 
phone, or any other messages, or merchandise, or in any other occupation 
not herein enumerated which may be deemed unhealthf ul or dangerous. 
The provisions of this section shall in no way be construed as applying to 
agricultural or domestic industries. Any violation of this provision shall 
be punishable by a fine of not less than $25 or more than $50 or by 
imprisonment in the Parish Jail (Parish Prison in New Orleans) for not 
less than ten days or more than six months, or both, in the discretion of 
the Court. 

Sec. 4. Be it further enacted, etc, That no child or person under the 
age of 18 years, and no woman shall be employed in any of the places 
and industries enumerated in Section 1 of this Act for a longer period 
than ten hours per day of 60 hours per week. There shall be one hour 
allowed each day for dinner, but such dinner time shall not be included 
as part of the working hours of the day. In case two-thirds of the em- 
ployees so desire, time for dinner may be reduced at their request to not 
less than 30 minutes. Provided that this shall not apply to persons 
working in stores and mercantile establishments on Saturday nights or 
20 days before Christmas. Any violation of this provision shall be pun- 
ishable by a fine of not less than $25 or more than $50, or by imprison- 
ment in the Parish Jail (Parish Prison in New Orleans) for not less 
than ten days or more than six months, or both, in the discretion of the 
Court. 

Sec. 5. Be it further enacted etc., That no boy under the age of 16 
years and no girl under the age of 18 shall be employed at work before 
the hour of 6 in the morning or after the hour of 7 at night. Provided 
that this shall not apply to persons working in stores and mercantile 
establishments on Saturday nights or during 20 days before Christmas. 
Any violation of this provision shall be punishable by a fine of not less 
than $25 nor more than $100, or by imprisonment in the Parish Jail 
(Parish Prison in New Orleans) for not less than ten days nor more than 
six months, or both, in the discretion of the Court. 

Section 12. Be it further enacted, etc. That within one month after 
the occupancy of any factory, workshop or mill or store or other afore- 
^d occupation or establishment where children, young persons or women 
are employed, the occupant shall notify the inspector in writing of such 
oceapancy. Failure to do this shall constitute a misdemeanor and shall 
be punishable by a fine of not less than $10 nor more than $25 or by 
imprisonment in the Parish Jail (Parish Prison in New Orleans) for not 
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less than ten days nor more than thirty days, or both, in the discretion 
of the Court. 

Sec. 13. Be it further enacted, etc., That every person who shall em- 
ploy any female in any factory, mill, warehouse, manufacturing estab- 
lishment, workshop or store or any other occupation or establishment 
hereinabove mentioned shall provide suitable seats, chairs or benches for 
the use of the females so employed, which shall be so placed as to be 
accessible to said employees and shall permit the use of such seats, chairs 
or benches by them when they are not necessarily engaged in the active 
duties for which they are employed, and there shall be provided at least 
one chair to every three females. Failure to comply with this section 
shall be punishable by a fine of not less than $25 nor more than $50 or 
imprisonment in the Parish Jail (Parish Prison in New Orleails) for not 
less than ten days nor more than thirty days, or both, in the discretion 
of the Court. 

Sec. 14. Be it further enacted, etc.. That every factory, mill, manu- 
facturing establishment, workshop, warehouse, mercantile establishment 
or store and all other occupations and establishments hereinabove men- 
tioned in which five or more young persons or women are employed and 
every such institution in which two or more children, young persons or 
women are employed shall be supplied with proper wash and dressing 
rooms and kept in a cleanly state and free from effluvia arising from 
any drain, privy or other nuisance and shall be provided, within reason- 
able access, with a sufficient number of proper water closets or privies 
for the reasonable use of the persons employed, and at least one of such 
closets shall be provided for each twenty-five persons employed, and 
wherever two or more persons and one or more female persons are em- 
ployed as aforesaid a sufficient number of separate and distinct water 
closets, earth closets or privies shall be provided for the use of each sex 
and plainly so designated, and no person shall be allowed to use any 
such closet or privy assigned to persons of the other sex, and said closets 
or privies shall not be locked during working hours. Failure to comply 
with this section shall be punishable by a fine of not less than $25 nor 
more than $5 or imprisonment in the Parish Jail (Parish Prison in 
New Orleans) for not less than ten days nor more than thirty days, or 
both, in the discretion of the Court. 

Sec. 15, Be it further enacted, etc., That stairways with substantial 
hand-rails shall be provided in factories, mills and manufacturing estab- 
lishments for the better safety of persons employed in said establish- 
ments. The doors of such establishments shall swing outwardly or slide, 
as oi^dered by the Factory Inspector and it shall be neither locked, 
bolted or fastened during working hours. Failure to comply with this 
section shall be punishable by a fine of not less than $25 nor more than 
$50 or imprisonment in the Parish Jail (Parish Prison in New Orleans) 
for not less than ten days nor more than thirty days, or both, in the* 
discretion of the Court. 



1914.1 HOUSE — No. 2126. 139 



LABOB LAWS OF MAINE. 

Employment of Women and Children. 

Section 48. No female minor under eighteen years of age, no male 
minor under sixteen years of age, and no woman shall be employed in 
laboring in any manufacturing or mechanical establishment in the State, 
more than ten hours in any one day, except when it is necessary to make 
repairs to prevent the interruption of the ordinary running of the ma- 
chinery, or when a different apportionment of the hours of labor is 
made for the sole purpose of making a shorter day's work for one day 
of the week; and in no ease shall the hours of labor exceed fifty-^ight in 
a week; and no male person sixteen years of age and over shall be so 
employed as above, more than ten hours a day during minority, unless 
he voluntarily contracts to do so with the consent of his parents, or one 
of them, if any, or guardian, and in such case he shall receive extra 
compensation for his services; provided, however, that any female of 
eighteen years of age or over, may lawfully contract for such labor for 
any number of hours in excess of ten hours a day, not exceeding six 
hours in any one week or sixty hours in any one year, receiving addi- 
tional compensation therefor; but during her minority, the consent of 
her parents, or one of them, or guardian, shall be first obtained. Noth- 
ing in this section shall apply to any manufacturing establishment or 
business, the materials and products of which are perishable and re- 
quire immediate labor thereon, to prevent decay thereof or damage 
thereto. 

Sec. 52. No child mider fourteen years of age shall be employed or 
aUowed to work in or in connection with any manufacturing or me- 
chanical establishment. It shall be unlawful for any person, firm or 
corporation to employ for wages or hire any child under fourteen years 
of age in any manufacturing, mechanical, mercantile or other business 
establishment, or in any telephone or telegraph office; or in the delivery 
and transmission of telephone or telegraph messages during the hours 
that the public schools of the town or city in which he resides are in 
session. 

MARYLAND. 

Maryland has a child labor law modeled after the uniform child labor 
law but lacking all of its provisions regulating the hours of employ- 
ment. The Maryland law also allows the issuance of licenses permitting 
children of twelve years to work during hours when schools are not in 
session. 
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LABOR LAWS OF MICHIGAN. 

Emplotmekt of Females and Mikobs — Houb8 of Labor. 

Sectiok 9. No male under the age of eighteen years, and no female 
shall be employed in any factory, mill, warehouse, workshop, clothing, 
dressmaking or millinery establishment, or any place where the manu- 
facture of any kinds of goods is carried on, or where any goods are 
prepared for manufacturing, or in any laundry, store, shop, or any 
other mercantile establishment for a period longer than an average of 
nine hours a day or fifty-four hours in any week, nor more than ten 
hours in any one day; and all such establishments shall keep posted 
a copy of this section printed in large type, in a eonspieuoos plaee; in 
establishments having a time clock such copy shall be posted near the 
time clock. Copies of this section suitable for posting shall be fur- 
nished upon the application of any employer by the commissioner of 
labor: Provided, however, that the provisions of this section in relation 
to the hours of employment shall not apply to nor affect any person 
engaged in preserving perishable goods in fruit and vegetable canning^ 
establishments. No female under the age of eighteen years shall be 
employed in any manufacturing establishment between the hours of six 
o'clock P.M. and six o'clock a.m. No child under the age of sixteen 
years shall be employed in any manufacturing establishment or work- 
shop, mine or messenger service in this State between the hours of six 
o'clock P.M. and six o'clock a.k. No child under the age of eighteen 
years shall be employed between the hours of ten o'clock p.k. and five 
o'clock A.1C. in the transmission, distribution or delivery of messages or 
merchandise. 

AoB OF Children — Eicpu>T]cekt> Permits. 

Section 10. No child under the age of twenty-one years shall be 
employed, permitted or suffered to work in any theater, concert hall, 
or place of amusement where intoxicating liquors are sold. No child 
under fourteen years of age shall be employed, permitted or suffered 
to work in or in connection with any mercantile institution, store, 
office, hotel, laundry, manufacturing establishment, mine, bowling alley, 
theater, passenger or freight elevator, factory or workshop, telegraph 
or messenger service within this state. It shall be the duty of every 
mercantile institution, store, office, hotel, laundry, manufacturing estab- 
lishment, mine, bowling alley, theater, workshop, telegraph or messenger 
service or any person coming within the provisions of this act to keep 
a register in which will be recorded the name, birthplaoe, age and 
place of residence of every person employed under the age of sixteen 
years, and it shall be unlawful for any such establishment or person to 
hire or employ, or permit to be hired or employed or suffered to work, 
any child under the age of sixteen years without there is first provided 
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and placed on file in the businesB office thereof a permit issued by the 
superintendent of schools of the school district in which such- child 
residesy or someone duly authorized by him in writing, or, where there 
18 no superintendent of schools, by the county commissioner of schools, 
or someone duly authorized by him in writing, any of whom shall have 
power to administer oaths in relation thereto or by the judge of probate 
of the county wherein such child resides. Such permit shall be returned 
to the child upon leaving such employ; every limited vacation permit, 
hereinafter to be described, shall, upon its expiration be void and of 
no effect. The said register and permit shall be produced for inspection 
on demand of any factory inspector appointed under this act; no fee 
shall be charged for such permit by any officer by whom it shall be 
iaaaed. Every employer complying with the provisions of this section 
shall be at liberty to employ the person so presenting the permit herein- 
before referred to, and is justified in considering and treating such 
person as of the age shown in such permit and shall not be liable, if it 
transpire that such person is under the age represented in such permit, 
to any greater extent than such employer would be liable if such person 
were of the age represented. The person authorized and required to 
iflsae such permit shall not issue the same until he has received, exam- 
ined, approved and filed the following papers, duly executed: 

(a) The school report of said child properly filled out and signed as 
hereinafter provided: Provided, however, That when such permit is 
issued during the summer vacation no such record shall be required, 
but all such permits, called in this act limited vacation permits, shall 
expire upon the first Monday in September, commonly called Labor 
day, shall contain a conspicuous statement of the time at which they 
ahall expire and shall be of a special color distinct from regular permits : 

(5) A passport, or duly attested transcript of the record of birth, 
as kept by any duly authorized public authority, or a record of baptism 
or other religious record, showing the date and place of birth of such 
child; 

(c) A statement from a physician connected officially with the board 
or department of health, which shall be required, however, only in case 
the above mentioned official or religious record cannot be produced, 
which statement shall certify that, in the opinion of the physician issuing 
said statement, the child is fourteen years of age or upwards, is in 
sound health and physically able to perform the work which it intends 
to do. Such statement shall also certify to the correct weight and 
height of said child, and shall be kept on file by the person issuing 
working permits; such person may, in his discretion, require also an 
affidavit from the parents or other evidence, as additional proof of age; 

(d) A statement by the issuing officer that he has examined said 
efpld, that in his opinion the child can read intelligently and write legibly 
simple sentences in the English language, that in his opinion the child 
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18 fourteen years of age or upwards, and has reached the normal develop- 
ment of a child of its age and is in sound health and physically able 
to perform the work which it intends to do, and that in his opinion the 
services of the child are essential to the support of itself or its parents. 
In doubtful cases, such physical fitness shall be determined by a medical 
officer of the board or department of health. Every such permit shall 
be signed in the presence of the officer issuing the same by the child in 
whose name it is issued; and shall state the date and place of birth of 
the child, and describe the color of the hair and eyes, the height and 
weight and any distinguishing facial marks of such child, and that the 
paper required by the preceding sections have been duly examined, 
approved and filed, and that the child named in such permit has 
appeared before the officer signing the same and been examined. The 
school record required by this article shall be signed by the principal 
or chief executive officer of the school which such child has attended 
and shall be furnished on demand to a child entitled thereto. It shall 
contain a statement certifying that the child has regularly attended the 
public schools or schools equivalent thereto or parochial schools for not 
less than one hundred days during the school year previous to his 
arriving at the age of fourteen years or during the year previous to 
applying for such school record, and is able to read intelligently and 
write legibly simple sentences in the English language, and in the case of 
the public schools, has passed satisfactorily the work of the school up to 
and including the work of the fourth grade; in case of schools other 
than public schools the record shall contain, instead of a statement of 
the grade passed, a statement that the child has received during the 
above mentioned period of a hundred days instructions in reading, writ- 
ing, spelling, English grammar and geography, and is familiar with the 
fundamental operations of arithmetic up to and including elementary 
operations in fractions. Such school board shall also give the age and 
residence of the child as shown on the records of the school and the 
name of its parents or guardian or custodian: Provided, That in case 
of limited vacation permits the school record and all other requirements 
relating to educational qualifications shall be waived, but all other re- 
quirements shall be complied with as prescribed in this section. Every 
month after the issuance of a permit the child shall report to the person, 
who issued same, either in person or in writing through its parent or 
guardian, stating that the child is employed, giving the name of the 
employer and the location of the place of employment and if not 
employed said child shall be compelled to attend school; 

(e) Any person who shall make a false statement, transcript, pass- 
port, school certificate, certificate of physical fitness, school record or 
any other writing required to be made or filed by the provisions of this 
section shall be deemed guilty of a misdemeanor and shall be punished 
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by a fine of not less than ten nor more than one hundred dollars or 
imprisonment for not less than ten days nor more than ninety days, or 
by both sach fine and imprisonment in the discretion of the court. 

HEALTH; SaFETT AND MORALS OF ChILDREK AKD FeKALES — EmPIjOY- 

HENT Permit. 

Section 11. No female under the age of twenty-one years and no 
nude under the age of eighteen years shall be allowed to dean machinery 
while in motion nor employed in or about any distillery, brewery, or 
any other, establishment where malt or alcoholic liquors are manufac- 
tured, packed, wrapped or bottled, nor in any hazardous employment, 
or where their health may be injured or morals depraved, nor shall 
females be unnecessarily required in any employment to remain standing 
constantly. No child under the age of sixteen years shall be employed 
in or about any theater, variety show, moving picture show, burlesque 
show, or other kind of playhouse, music or dance hall, pool room or 
bUliard room: Provided, That in all cities in which the department of 
labor maintains a permanent office, the official in charge thereof shall 
be authorized and required, under the direction of the commissioner of 
labor, and in other cities or municipalities the superintendent of schools 
shall likewise be authorized and required to issue, upon demand, certifi- 
cates of age to young persons past the age of sixteen years, in accord 
with the following conditions, to wit : The official authorized to issue such 
certificate shall not issue the same until he has received, examined, 
approved and filed the following papers, duly executed: 

(o) A passport, or duly attested transcript of the record of birth, 
as kept by any recognized public authority or a record of baptism or 
other religious record, showing the date and place of birth of such 
young person; 

(6) A statement from a physician connected officially with the board 
or departments of health, which shall be required however, only in case 
the above mentioned official or religious record cannot be produced, 
which statement shall certify that, in the opinion of the physician 
issuing said statement, the young person ia of the age stated therein. 
Such statement shall also certify to the correct weight and height of said 
young person, and shall be kept on file by the official issuing certificates 
of age; such official may, in his discretion, require also an affidavit from 
the parent of the young person concerned, or other evidence, as addi- 
tional proof of age; 

(c) A statement by the issuing officer that he has examined said 
young person, and that in his opinion the young person is of the age 
stated in said certificate of age. Every such certificate shall be signed, 
in the presence of the officer issuing the same, by the young person in 
whose name it is issued, and shall state the date and place of birth of 
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said person, and describe the color of the hair and eyes, the height and 
weight, and any distinguishing facial marks of sach person, and that 
the papers required by the preceding section have been duly received, 
examined, approved, and filed, and that the young person named in 
such certificate has appeared before the officer and been examined. 
Every employer complying with the provisions of this section shall be 
at liberty to employ the person so presenting the certificate hereinbefore 
referred to, and is justified in considering and treating such person as 
of the age shown in such certificate and shall not be liable, if it transpire 
that such person is under the age represented in such certificate, to any 
greater extent than such employer would be liable if such person were 
of the age represented; 

(d) This act shall not be construed so as to prevent children under 
sixteen years of age from being employed by traveling theatrical com- 
panies whose employment consists of acting a part in the production 
of such company. 

Must pbovids Seats fob Usb whsk not at Wobk. 

Section 24. All persons who employ females in stores, shops, offices 
or manufactories, as clerks, assistants, operatives or helpers in any busi- 
ness, trade or occufrntion carried on or operated by them, shall be 
required to procure and provide proper and suitable seats for all such 
females, and shall permit the use of such seats, rests or stools as may 
be necessary, and shall not make any arbitrary rules, regulations or 
orders preventing the use of such stools or seats at reasonable times. 
No employer of female help shall neglect or refuse to provide seats as 
provided in this act, nor shall make any rules, orders or regulations in 
their shops, stores or other places of business requiring females to 
remain standing when not necessarily in service or labor therein. 

LABOR LAWS OF MINNESOTA. 

Factobt Laws. 

1798. Maximum Day's Work, — Unless a shorter time be agreed 
upon, the standard day's work for hire shall be ten hours. Every 
employer and other person having control who shall compel any person, 
or who shall permit any minor under the age of fourteen, to labor more 
than ten hours in any one day, shall be guilty of a misdemeanor, but 
persons over fourteen, may labor extra hours for extra pay; and this 
section shall not apply to farm laborers, to domestic servants employed 
by the week or month, or to persons engaged in the care of live stock. 

1802. Seats for Females. — Every employer of females in any mer- 
cantile, manufacturing, hotel, or restaurant business, and every agent 
in charge of any such business, shall provide and iw^intAin suitable seats 
in the room where they work, and permit such use hereof by them as 
may be necessary for the preservation of their health. 
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1803. Same. — The cei*tificate or testimony of any licensed and prac- 
ticing physician to the effect that, in his opinion, any person is not 
complying with the provisions of section 1802 in respect to a specified 
employee, shall he prima facie evidence of a violation thereof. The 
labor commissioner, upon information of any such violation, shaU forth- 
with cause the matter to be brought to the attention of the proper 
authorities, and assist in procuring evidence thereof; but this shall not 
prevent any one else from making complaint and furnishing evidence, 
nor interfere with any state or county officer in the performance of 
his duty. 

1806. Operating Elevators; Age Limit. — No person shall employ 
or permit any child under the age of sixteen years to have the care, 
management, or operation of any elevator, or permit any minor under 
eighteen years to manage or operate any elevator capable of running 
over two hundred feet per minute. 

Section 1818 (as amended by Chap. 288, G. L. 1911). Cleanliness, 
etc. — Every building in which labor is employed shall be kept clean 
and free from effluvia arising from any sewer, drain, or pri\'y; be 
properly ventilated; and provided with privies for the separate use of 
male and female employees, to the number of at least one of such closets 
for each twenty-five persons employed, properly screened, and at all 
times kept in a sanitary condition. Whenever the labor performed is 
such as to require a change of clothing, separate dressing rooms shall be 
provided for the sexes. Suitable receptacles for sputum shall be pro- 
vided by the employers, the same to be of such form and construction 
and of such number as shall be satisfactory to the state board of health, 
or the commissioner of labor and his assistants. 

Use of Basements. 

Sec. 1. No basement, cellar, underground apartment, or other place 
which the commissioner of labor shall condemn as unhealthy and unsuit- 
able shall be used as a workshop, factory or place of business in which 
any person or persons shall be employed. 

Sec. 2. Any person, firm or corporation violating any of the pro- 
visions of this act shall be guilty of a misdemeanor, and upon conviction 
thereof shall be punished by a fine of not more than one hundred dollars, 
nor less than twenty-five dollars, or by imprisonment for not more than 
ninety days nor less than thirty days, or by both such fine and imprison- 
ment, for each offense. 

Hours op Labor for Female Employees; Sanitary Conditions. 

Sec. 1. No female shall be employed in any mercantile establishment, 
restaurant, lunch room or eating house or kitchen operated in connection 
therewith more than ten hours in any one day or fifty-eight hours in 
any one week or in any mechanical or manufacturing establishment 
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more than nine hours in any one day or fifty-four hours in any one 
week, or in any telephone or telegraph establishment more than nine 
hours in any one day or fifty-four hours in any one week in cities 
of the first and second class. 

Provided that a different apportionment of hours may be made for 
the sole purpose of giving a shorter day's work for one day of the 
week, and further provided that the provisions of this act shall not 
apply to employment required in tlie canning or otherwise preserving 
of perishable fiiiits, grains or vegetables where the period of operating 
an establishment requiring such employment does not exceed six weeks 
in duration. Provided further, that females may be employed in retail 
mercantile establishments not more than eleven hours on Saturday each 
week, but no case to exceed a total of more than fifty-eight hours in 
any one week. 

Every employer shall poet in a conspicuous place in every room in 
which such persons are employed a printed notice stating the number 
of hours* work, and the hours when the time allowed for meals begins 
and ends. 

The printed forms of such notices shall be provided by the conunis- 
sioner of labor. 

The employment of such person at any time other than as stated 
in said printed notice shall be deemed a violation of the provisions of 
this section unless it appears that such employment was to make up 
time lost on a previous day of the same week in consequence of the 
stopping of machinery upon which he or she was employed or dependent, 
but no stopping of machinery for less than thirty consecutive minutes 
shall justify such overtime employment, nor shall overtime employment 
be authorized until a written report of the day and hour of its occur- 
rence and duration is sent to the commissioner of labor. 

Sec. 2. In each such establishment at least sixty minutes shall be 
allowed for the noon day meal unless the commissioner of labor shall 
permit a shorter time. 

Where employees are required or permitted to work more than one 
hour after six o'clock p.m. they shall be allowed at least twenty minutes 
to obtain lunch before beginning to work overtime. 

Sec. 5. Every factory and work shop in this state where women and 
children are employed and where dusty work is carried on shall be 
lime washed or painted at least once in every twelve months. 

Every floor of any room of any establishment herein named where 
women are employed shall be thoroughly cleaned with soap and water 
at least ouce in six months and every dressing room and water closet in 
such establishment shall be thoroughly cleaned with soap and water 
once in every week. 

Sec. 6. Every employer, superintendent, owner or other agent of 
any establishment named in section one hereof who violates any of the 
provisions of this chapter shall be guilty of a misdemeanor. 
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Employment op Children. 

Section 1. That chapter 299, General Laws of 1907, be and the 
same is hereby amended so as to read as follows: Sec, i (as amended 
by chapter 516, G. L. 1913). No child under fourteen years of age 
shall be employed, permitted or suffered to work at any time, in or in 
eonneetion with any factory, mill or work shop, or in any mine; or in 
the eonstruction of any building, or about any engineering work; it shall 
be unlawful for any person, firm or corporation, to employ or exhibit 
any child under fourteen years of age in any business or service what- 
ever, during any part of the term during which the public schools of 
the district in which the child resides are in session, except pursuant to 
consent of the mayor or president of the council of the village, for par- 
ticipation by children in theatrical exhibitions or concerts, as provided 
in section 10 hereof. 

Sec. 2. Children 14 to 16 Years; how employed. — It shall be 
nnlawful for any person, firm or corporation to employ any child over 
14 years of age, and under 16 years of age, in any business or service 
whatever, during any part of the term during which the public schools 
of the district in which the child resides are in session, unless the 
employer procures and keeps accessible to the truant officer *of the town 
or city and to the commissioner of labor, assistant commissioner of 
labor, factory inspectors and assistants, an employment certificate as 
herein prescribed and a list of all such children employed. On termina- 
tion of the emplo3mient of a child, such certificate shall be forthwith 
surrendered by the employer to the official who issued the same. 

Sec. 3. Employment Certificate issued by School Superintendent, — 
An employment certificate shall be issued only by the superintendent 
of schools, or by some one authorized by him so to do, or, where there 
is no superintendent of schools, by the chairman of the school board or 
by the chairman of the board of education, or by a person authorized by 
such chairman ; provided, that no superintendent of schools, member of 
the school board or board of education or other person authorized, as 
aforesaid, shall have authority to issue such certificates for any child 
then in or about to enter his own employment or the employment of 
a firm or corporation of which he is a member, officer, or employee. 

Sec. 4. Certificate; when issued; Evidence necessary. — The person 
authorized to issue an employment certificate shall not issue such cer- 
tificate until he has received, examined, approved and retained in his 
possession for the inspection of the public, the following papers duly 
executed: (1) The school record of such child, properly filled out and 
signed by the principal of the school which the child last attended, and 
if there is no principal, then by the teacher of such child in said school 
which shall be furnished on demand to a child entitled thereto. (2) A 
duly attested transcript of the birth certificate, filed according to law 



148 WOMEN AND CHILDREN. [Jan, 

with the officer charged with the duty of recording birthsi which shall 
be conclusive evidence of the birth of such child. (3) The affidavit of 
the parent or guardian or custodian of the child, showing the place and 
date of birth of such child, but such affidavit shall not be required unless 
the last mentioned transcript of the certificate of birth cannot be pro- 
duced; which affidavit must be taken before the officer issuing the 
employment certificate, who is hereby authorized and required to admin- 
ister such oath and shall not demand or receive a fee therefor. Such 
employment certificate shall not be issued until such child has personally 
appeared before and been examined by the officer issuing the same and 
until such officer shall, after making an examination, make and retain 
for inspection by the public a statement that in his opinion the child 
is 14 years of age or upwards, and until such officer shall have received 
a certificate from a reputable practicing physician duly designated for 
such purpose by the school board affirming that the child has reached 
the normal development of a child of its age, and is in sound health 
and is physically able to perform the work which it intends to do. Every 
such employment certificate shall be signed in the presence of the officer 
issuing the same, by the child in whose name it is issued, and shall only 
be issued to children who have completed the studies taught in the 
common schools of the district in which they reside or, a parochial or 
private school in which the curriculum is equal to the common schools 
of the district; provided, however, that no child shall be granted such 
certificate who is not able to read and write simple sentences in the 
English language. 

Sec. 6. Monthly Report to Commissioner of Labor. — The superin- 
tendent of schools and chairmen of school boards and of the boards of 
e4ucation, shall transmit between the first and tenth day of each month 
to the office of the commission of labor of the state a list of the names 
of the children to whom certificates have been issued. The report shall 
give the date of issuing the certificate and the date of expiration; the 
age and sex of the child; the name of the employei*s and the nature of 
the occupation the child is permitted to engage in, and any one failing 
to transmit the list herein provided for shall be guilty of a misdemeanor. 

Sec. 7. Hours of Labor, Posting of Notice by Employer, — No person 
under the age of 16 years shall be employed, or suffered or permitted to 
work at any gainful occupation more than 48 hours in any one week, 
nor more than 8 hours in any one day ; or before the hour of 7 o'clock 
in the morning or after the hour of 7 o'clock in the evening. Every 
employer shall post in a conspicuous place in every room where such 
minors are employed, a printed notice stating the hours required of 
them each day of the week, and the hours of commencing and stopping 
work, and the hours when the time or times allowed for dinner or for 
other meals begin and end. The printed form of such notice shall be 
furnished by the commissioner of labor of the state, and the employment 
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of any minor for longer time in any one day so stated, or between the 
hoars of seven o'clock in the evening and seven o'clock in the momingi 
shall be deemed a violation of this section. 

Sec. 8. Penalty for Violationa. — Whoever employs a child under 
16 years of age, and whoever^ having under his control a child under 
such age, permits such child to be employed in violation of sections 
1, 2 or 7 of this act, shall, for such offense, be fined not less than $25 
nor more than $50; and whoever continues to employ any child in 
violation of any of said sections of this act after being notified by a 
truant officer or eommissioner of labor of the state, shall for every day 
thereafter, that such employment continues, be fined not less than $5 nor 
more than $20 additional for each day that such employment continues. 
A failure to produce to a truant officer or any official of the labor 
department, any mnployment certificate or list required by this act 
shall be prima facie evidence of the illegal employment of any person 
whose employment certificate is not produced, or whose name is not so 
listed. Any corporation or employer retaining employment certificates 
in violation of section 2 of this act shall be fined $10.00. Every person 
authorised to sign the certificate prescribed by section 5 of this act, 
who knowingly certifies any false statement therein shall be fined not 
more than $50.00. 

Sec. 10 (as amended by chapter 516, G. L. 1913). That no children 
under the age of sixteen years shall be employed at sewing belts, in any 
capacity whatever; nor shall any children adjust any belt to any 
machinery; they shall not oil, or assist in oiling, wiping or cleaning 
machinery, they shall not operate or assist in operating circular or 
band saws, wood shapers, wood jointers, planers, sand paper or wood 
polishing machinery, emery or polishing wheels used for polishing metal, 
wood turning or boring machinery, stamping machines in sheet metal 
and tintoare manufacturing, stamping machines in washer and nut 
factories, operating corrugated rolls, such as are used in roofing fac- 
tories, nor shall they be employed in operating any steam boiler, steam 
machinery, or other steam generating apparatus, or as pin hoys in any 
bowling aUeys, they shall not operate, or assist in operating dough 
grates, or cracker machinery of any description ; wire or iron straighten- 
ing machinery, nor shall they operate, or assist in operating rolling mill 
machinery, punches or shears, washing, grinding or mixing mill or 
calendar rolls in rubber manufacturing; nor shall they operate, or assist 
in operating laundry machinery; nor shall they be employed in any 
capacity in preparing any composition in which dangerous or poisonous 
acids are used, and they shall not be employed in any capacity in the 
manufacturing of paints, colors or white lead; nor shall they be em- 
ployed in any capacity whatever in operating, or assisting to operate 
any passenger or freight elevator; nor shall they be employed in any 
capacity whatever in the manufacture of goods for immoral purposes, 
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or in any other employment dangerotis to their lives, or their health or 
morals; nor in any theatre, concert hall, saloon, or place of amnsemeiit. 

Sec. U. No boy under the age of eighteen years shall be employed 
or permitted to work as a messenger for a telegraph or mesaenger com- 
pany in the distribation, transmission or delivery of goods or meaaages 
before 5 o'clock in the morning or after 9 o'clock in the evening of any 
day; and no girl under the age of twenty-one yean shall be thus 
employed at any time. Any person employing any child in violation of 
the provisions of this section shall be gailty of a miademeanor. 

Sec. 12. Physician's Certificate, — In case any child appears to be 
unable to perform the labor at which he or she is employed, the officials 
of the labor department or truant officers, shall require the employer of 
snch child to procure a certificate from a reputable practicing physician, 
duly designated for such purpose by the school board, affirming the 
physical fitness of the child for such work, and a child as to whom 
such certificate cannot be obtained shall not be employed. Any p>erBon 
refusing to produce the certificate herein required upon demand, or 
who shall employ a child when a certificate has been procured stating 
that such child is physically unable to work, shall be guilty of a 
misdemeanor. 

Sec. 13. All other acts and parts of acts inconsistent herewith are 
hei*eby repealed. 

To PREVEXT Misrepresentation on the Part op Employers. 

Section 1. It shall be unlawful for any person, partnership, com- 
pany , corporation, association or organization of any kind, doing busi- 
ness in this state, directly or through any agent or attorney, to induce, 
infiuence, persuade or engage any person to change from one place to 
another in this state, or to change from any place in any state, territory 
or county to any place in this state, to work in any branch of labor, 
through or by means of knowingly false representations, whether 
spoken, written or advertised in printed form, concerning the kind or 
character of such work, the compensation therefor, the sanitary condi- 
tions relating to or surrounding it, or the existence or non-existence of 
any strike or lockout affecting it, and pending between the proposed 
employer and employees and the persons then or last theretofore engaged 
in the performance of the labor for which the employee is sought. 

9 

LABOR LAWS OF MISSOURI. 

Child Labor Law. 

Missouri has a child labor law following closely the provisions of the 
uniform child labor law. 
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FEiiALE Labor Law. 

Sec. 7815. Hours of Labor of Female Employees, — No female 
shall be employed, permitted^ or suffered to work, manual or physical, 
in any manufacturing, mechanical, or mercantile establishment, or fac- 
tory, workshop, laundry, or bakery, or restaurant, or any place of 
amusement, or to do any stenographic or clerical work of any character 
in any of the divers kinds of establishments and places of industry, 
herein above described, or by any person, firm or corporation engaged 
in any express or transportation or public utility business, or by any 
common carrier, or by any public institution, incorporated or unincor- 
porated, in this state, more than nine hours during any one' day, or 
more than fifty-four hours during any one week : Provided, that opera- 
ton of eanning or packing plants in rural communities, or in cities of 
less than ten thousand inhabitants wherein perishable farm products 
are canned, or packed, shall be exempt from the provisions of this section 
for a number of days not to exceed ninety in any one year : Provided, 
that nothing in this section shall be construed or understood to apply to 
telegraph or telephone companies. (Session Acts, 1913, approved 
March 25, 1913.) 

Wages due when dischakged. 

Section 1. Whenever any corporation doing business in this state 
shall discharge, with or without cause, or refuse to further employ any 
servant or employe thereof, the unpaid wages of any such servant or 
employe then earned at the contract rate, without abatement or deduc- 
tion, shall be and become due and payable on the day of such discharge 
or refusal to longer employ; and such servant or employe may request 
in writing of his foreman or the keeper of his time to have the money 
due him, or a valid check therefor, sent to any station or office where 
a regular agent is kept; and if the money aforesaid, or a valid check 
therefor, does not reach such station or ofBce within seven days from 
the date it is so requested, then as a penalty for such nonpayment the 
wages of such servant or employe shall continue from the date of the 
discharge or refusal to further employ, at the same rate until paid: 
Provided, such wages shall not continue more than sixty days, unless an 
action therefor shall be commenced within that time. 

Factory Inspection. 

Sec. 7824. Power and Duties of Inspector and Deputies. — The 
state factory inspector may divide the state into districts, assign one 
or more deputy inspectors to each district, and may, at his discretion,, 
change or transfer them from one district to another. It shall be the 
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duty of the factory inspector, his assistants or deputy inspectors^ to 
make not less than two inspections during each year of all factories, 
warehouses, freight depots, machine shops, laundries, tenements, work- 
shops, bake shops, restaurants, bowling alleys, theatres, concert halls or 
places of public amusement, and other manufacturing, mechanical and 
mercantile establishments and workshops, in all cities having a popular 
tion of ten thousand inhabitants or more. The last inspection shall be 
completed on or before the first day of October of each year, and the 
factory inspector shall enforce all laws relating to the inspection of the 
establishments enumerated heretofore in this section, and prosecute all 
persons for violating the same. 

Sec. 7832. Boora to open outward, not to he bolted, when, — ^In all 
such establishments the main doors, both inside and outside, shall open 
outwardly, when the inspector, in writing, so directs; and no outside 
or inside door of any building wherein labor is employed shall be so 
locked, bolted or otherwise fastened during the hours of labor as to 
prevent egress. 

Sec. 7835. Washrooms for Women, — In every factory, workshop 
or other establishment in this state where girls or women are employed, 
where unclean work of any kind has to be performed, suitable places 
shall be provided for such girls or women to wash and dress, and stairs 
in use by female employes shall in all such establishments be properly 
screened. 

Sec. 7836. Separate Water-closets, — Separate water-closets shall be 
provided for the use of employes of either sex in manufacturing, 
mechanical, mercantile and other establishments in this state where 
persons of both sexes are employed. 

Sec. 7837. Ventilation, — All manufacturing, mechanical, mercantile 
and other establishments in this state shall be so ventilated as to render 
harmless all impurities, as near as may be. 

Sec. 7838. Seats for Women, — In every manufacturing, mechanical, 
mercantile and other establishment in this state wherein girls or women 
are employed, there shall be provided and conveniently located seats 
sufficient to comfortably seat such girls or women, and during such 
times as such girls or women are not necessarily required by their duties 
to be upon their feet, they shall be allowed to occupy the seats provided. 

Sanitation and Ventilation. 

Sec. 7856. Factories to he kept clean, — Every person employing 
five or more persons in a factory, or employing children, young persons 
or women, five or more in number, in a workshop, shall keep such fac- 
tory or workshop in a cleanly state and free from effluvia from any 
drain, privy or other nuisance. 

Sec. 7857. Closets to he provided, — Every person employing five 
or more persons in a factory, or employing children, young persons or 
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women, five or more in number^ in a workshop, shall provide, with 
reasonable access, a sufQcient number of proper water-closets, earth- 
closets or privies, for the reasonable use of all persons so employed ; and 
wherever male and female persons are employed in the same factory or 
workshop, a sufficient number of separate and distinct water-closets, 
earth-closets or privies shall be provided for the use of each sex, and 
shall be plainly designated; and no person shall be allowed to use any 
sneh closet or privy assigned to persons of the other sex. 

Sec. 7858. Factories to he ventiUsted. — Every factory in which five 
or more persons are employed, and every workshop in which children, 
young persons or women, five or more in number, are employed, shall 
be so ventilated while work is carried on therein that the air shall not 
become so exhausted as to be injurious to the health of the persons 
employed therein ; and shall also be so ventilated as to render harmless, 
so far as is practicable, all the gases, vapors, dust or other impurities 
generated in the course of the manufacturing process or handicraft 
carried on therein that may be injurious to health. 

NEW YORK STATE LAWS RELATING TO LABOR, FAC- 
TORIES AND MERCANTILE ESTABLISHMENTS. 

Sec. 54. Inspectors. 1. Factory inspectors, — There shall be not 

less than one hundred and twenty-five factory inspectors, not more than 

thirty of whom shall be women. Such inspectors shall be appointed by 

the commissioner of labor and may be removed by him at any time. The 

inspectors shall be divided into seven grades. Inspectors of the first 

grade, of whom there shall be not more than ninety-five, shall each 

receive an annual salary of one thousand two hundred dollars; inspectors 

of the second grade, of whom there shall be not more than fifty shall 

each receive an annual salary of one thousand five hundred dollars; 

inspectors of the third grade, of whom there shall be not more than 

twenty-five shall each receive an annual salary of one thousand eight 

hundred dollars; inspectors of the fourth grade, of whom there shall be 

not more than ten, shall each receive an annual salary of two thousand 

dollars and shall be attached to the division of industrial hygiene and 

act as investigators in such division; inspectors of the fifth grade, of 

whom there shall be not more than nine, one of whom shall be able to 

speak and write at least five European languages in addition to English, 

shall each receive an annual salary of two thousand five hundred dollars 

and shall act as supervising inspectors; inspectors of the sixth grade, 

of whom there shall be not less than three and one of whom shall be a 

woman, shall act as medical inspectors and shall each receive an annual 

salary of two thousand five hundred dollars; inspectors of the seventh 

grade, of whom there shall be not less than four, shall each receive an 

annual salary of three thousand five hundred dollars ; all of the inspectors 

of the sixth grade shall be physicians duly licensed to practice medicine 
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in the state of New York. Of the inspectors of the seventh grade one 
shall be a physician duly licensed to practice medicine in the state of 
New Yorky and he shall be the chief medical inspector; one shall be a 
chemical engineer ; one shall be a mechanical engineer, and an expert in 
ventilation and accident prevention; and one shall be a civil engineer, 
and an expert in fire prevention and building construction. 

2. Mercantile inspectors. — The commissioner of labor may appoint 
from time to time not more than twenty mercantile iuspectors not less 
than four of whom shall be women and who may be removed by him 
at any time. The mercantile inspectors may be divided into three 
grades but not more than five shall be of the third grade. Each mer- 
cantile inspector of the first grade shall receive an annual salary of one 
thousand dollars; of the second grade an annual salary of one thousand 
two hundred dollars; and of the third grade an annual salary of one 
thousand five hundred dollars. 

Sec. 56. General powers and duties. — 1. The commissioner of labor 
shall, from time to time^ divide the state into sub-districts, assign one 
factory inspector of the fifth grade to each sub-district as supervis- 
ing inspector, and may in his discretion transfer such supervising in- 
spector from one sub-district to another; he shall from time to time, 
assign and transfer factory inspectors to each factory inspection district 
and to any of the divisions of the bureau of inspection; he may assign 
any factory inspector to inspect any special class or classes of factories 
or to enforce any special provisions of this chapter; and he may assi^ 
any one or more of them to act as clerks in any office of the department. 

3. The commissioner of labor, the first deputy commissioner of labor, 
and his assistant or assistants, and every factory inspector and every 
person duly authorized pursuant to subdivision two of this section may, 
in the discharge of his duties enter any place, building or room which is 
affected by the provisions of this chapter and may enter any factory 
whenever he may have reasonable cause to believe that any labor is being 
performed therein. 

Sec. 58. Division of mercantile inspection, — The division of mercan- 
tile inspection shall be under the immediate charge of the chief mer- 
cantile inspector, but subject to the direction and supervision of the 
commissioner of labor. The chief mercantile inspector shall be ap- 
pointed and be at pleasure removed by the conunissioner of labor, and 
shall receive such annual salary not to exceed three thousand dollars as 
may be appropriated therefor. 

Factories. 

Sec. 69. Registration of factories. — The owner of every factory 
shall register such factory with the state department of labor, giving the 
name of the owner, his home address, the address of the business, the 
name under which it is carried on, the number of employees and such 



1914.) HOUSE — No. 2126. 156 

other data as the cammiBaioner of labor may require. Such registration 
of existiDg factories shall be made within six months after this section 
takes effeet. Factories hereafter established shall be so retgistered within 
thirty da/s after the eommeneement of business. Within thirty days 
after a change in the location of a factory the owner thereof shall file 
with the commissioner of labor the new address of the business, to- 
gether with such other information as the commissioner of labor may 
require. 

Sec. 70. The employment of minors. — No child under the age of 
foQiteen years shall be employed, permitted or suffered to work in or 
in connection with any factory in thia state, or for any factory at any 
plaoe in this state. No child between the ages of fourteen and sixteen 
years shall be so employed, permitted or suffered to work unless an 
employment certificate, issued as provided in this article, shall have been 
theretofore filed in the office of the employer at the place of employment 
of such child. Nothing herein contained shall prevent a person engaged 
in farming from permitting his children to do farm work for him upon 
his farm. Boys over the age of twelve may be employed in gathering 
produce, for not more than six hours in any one day, subject to the 
requirements of chapter twenty-one of the laws of nineteen hundred and 
nine, entitled ^' An act relating to education, constituting chapter sixteen 
of the consolidated laws,'' and all acts amendatory thereof. (Amended 
by L. 1913, ch. 529.) 

Sec. 76-a. Physical examination of children in factories; cancellation 
of employment certificates. — 1. All children between fourteen and six- 
teen years of age employed in factories shall submit to a physical exam- 
ination whenever required by a medical inspector of the state depart- 
ment of labor. The result of all such physical examinations shall be 
recorded on blanks furnished for that purpose by the commissioner of 
labor, and shall be kept on file in such office or offices of the department 
as the commissioner of labor may designate. 

2. If any such child shall fail to submit to such physical examination, 
the commissioner of labor may issue an order cancelling such child's 
employment certificate. Such order shall be served upon the employer 
of SQch child who shall forthwith deliver to an authorized representative 
of the department of labor the child's employment certificate. A cer- 
tified copy of the order of cancellation shall be served on the board of 
health or other local authority that issued the said certificate. No such 
child whose employment certificate has been cancelled, as aforesaid, shall, 
while said cancellation remains unrevoked, be permitted or suffered to 
work in any factory of the state before it attains the age of sixteen 
years. If thereafter such child shall submit to the physical examination 
required, the commissioner of labor may issue an order revoking the 
cancellation of the employment certificate and may return the employ- 
ment certificate to such child. Copies of the order of revocation shall 
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be served upon the fanner employer of the ehild and the local board of 
health as aforesaid. 

3. If as a result of the physical examination made by a medical in- 
speetor it appears that the ehild is physically unfit to be employed in 
a factory, such medical inspector shall forthwith submit a report to 
that effect to the commissioner of labor which shall be kept on file in 
the office of the commissioner of labor, setting forth in detail* hia reasons 
therefor, and the coounissioner of labor may issue an order cancelling 
the employment certificate of sudi child. Such order of cancellation 
shall be served, and the child's employment certificate delivered ap, as 
provided in subdivision two hereof, and no such child while the said 
order of cancellation remains unrevoked shall be permitted or suffered to 
work in any factory of the state before it attains the age of sixteen 
years. If upon a subsequent physical examination of the child by a 
medical inspector of the department of labor it appears that the 
physical infirmities have been removed, such medical inspector shall 
certify to that effect to the commissioner of labor, and the commissioner 
of labor may thereupon make an order revoking the cancellation of the 
employment certificate and may return the certificate to such child. The 
order of revocation shall be served in the manner provided in subdivision 
two hereof. (Added by L. 1913, ch. 200. In effect October 1, 19ia) 

Sec. 77. Hours of labor of children, minors and women. — 1. No 
child under the age of sixteen years shall be employed or permitted to 
work in or in connection with any factory in this state before eight 
o'clock in the morning, or after five o'clock in the evening of any day, 
or for more than eight hours in any one day, or more than six days in 
any one week. 

2. No male minor under the age of eighteen years shall be employed 
or permitted to work in any factory in this state more than six days or 
fifty-four hours in any one week, or for more than nine hours in any 
one day, except as hereinafter provided ; nor between the hours of twelve 
midnight and four o'clock in the morning. 

3. No female minor under the age of twenty-one years and no woman 
shall be employed or permitted to work in any factory in this state 
more than six da3r8 or fifty-four hours in any one week; nor for more 
than nine hours in any one day except as hereinafter provided. No 
female minor under the age of twenty-one years shall be employed or 
permitted to work in any factory in this state before six o'clock in the 
morning or after nine o'clock in the evening of any day. 

4. A printed notice, in a form which shall be furnished by the com- 
missioner of labor, stating the number of hours per day for each day 
of the week required of such persons, and the time when such work shall 
begin and end, shall be kept posted in a conspicuous place in each room 
where they are employed. But such persons may begin their work after 
the time for beginning and stop before the time for ending such work, 
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meDtioned in sneh notice, bat they shall not otherwise be employed, per- 
mitted or suffered to work in sach factory except as stated therein. The 
terms of such notice shall not be ehanged after the begrinning of labor 
on the first day of the week without the consent of the commissioner of 
labor. The presence of such persona in the factory at any other hours 
than those stated in the printed notice, or if no such notice be posted, 
before seven o'dock in the morning or after six o'dock in the evening, 
shall constitute prima facie evidence of a violation of this section. 

5. In a factory wherein, owing to the nature of the work, it is prac- 
tically impossible to fix the hours of labor weekly in advanoe the com- 
missioner of labor, upon a proper application stating facts showing the 
necessity therefor, shall grant a permit dispensing with the notice here- 
inbefore required, upon condition that the daily hours of labor be posted 
for the information of employees and that a time book in a form to be 
approved by him, giving the names and addresses of all female em- 
ployees and the hours worked by each of them in each day, shall be 
properly and correctly kept, and shall be exhibited to him or any of his 
subordinates promptly upon demand. Such permit shall be kept posted 
in such place in snek factory as such eommissi<mer may prescribe, and 
may be revoked by such commissioner at any time for failure to post it 
or the daUy hours of labor or to keep or exhibit such time book as herein 
provided. 

6. Where a female or male minor is employed in two or more fac- 
tories or mercantile establishments in the same day or week the total 
time of employment must not ^oeed that allowed per day or week in a 
single factory or mercantile establishment; and any i>er8on who shall 
require or permit a female to work in a factory between the hours of 
BIX o'dock in the evening and seven o'clock in the morning in violation 
of the provisions of this subdivision of this section, with or without 
knowledge of the previous or other employment, shall be liable for a 
violation thereof. (Subdivision 3 amended by L. 1913, ch. 465.) 

Sec. 78. Exceptions, — 1. A female sixteen years of age or upwards 
and a male between the ages of sixteen and eighteen may be employed 
in a factory more than nine hours a day: (a) regularly in not to exceed 
five days a week, in order to make a short day or holiday on one of the 
six woridng days of the week; (b) irregularly in not to exceed three 
days a week; provided that no such person shall be required or per- 
mitted to work more than ten hours in any one day or more than fifty- 
fonr honra in any one week, and that the provisions of the preceding 
section as to notice or time book be fully complied with. 

2. The provisions of subdivision two of section seventy-seven relating 
to maximnm hours shall not apply to the employment of male minors 
sixteen years of age and upwards in canning or preserving periahable 
products in fruit and canning establishments between the fifteenth day 
of Jane and fifteenth day of October each year. 
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3. A female eighteen years of age or upwards may, notwithstanding 
the provisions of sabdiviaion three of section seventy-seven of this diap- 
ter, be employed in canning or preserving perishable products in fmit 
and canning establishments between the fifteenth day of June and the 
fifteenth day of October in each year not more than six days or sixty 
hours in any one week nor more than ten hours in any one day; and 
the industrial board shall have power to adopt rules and regulations 
permitting the employment of women eighteen years of age and up- 
wards on such work in such establishments between the twenty-fifth 
day of June and the fifth day of August in each year not more than 
six days nor more than sixty-six hours in any one week nor more than 
twelve hours in any one day, if said board shall find that audi employ- 
ment is required by the needs of such industry and can be permitted 
without serious injury to the health of women so employed. The pro- 
visions of this subdivision shall have no application unless the daily 
hours of labor shall be posted for the inf ormaticm of employees and a 
time book in a form approved by the commissioner of labor, giving the 
names and addresses of all female employees and the hours of work 
by each of them in each day shall be properly and correctly kept and 
shall be exhibited to him or any of Us subordinates promptly upon 
demand. No person shall knowingly make or permit or suffer to be 
made a false entry in any such time book. 

Sec. 89. Time allowed for meals, — In each factory at least siKty 
minutes shall be allowed for the noon-day meal, unless the comnussioner 
of labor shall permit a shorter time. Such permit must be in writing 
and conspicuously posted in the main entrance of the factory, and may 
be revoked at any time. Where employees are required or permitted 
to work overtime for more than one hour after six o'clock in the even- 
ing, they shall be aUowed at least twenty minutes to obtain a lunch, 
before beginning to work overtime. 

Sec. 89-<i. Prohibition against eating meals in certain workrooms, — 
No employee shall take or be permitted to take any food into a room or 
apartment in a factory, mercantile establishment, mill or workshop, 
conmiercial institution or other establishment or working place where 
lead, arsenic or other poisonous substances or injurious or noxious 
fumes, dust or gases exist in harmful conditions or are present in harm- 
ful quantities as an incident or result of the business conducted by sach 
factory, commercial establishment, mill or workshop, commercial institu- 
tion or other establishment or working place; and notice to the fore- 
going effect shall be posted in each such room, or apartment. No em- 
ployee, unless his presence is necessary for the proper conduct of the 
business, shall remain in any such room, apartment or enclosure daring 
the time allowed for meals, and suitable provision shall be made and 
maintained by the employer for enabling employees to take their meals 
elsewhere in such establishment. 
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Sec. 93. Prohibited employment of women and children. — 1. No 
ehild under the age of sixteen years aball be employed or permitted to 
work in operating or assisting in operating any of the following m&- 
ehines: Cireolar or band saws, woodshapers, wood jointers, planers, 
sandpaper or wood polishing machinery; picker machines or machines 
nsed in picking wool, cotton, hair or any upholstery material; paper 
lace machines; burnishing machines in any tannery or leather manu- 
factory; job or cylinder printing presses haying motive power other 
than foot; wood-turning or boring machinery; drill presses; metal or 
paper cutting machines ; corner staying machines in paper box factories; 
stamping machines used in sheet metal and tinware manufacturing or in 
washer and nut factories; machines used in making corrugating rc^; 
steam boilers; dough brakes or cracker machinery of any description; 
wire or iron strai^tening machinery; rolling mill machinery; power 
punches or shears; washing, grindmg or mixing machinery; calendar 
rolls in rubber manufaeturing; or laundering machinery; or in operating 
or assisting in operating any other machines or madunery which may 
be found by the industrial board to be dangerous and specified as such 
from time to time in rules and regulations adopted by such board. 

2. No child under the age of sixteen years shall be employed or per- 
mitted to work at adjusting or assisting in adjusting any belt to any 
machinery, oiling or assisting in oiling, wiping or cleaning machinery; 
or in any capacity in preparing any o<nnpOBition in which dangerous or 
poisonous adds are used ; or in the manufacture or packing of paints, 
dry colors, or ted or wUte lead; or dipping or dyeing matches; or in the 
manufacture, packing or storing of powder, dynamite, nitroglycerine, 
compounds, fuses, or other explosives; or in or about any distillery, 
brewery^ or any other establishment where malt or alcoholic liquors are 
manufactured, packed, wrapped, or bottled; and no female under the 
age of sLxteen shall be employed or permitted to work in any capacity 
where such employment compels her to remain standing constantly. No 
child under the age of sixteen years shall be employed or permitted to 
have the care, custody or management of or to operate an elevator either 
for freight or passengers. No person under the age of eighteen years 
shall be employed or permitted to have the care, custody or manage- 
ment of or to operate an elevator either for freight or passengers run- 
ning at a speed of over two hundred feet a minute. No male person 
under eighteen years or woman under twenty-one years of age shall be 
permitted or directed to clean machinery while in motion. No male 
fhild under the age of eighteen years, nor any female, shall be employed 
in any factory in this state in operating or using any emery, tripoli, 
rouge, corundum, stone, carborundum or any abrasive, or emery polish- 
ini^ or buffing wheel, where articles of the baser metals or of iridium 
are manufaetured. 

3. In addition to the cases provided for in the foregoing subdivisions. 
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the industrial board, when as a result of its investigations it finds that 
any particnhir trade, proeess of manufacture, or occupation, or particu- 
lar method of carrying on any trade, process of manufacture, or occu- 
pation, is dangerous or injurious to the health of minors under eighteen 
years of age employed therein, shall have power to adopt rules and 
regulations prohibiting or regulating the employment of such minors 
therein. 

4. No female shall be employed or permitted to work in any brass, 
iron or steel foundry, at or in connection with the making of cores 
where the oven in which the cores are baked is located and is in opera- 
tion in the same room or space in which the cores are made. The erec- 
tion of a partition separating the oven from the space where the cores 
are made shall not be sufficient unless the said partition extends from 
the floor to the ceiling, and the partition is so constructed and ar- 
ranged, and any openings therein so protected that the gases and fumes 
from the core oven will not enter the room or space in whieh the women 
are employed. The industrial board shall have power to adopt rules 
and regulations regulating the oonstmction, equipment, maintenance 
and operation of core rooms and the size and weight of cores that may 
be handled by women, so as to protect the health and safety of women 
employed in core rooms. (Amended by L. 1913, ch. 464. In effect 
Oct. 1, 1913.) 

Sbo. 93-6. Period of rest at night for women. — In order to protect 
the health and morals of females employed in factories by providing an 
adequate period of rest at night no woman shall be employed or per- 
mitted to work in any factory in this state before six o'cLoek in the 
morning or after ten o'clock in the evening of any day. (Added by 
L. 1913, ch. 83. In effect July 1, 1913.) 

Sec. 94. Tenant-fctctories. — A tenant-f aetory within the meaning of 
the term as used in this chapter is a building, separate parts of which 
are occupied and used by different persons, companies or corporations, 
and one or more of which parts is so used as to constitute in law a fac- 
tory. The owner, whether or not he is also one of the occupants, instead 
of the respective lessees or tenants, shall be responsible for the ob- 
servance and punishable for the nonobservance of the following provi- 
sions of this article, anything in any lease to the contrary notwith- 
standing, — namely, the provisions of sections seventy-nine, eighty, 
eighty-two, eighty-three, eighty-six, ninety and ninety-one, and the pro- 
visions of section eighty-one with respect to the lighting of halls and 
stairways; except that the lessees or tenants also shall be responsible 
for the observance and punishable for the nonobservance of the pro- 
visions of sections seventy-nine, eighty, eighty-six and ninety-one within 
their respective holdings. The owner of every tenant-factory shall pro- 
vide each separate factory therein with water closets in accordance with 
the provisions of section eighty-eight, and with proper and sufficient 
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water and plumbing pipes and a proper and sufficient supply of water 
to enable the tenant or lessee thereof to comply with all the provisions 
of said section. But as an alternative to providing water-closets within 
each factory as aforesaid, the owner may provide in the public hallways 
or other parts of the premises used in conmion, where they will be at all 
times readily and conveniently accessible to all persons employed on 
the premises not provided for in accordance with section eighty-eight, 
separate water-closets for each sex, of sufficient numbers to acconmiodate 
all such persons. Such owner shall keep all water-closets located as last 
specified at all times provided with proper fastenings, and properly 
screened, lighted, ventilated, clean, sanitary and free from all obscene 
writing or marking. Outdoor water-closets shall only be permitted 
where the commissioner of labor shall decide that they are necessary or 
preferable, and they shall then be provided in all respects in accordance 
with his directions. The owner of every tenant-factory shall keep the 
entire building well drained and the plumbing thereof in a clean and 
sanitary condition ; and shall keep the cellar , basement, yards, area ways, 
vacant rooms and spaces, and all parts and places used in common in a 
clean, sanitary and safe condition, and shall keep such parts thereof as 
may reasonably be required by the commissioner of labor properly 
lifted at all hours or times when said building is in use for factory 
purposes. The term " owner " as used in this article shall be construed 
to mean the owner or owners of the freehold of the premises, or the 
lessee or joint lessees of the whole thereof, or his, her or their agent in 
charge of the property. The lessee or tenant of any part of a tenant- 
factory shall permit the owner, his agents and servants, to enter and 
remain upon the demised premises whenever and so long as may be 
necessary to comply with the provisions of law, the responsibility for 
which is by this section placed upon the owner; and his failure or 
refosal so to do shall be a cause for dispossessing said tenant by sum- 
mary proceedings to recover possession of real property, as provided in 
the code of civil procedure. And whenever by the terms of a lease any 
lessee or tenant shall have agreed to comply with or cany out any of 
raeh provisions, his failure or refusal so to do shall be a cause for dis- 
poasessing said tenant by summary proceedings as aforesaid. Except 
as in this article otherwise provided the person or persons, company or 
corporation conducting or operating a factory whether as owner or 
leasee of the whole or of a part of the building in which the same is 
sitoated or otherwise, shall be responsible for the observance and pun- 
ishable for the nonobservance of the provisions of this article, anything 
in any lease or agreement to the contrary notwithstanding. 

Sbc. 99-ii. Law8 to he posted, — Copies or digests of the provisions 
of this chapter and of the rules and regulations of the industrial board, 
tpplieable thereto, in English and in such other languages as the com- 
nuasioner of labor may require, to be prepared and furnished by the 
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commissioner of labor, shall be kept posted by the employer in such con- 
spicuous place or places as the commissioner of labor may direct on each 
floor of every factory where persons are employed who are affected by 
the provisions thereof. (Amended by L. 1913, ch. 145.) 

Employment of Women and Children in Mercantile Establish- 
ments. 

Sec. 161. Hours of labor of tnifk)r8. — No child under the age of 
sixteen years shall be employed, permitted or suffered to work in or in 
connection with any mercantile establishment, business office, or tele- 
graph office, restaurant, hotel, apartment-house, theatre or other place 
of amusement, bowling alley, barber shop, shoe polishing establishment, 
or in the distribution or transmission of merchandise, articles or mes- 
sages, or in the distribution or sale of articles more than six days or 
fifty-four hours in any one week, or more than nine hours in any one 
day, or before eight o'clock in the morning or after seven o'clock in the 
evening of any day. The foregoing provision shall not apply to any 
employment prohibited or regulated by section four hundred and eighty- 
five of the penal law. No female employee shall be required, permitted 
or suffered to work in or in connection with any mercantile establish- 
ment in any second class city more than fifty-four hours in any one 
week, and elsewhere more than sixty hours in any one week; or more 
than nine hours in any one day in any second class city; or elsewhere 
more than ten hours in any one day, unless for the purpose of making 
a shorter work day of some one day of the week ; or before seven o'clock 
in the morning or after six o'clock in the evening of any day in any 
second class city, or elsewhere after ten o'clock in the evening of any 
day. This section does not apply to the employment of persons sixteen 
years of age or upward on Saturday, provided the total number of hours 
of labor in a week of any such person does not exceed fifty-four hours 
in any second class city or elsewhere sixty hours, nor to the employment 
of persons during the five days preceding the twenty-fifth day of De- 
cember in any second class city, or elsewhere between the eighteenth day 
of December and the following twenty-fourth day of December, both in- 
clusive. Not less than forty-five minutes shall be allowed for the noon- 
day meal of the employees of any such establishment. Whenever any 
employee is employed or permitted to work after seven o'clock in the 
evening, such employee shall be allowed at least twenty minutes to 
obtain lunch or supper between five and seven o'clock in the evening. 
(Amended by L. 1913, ch. 493. In effect Oct. 1, 1913.) 

Sec. 161 -a. Hours of labor of messengers. — In cities of the first or 
second class no person under the age of twenty-one years shall be em- 
ployed or permitted to work as a messenger for a telegraph or messenger 
company in the distribution, transmission or delivery of goods or mes- 
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sages before five o'clock in morning or after ten o'clock in the even- 
ing of any day. 

Sec. 162. Employment of children. — No child under the age of 
fourteen years shall be employed or permitted to work in or in oon- 
nection with any mercantile or other business or establishment specified 
in the preceding section. No child under the age of sixteen years shall 
be so employed or permitted to work unless an employment certificate, 
issued as provided in this article, shall have been theretofore filed in the 
office of the employer at the place of employment of such child. 

Sec. 170. Seats for women in mercantile eatahlishments, — Chairs, 
stools or other suitable seats shall be maintained in mercantile establish- 
ments for the use of female employees therein, to the number of at least 
one seat for every three females employed, and the use thereof by such 
employees shall be allowed at such times and to such extent as may be 
necessary for the preservation of their health. If the duties of the 
female employees, for the use of whom the seats are furnished, are to be 
principally performed in front of a counter, tahle, desk or fixture, such 
seats shall be placed in front thereof; if such duties are to be principally 
performed hehind such counter, table, desk or fixture, such seats shall 
be placed behind the same. 

Sec. 171. Employment of women and children in basements* — 
Women or children shall not be employed or permitted to work in the 
basement of a mercantile establishment, unless permitted by the board 
or department of health, or health commissioners of the town, village or 
eity where such mercantile establishment is situated, unless such estab- 
lishment is situated in a city of the first or second class in which case 
soch permission must be obtained from the commissioner of labor. 
Such permission shall he granted unless it appears that such basement 
is not sufiidently lighted and ventilated, and is not in good sanitary 
condition. (Amended by L. 1913, ch. 145.) 

Penalties for Violatiok op Foregoing Provisions op the Labor 

Law. 

Sec. 1272. Payment of wages, — A corporation or joint stock asso- 
ciation or person carrying on the business thereof, by lease or other- 
wise, who does not pay the wages of all its employees in accordance 
^th the provisions of the labor law, is guilty of a misdemeanor, and 
upon conviction therefor, shall be fined not less than one hundred nor 
more than ten thousand dollars for each offense. An indictment of a 
person or corporation operating a steam surface railroad for an offense 
specified in this section may be found and tried in any county within 
the state in which such railroad ran at the time of such offense. 

Sec. 1275. ViolcUions of provisions of labor law; the industrial code; 
fhe Titles and regulations of the industrial board of the department qf 
^hor; orders of the commissioner of labor, — Any person who violates 
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or does not comply with any provision of the labor law, any provifiion 
of the industrial code, any role or r^mlation of the industrial board of 
the d^artment of labor, or any lawful order of the commissioner of 
labor; and any person who knowingly makes a false statement in or in 
relation to any application made for an employment certificate as to any 
matter required by articles six and eleven of the labor law to appear in 
any affidavit, record, transcript or certificate therein provided for, is 
guilty of a misdemeanor and upon conviction shall be punished, except 
as in this chapter otherwise provided, for a first offense by a fine of not 
less than twenty nor more than fifty dollars; for a second offense by a 
fine of not less than fifty nor more than two hundred and fifty dollars, or 
by imprisonment for not more than thirty days or by both such fine and 
imprisonment; and for a third offense by a fine of not less than two 
hundred and fifty doUars, or by imprisonment for not more than sixty 
days, or by both such fine and imprisonment. (Amended by L. 1913, 
ch. 349.) 

LABOR LAWS OF OHIO. 

Compulsory Education. 

Sec. 7763. Every parent, guardian or other person having charge of 
any child between the ages of eight and fifteen years of age if a male, 
and sixteen years of age, if a female, must send such child to a public, 
private or parochial school, for the full time that the school attended is 
in session, which shall in no case be for less than twenty-eight weeks. 
Such attendance must begin within the first week of the school term, 
unless the child is excused therefrom by the superintendent of the public 
schools, in city or other districts having such superintendent, or by the 
derk of the board of education in village, special and township dis- 
tricts not having a superintendent or by the principal of the private or 
parochial school, upon satisfactory showing, either that the bodily or 
mental condition of the child does not permit of its attendance at school, 
or that the child is being instructed at home by a person qualified, in the 
opinion of such superintendent or clerk, as the case may be, to teach the 
branches named in the next preceding section. 

Ssc. 7764. In case such superintendent, principal or clerk refuses to 
excuse a child from attendance at school, an appeal may be taken from 
such decision to the judge of the juvenile court of the county, upon the 
giving of a bond, within ten days thereafter, to the approval of such 
judge, to pay the costs of the appeal. His decision in the matter ^hall 
be final. All children between the ages of fifteen and sixteen years, not 
engaged in some regular employment, shall attend school for the full 
term the schools of the district in which they reside are in session during 
the school year, unless excused for the reasons above named. 

Sec. 7765. No boy under sixteen years of age and no girl under 
eighteen years of age shall be employed or be in the employment of any 
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person, company or corporation unless sach child presents to such per- 
son, company or corporation an age and school certificate herein provided 
for, as a condition of employment. Such employer shall keep the same 
on file in the establishment where such minor is employed for inspection 
by the truant oflScer or officers of the department of workshops and 
factories. 

Sec. 7766. An age and schooling certificate shall be approved only 
by the superintendent of schools, or by a person authorised by him^ in 
city or other districts having such superintendent, or by the clerk of the 
board of education in viUage, special and township districts not having 
such superintendent! upon satisfactory proof that such child, if a male, 
is over fifteen years of age or, if a female, is over eighteen years of age 
and that such child has been examined and passed a satisfactory sixth 
grade test, if a male, and seventh grade test, if a female, in the studies 
enumerated in section seventy-seven hundred and sixty-two, provided, 
that residents of other states who work in Ohio must qualify as afore- 
said with the proper school authority in the school district in which the 
establishment is located, as a condition of employment or service, and 
that the employment contemplated by the child is not prohibited by 
any law regulating the employment of such children. Every such age 
and schooling certificate shall be signed in the presence of the officer 
issuing the same by the child in whose name it is issued. 

In order to ascertain whether applicants for such certificates have 
satisfactorily completed the studies herein prescribed as a condition for 
the issuance of said certificates the board of education of each city 
school district may appoint a juvenile examiner who shall receive such 
compensation as may be fixed by the board of education. No such child 
residing in a city shall be granted such certificate unless such juvenile 
examiner shall have previously certified that he has examined such 
child and that he has passed to his satisfaction the grade test as provided 
by this section ; provided, further, that if a child in the opinion of said 
juvenile examiner is below the normal in mental development so that 
he cannot with due industry pass such test, and if the school record 
shows that such child is below the normal in development, such fact may 
be certified to by said examiner, and the superintendent or person 
authorised by him may at his discretion grant such child such age and 
schooling certificate. Provided, that if said examiner is satisfied that 
the standard of any school is sufficiently high, he may accept the records 
thereof as showing that such child has passed such test without further 
examination. 

The age and schooling certificate must be formulated by the state com- 
missioner of common schools, and furnished in blank by the derk of the 
board of education. It shall show the date of its issue. A record giving 
all the facts contained on every certificate issued shall be kept on file 
in the office issuing the same, and also a record of the names and ad- 
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dresses of the «iiildren to whom certificates have been refused, together 
with the names of the schools which sach children should attend and 
the reasons for ref osaL 

The superintendent of schools or other persons authorized to issue 
employment certificates shall transmit between the first and tenth days 
of each month, to the office of the chief inspector of workshops and 
factories, upon blanks to be furnished by him, a list of the names of the 
children to whom certificates have been issued, returned or refused. 
Such lists shall give the name and address of the prospective employer 
and the nature of the occupation the child intends to engage in. 

Any child between fifteen and sixteen years of age, who shall cease 
to work for any cause whatever, shall report the fact and cause at once 
to the superintendent of schools, or to a person authorized by him in 
city or other districts having such superintendent, or to the clerk of the 
board of education in village, township or special districts not having 
such superintendent; said child shall be required to return to school 
within two weeks, provided other employment is not secured within 
such time; provided that, should a child in the opinion of the superin- 
tendent or person authorized by him in cities and districts having such 
superintendent, or the derk of the board of education in village, town- 
ship or special districts, lose his employment by reason of persistent, 
wilful misconduct or continuous inconstancy, he may be placed in school 
until the close of the current school year. ' 

The superintendent of schools or the person authorized by him to 
issue age and schooling certificates, shall not issue such certificates until 
he has received, examined, approved and filed the following papers duly 
executed : 

(1) The written pledge or promise of the person, partnership, or 
corporation to legally employ the child, also the written agreement to 
return to the superintendent of schools or to the person authorized by 
him to issue such certificates, the age and schooling certificate of the 
child within two days from the date of the child's withdrawal or dis- 
missal from the service of the person, partnership or corporation, gi\'ing 
the reason for such withdrawal or dismissal. 

(2) The school record of such child, properly filled out and signed 
by the principal or other person in charge of the school which such child 
last attended, giving the name, age, address, standing in studies enumer- 
ated in section seven thousand seven hundred and sixty-two, and the 
number of weeks attendance in school during the school year previous 
to applying for such school record, and general conduct. 

(3) As evidence of age (a) a passport or duly attested transcript 
of a passport, filed with a registrar of passports or other officer charged 
with the duty of registering passports at the several ports of entry to 
the United States; or duly attested transcript of the certificate of birth 
or baptism or other religious record, showing the date and place of 
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birth of such ehUd; or (&) a duly attested transcript of the birth certifi- 
cate filed according to law with a registrar of vital statistics, or other 
officer charged with the duty of recording births, shall be conclusive 
flvidenee of the age of the child, (c) In case none of the above proofs 
of age can be produced, other documentary evidence of age which shall 
appear to be satisfactory to the officer issuing the certificate, (aside from 
the sehool record of such child or the affidavit of parent, guardian or 
custodian), may be accepted in lieu thereof. In such a case a school 
census or enumeration record, duly attested, may be used as proof of 
age in the discretion of the officer issuing the certificate, (d) In case 
no documentary proof of age of any kind can be produced, the officer 
issning the certificate may receive and file an application signed by 
the parent, guardian or custodian of the child for a physician's certifi- 
cate. Such application shall contain the name, alleged age, place and 
date of birth, and present residence of the child, together with such 
further facts as may be of assistance in determining the age of such 
fhild, and shall contain a statement certifying that the parent, guardian 
or custodian signing such application is unable to produce any of the 
documentary proofs of age specified in the preceding subdivisions of 
this section. If the superintendent or officer authorized by him to 
issue sueh certificate, is satisfied that a reasonable effort to procure such 
documentary proof has been made, the certificate of the school physician, 
or, if there be none, of a physician employed for the purpose by the 
board of education that such physician has made a physical examination 
of sueh child and is satisfied that he is more than fifteen years of age, 
if a male, or that she is more than sixteen years of age, if a female, 
shall be accepted as sufficient proof of the age of such child for the 
purpose of this act; 

(4) A certificate from the school physician or if there should be 
none, of the board of health, and if there be no board of health within 
the sehool district in question, from a licensed physician appointed by 
the board of education showing that the child is physically fit to be 
employed in any of the occupations permitted by law for a child between 
fifteen and sixteen years of age. Provided that if the records of the 
school physician show such child to have been previously sound in 
health, no further physician's certificate need be required, but the officer 
authorized to issue such certificate may at his discretion require such 
physician's certificate in any case, as a condition to the issuing of an 
age and schooling certificate. 

The superintendent or person authorized by him may issue special 
vacation certificates to boys under sixteen years of age and girls under 
eighteen years of age, which shall entitle the holders thereof to be 
employed during vacation in occupations not forbidden by law to such 
('hildren even though such child may not have completed the sixth grade. 
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but provided he has complied with all the other requirements for obtain- 
ing the certificate hereinbefore described. 

Sec. 7767. All minors over the age of fifteen and under the age of 
sixteen years, who have not passed a satisfactory sizth grade test in 
the studies enumerated in section seventy-seven hundred and sixty-two, 
shall attend school as provided in section seventy-seven hundred and 
sixty-three, and all the provisions thereof shall apply to such minors. 

In case the board of education of any school district establishes part 
time day schools for the instruction of youth over fifteen years of age 
who are engaged in regular employment, such board of education is 
authorized to require all youth who have not satisfaetorUy completed 
the eighth grade of the elementary schools, to continue their schooling 
until they are sixteen years of age ; provided, however, that such youth 
if they have been granted age and schooling certificates and are regu- 
larly employed, shall be required to attend school not to exceed eight 
hours a week between the hours of 8 a.m. and 5 p.h. during the school 
term. All youth between fifteen and sixteen years of age, who are 
not employed, shall be required to attend school the full time. 

Sec. 7768. Every child between the ages of eight and fifteen years, 
if a male, or between the ages of eight and sixteen years, if a female, 
and every male child between the ages of fifteen and sixteen years not 
engaged in some regular employment, who is an habitual truant from 
school, or who absents itself habitually from school, or who, while in 
attendance at any public, private or parochial school, is incorrigible, 
vicious or immoral in conduct, or who habitually wanders about the 
streets and public places during school hours having no business or 
lawful occupation, or violates any of the provisions of this act, shall 
be deemed a delinquent child, and shall be subject to the provisions of 
law relating to delinquent children. 

Sec. 7770. The truant officer and assistants shall be vested with 
police powers, and the authority to serve warrants, and have authority 
to enter workshops, factories, stores and all other places where children 
are employed, and do whatever may be necessary, in the way of investi- 
gation or otherwise, to enforce this act. He also may take into custody 
any youth between eight and fifteen years of age, or between fifteen 
and sixteen years of age when not regularly employed who is not attend- 
ing school, and shall conduct such youth to the school he has been 
attending, or which he rightfully should attend. 

Sec. 7771. The truant officer shall institute proceedings against any 
officer, parent, guardian, person, partnership or corporation violating 
any provisions of this chapter, and otherwise discharge the duties 
described therein, and perform such other services as the superintendent 
of schools of the board of education may deem necessary to preserve the 
morals and secure the good conduct of school children, and to enforce 
the provisions of this chapter. The truant officer shall keep on file 
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the name, address and record of all children between the ages of fifteen 
and sixteen to whom age and schooling certificates have been granted 
who desire employment, and manufactorers, employers or other persons 
requiring help of legal age shall have access to such files. The tmant 
officer shall co-operate with the department of workshops and factories 
in enforcing the conditions and requirements of the child labor laws 
of Ohio, furnishing upon request such data as he has collected in his 
reports of children from eight to sixteen years of age and also con- 
cerning employers, to the department of workshops and factories and 
to the state commissioner of schools. He must keep a record of his 
transactions for the inspection and information of the superintendent 
of schools and the board of education; and make daily reports to the 
superintendent during the school term in districts having them, and to 
the clerk of the board of education in districts not having superin- 
tendents as often as required by him. Suitable blanks for the use of 
the truant officer shall be provided by the clerk of the board of 
education. 

Sec. 7773. On the request of the superintendent of schools or the 
board of education or when it otherwise comes to his notice, the truant 
officer shall examine into- any case of truancy within his district, and 
warn the truant and his parents, guardian or other person in charge, 
in writing, of the final consequences of truancy if persisted in. When 
any child between the ages of eight and fifteen years, or between the 
ages of fifteen and sixteen years, in violation of the provisions of this 
chapter is not regularly employed and is not attending school, the 
truant officer shall notify the parent, guardian or other person in charge 
of such child, of the fact, and require such parent, guardian or other 
person in charge, to cause the child to attend some recognized school 
within two days from the date of the notice; and it shall be the duty 
of the parent, guardian or other person in charge of the child so to 
cause its attendance at some recognized school. Upon failure to do so, 
the tmant officer shall make complaint against the parent, guardian or 
other person in charge of the child, in any court of competent juris- 
dietion in the city, special village or township district in which the 
offense occurred for such failure. 

Sec. 7774. If the parent, guardian or other person in charge of any 
child, upon complaint for a failure to cause the child to attend a 
recognized school, proves inability to do so, then he or she must be 
discharged and thereupon the truant officer shaU make complaint that 
the child is a juvenile disorderly person within the meaning of section 
seventy-seven hundred and sixty-eight. If such complaint be made 
before a mayor, justice of the peace, or police judge, it must be cer- 
tified by such magistrate to the judge of the juvenile court who shall 
hear the complaint and if he determines that the child is a juvenile 
disorderly person within the meaning of such section, and if under ten 
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years of age, and eligible for admission thereto he shall commit the 
child to a children's home, or if not eligible, then to a house of refuge, 
if there be one in the county, or otherwise conamitted as provided 
by law. 

Sec. 7779. Annually between the first day of July and the first day 
of August, truant officers must report to the judge of the juvenile court 
of their respective counties the names, ages and residences of all such 
children between the ages of eight and eighteen years, with the names 
and postoffice address of their parents, guardians or the person in charge 
of them ; also a statement whether the parents, guardians or persons in 
charge of each child are able to educate and are educating the child, or 
whether the interests of the child will be promoted by sending it to one 
of the state institutions mentioned. 

Sec. 7780. Upon information thus or otherwise obtained, the judge 
of the juvenile court may fix a time when he will hear the question 
whether any such child shall be required to be sent for instruction to 
one of the state institutions mentioned, and thereupon issue a warrant 
to the proper truant officer or some other suitable person, to bring the 
child before him, at his office at the time fixed for the hearing. He also 
shall issue an order on the parents, guardian or person in charge of the 
child to appear before him at such hearing, a copy of which order, in 
writing, must be served personally on the proper person by the truant 
officer or other person ordered to bring the child before the judge. If, 
on the hearing, the judge of the juvenile court is satisfied that the child 
is not being properly educated at home, and will be benefited by attend- 
ance at one of the state institutions mentioned, and is a suitable person 
to receive instructions therein, he may send or commit such child as 
provided by law. 

Sec. 7782. In every case of complaint against a child involving 
commitment to a children's home or juvenile reformatory, the board of 
county visitors may be notified and if so notified, it must attend and 
protect the interest of the child on the hearing, as provided by law in 
regard to the commitment to an industrial or reform school. The order 
of commitment of the child to a state reformatory may show that the 
county visitors were so notified and attended the hearing. 

Employing Minors and Females between Eighteen and Tv^bnty- 

ONE IN Factory, etc. 

Sec. 12993. No male child under fifteen years or female child under 
sixteen years of age shall be employed, permitted or suffered to work 
in, about or in connection with any (1) mill, (2) factory, (3) workshop, 
(4) mercantile or mechanical establishments, (5) tenement-house, manu- 
factory or workshop, (6) store, (7) office, (8) office building, (9) 
restaurant, (10) boarding-house, (11) bakery, (12) barber shop, (13) 
hotel, (14) apartment house, (15) bootblack stand or establishment, 
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(16) pUblie stable, (17) garage, (18) laundry, (19) place of amusementy 
(20) chib, (21) or as a driver, (22) or in any brick or lumber yard, 
(23) or in the construction or repair of buildings, (24) or in the dis- 
tribution, transmission or sale of merchandise, (25) nor any boy 
under fifteen or female under twenty-one years in the transmission of 



It shall be unlawful for any person, firm or corporation to employ, 
permit or suffer to work any child under fifteen years of age in any 
business whatever during any of the hours when the public schools of 
the district in which the child resides are in session. 

Sec. 12994. No boy under sixteen years of age and no girl under 
eighteen years of age shall be employed or permitted to work on or 
in connection with the establishments mentioned in section 12993 of the 
General Code, or in the distribution or transmission of merchandise or 
messages unless such employer first procures from the proper authority 
the age and schooling certificate provided by law. 

Sec. 12995. The certificate mentioned in the section 12994 shall be 
filed in the office of such establishment and shall be produced for inspec- 
tion upon request therefor by the chief or district inspector of work- 
shops and factories or a truant officer and shall be returned forthwith 
to the superintendent of schools or other persons legally issuing it, by 
the person in charge or manager of such establishment upon the termina- 
tion of the employment of such minor. Upon failure on the part of 
the employer so to return said certificate within two days, the child 
terminating his employment shall be entitled to recover from such 
employer in a civil action as damages an amount equal to the wages 
which he would have earned had he continued in said employment for 
the period between such termination thereof and the time when such 
certificate is so returned. If such child at any time fails to appear for 
work without explanation, the employment shall be deemed within the 
purposes of this section to have terminated upon the expiration of two 
days after his so faihng to appear. 

Sec. 12996. No boy under the age of sixteen and no girl under the 
age of eighteen years shall be employed, permitted or suffered to work 
in, about or in connection with any establishment or occupation named 
in section 12993 (1) for more than six days in any one week, (2) nor 
more than forty-eight hours in any week, (3) nor more than eight hours 
in any one day, (4) or before the hour of seven o'clock in the morning 
or after the hour of six o'clock in the evening. The presence of such 
child in any establishment during working hours shall be prima facie 
evidence of its employment therein. No boy under the age of eighteen 
years or girl under the age of twenty-one years shall be employed, per- 
mitted or suffered to work in, about or in connection with any establish- 
ment or occupation named in section 12993 (1) for more than six days 
in any one week, (2) nor more than fifty-four hours in any week (3) 
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nor more than ten hoars in any one day, (4) or before the hour of six 
o'clock in the morning or after the hour of ten o'clock in the evening. 
In estimating such periods, the time spent at different employments or 
under different employers shall be considered as a whole and not 
separately. 

Sec. 12996-1. No person having charge or management of a tele- 
phone, telegraph or messenger office or company shall employ a boy 
under the age of eighteen years to work as a messenger in connection 
with such office or company before the hour of six o'clock in the morning 
or after the hour of nine o'clock in the evening of any day. 

Sec. 12997. A boy or girl employed as provided in section 12996-1, 
shall be entitled to not less than thirty consecutive minutes for meal 
time within five hours from the time of beginning work which shall not 
be included as a part of the work hours of the day or weelc 

Sec. 12998. No child under sixteen years of age shall be employed, 
permitted or suffered to work in, about or in connection with any estab- 
lishment or occupation named in section 12993 unless the person, firm or 
corporation employing such child keeps two complete lists of the names 
together with the ages of all boys under sixteen years of age and all 
girls under eighteen years of age employed in 6r for such establishment 
or in such occupation, one on file and one conspicuously posted near 
the principal entrance of the place or establishment in which such 
children are employed. 

Every employer shall post and keep posted in a conspicuous place in 
every room where any boy under the age of eighteen, or any girl under 
the age of twenty-one is employed, permitted or suffered to work a 
printed notice stating the maximum number of hours such person may 
be required or permitted to work on each day of the week, the hours of 
commencing and stopping work, and the hours allowed for dinner or 
for other meals. The printed form of such notices shall be furnished by 
the chief inspector of workshops and factories and the employment of 
any minor for a longer time in any day than so stated, or at any time 
other than as stated in said printed notice shall be deemed a violation 
of the provisions of this act. 

Sec. 12999. The notice provided in section 12998 shall be formulated 
by the chief inspector of workshops and factories, approved by the 
attorney-general and furnished by such inspector upon application 
therefor. 

Sec. 13001. No child under the age of sixteen years shall be 
employed, permitted or suffered to work at any of the following occupa- 
tions or any of the following positions: (1) adjusting any belt to any 
machinery; (2) sewing or lacing machine belts in any workshop or 
factory; (3) oiling, wiping or cleaning machinery or assisting therein; 
(4) operating or assisting in operating any of the following machines: 
(a) circular or band saws; (b) wood shapers; (c) wood jointers; (d) 
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planers; (e) sandpaper or wood-polishing machinery; (f) woodturning 
or boring maehinery; (g) picker machines or machines nsed in picking 
wool, cotton, hair or any other material; (h) carding machines; (i) 
paper-lace machines; (j) leather-burnishing machines; (k) job or 
fylinder printing presses operated by power other than foot power; 

(I) boring or drill presses; (m) stamping machines used in sheetmetal 
and tinware, or in paper and leather manufacturing, or in washer and 
nut factories; (n) metal or paper cutting machines; (o) comer staying 
machines in paper box factories; (p) corrugating rolls, such as are 
used in corrugated paper, roofing or washboard factories; (q) steam 
boilers; (r) dough brakes or cracker machinery of any description; 
(s) wire or iron straightening or drawing machinery; (t) rolling mill 
machinery; (u) power punches or shears; (v) washing, grinding or 
mixing machinery; (w) calendar rolls in paper and rubber manufac- 
turing; (z) laundering machines; (y) burring machinery; (5) or in 
proximity to any hazardous or unguarded belts, machinery or gearing; 
(6) or upon any railroad, whether steam, electric or hydraulic; (7) or 
upon any vessel or boat engaged in navigation or commerce within the 
jurisdiction of this state. 

Sec. 13002. No child under the age of sixteen years shall be 
employed, permitted or suffered to work in any capacity (1) in, about 
or in connection with any processes in which dangerous or poisonous 
acids are used; (2) nor in the manufacture or packing of paints, colors, 
white or red lead; (3) nor in soldering; (4) nor in occupations causing 
dust in injurious quantities; (5) nor in the manufacture or use of 
dangerous or poisonous dyes; (6) nor in the manufacture or prepara- 
ti<m of compositions with dangerous or poisonous gases; (7) nor in 
the manufacture or use of compositions of lye in which the quantity 
thereof is injurious to health; (8) nor on scaffolding; (9) nor in heavy 
work in the building trades; (10) nor in any tunnel or excavation; 

(II) nor in, about or in connection with any mine, coal breaker, coke 
oven, or quarry; (12) nor in assorting, manufacturing or packing 
tobacco; (13) nor in operating any automobile, motor car or truck; 
(14) nor in a bowling alley; (15) nor in a pool or billiard room; (16) 
nor in any other occupation dangerous to the life and limb, or injurious 
to the health or morals of such child. 

Sec. 13003. The state board of health may, from time to time, after 
a hearing duly had, determine whether or not any particular trade, 
process of manufacture or occupation in which the employment of 
children under the age of sixteen years is not already forbidden by law, 
or any particular method of carrying on such trade, process of manu- 
facture or occupation, is sufficiently dangerous to the lives or limbs or 
injurious to the health or morals of children under sixteen years of age 
to justify their exclusion therefrom. No child under sixteen years of 
age shall be employed, permitted or suffered to work in any occupation 
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thus determined to be dangerous or injurious to such children. There 
shall be a right of appeal to the common pleas court from any sueh 
determination. 

Skc. 13005. No female under the age of twenty-one years shall be 
engaged or permitted to work at an employment which compels her to 
remain standing constantly while on duty. 

Sec. 13006. No female visitor, truant officer, factory inspector or 
other officer thereunto authorized by this chapter shall be prevented, as 
provided by law, from entering, at any time, a shop, factory or mer- 
cantile establishment for the purpose of making a lawful inspection 
thereof. 

Sec. 13007-1. An inspector of factories, truant officer, or other officer 
charged with the enforcement of this act may make demand on any 
employer in or about whose place or establishment a child apparently 
under the age of sixteen years is employed or permitted or suffered to 
work, and whose employment certificate is not filed as required by this 
act, that such employer shall furnish him, within ten days, satisfactory 
evidence that such child is in fact over sixteen years of age. The 
inspector of factories, truant officer or other officer charged with the 
enforcement of this act, shall require from such employer the same 
evidence of age of such child as is required upon the issuance of an 
employment certificate, and the employer furnishing such evidence shall 
not be required to furnish any further evidence of the age of the child, 
provided that nothing herein contained shall be construed as permitting 
any of the acts prohibited by other sections of this chapter or as in 
any way exempting such employer from prosecution under other sections 
of this chapter. 

Sec. 13007-2. In case any employer shall fail to produce and deliver 
to a factory inspector, truant officer, or other officer charged with the 
enforcement of this act, within ten days after demand made pursuant 
to section 13007-1 of this act, the evidence of age therein required, 
proof of the making of such demand and of such failure to produce and 
file such evidence shall be prima facie evidence of the illegal employment 
of such child in any prosecution brought therefor. 

Sec. 13007-3. No child under the age of eighteen years shall be 
employed, permitted or suffered to work (1) in, about or in connection 
with blast furnaces, docks, or wharves; (2) in the outside erection and 
repair of electric wires; (3) in the running or management of elevators, 
lifts or hoisting machines or dynamos; (4) in oiling or cleaning machin- 
ery in motion; (6) in the operation of emery wheels or any abrasive, 
polishing or buffing wheel where articles of the baser metals or iridium 
are manufactured; (6) at switch tending; (7) gate tending; (8) track 
repairing; (9) or as brakemen, firemen, engineers, motormen or con- 
ductors upon railroads; (10) or as railroad telegraph operators; (11) as 
pilots, firemen or engineers upon boats and veasek; (12) or in or about 
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establishments wherein nitroglycerine, dynamite, dnalin, guneotton, gun- 
powder, or other high or dangerous explosives are manufactured, com- 
poanded or stored; (13) or in the manufacture of white or yellow 
phosphorus or phosphorus matches; (14) or in any distillery, brewery, 
or any other establishment where malt or alcoholic liquors are manu- 
faetured, packed, wrapped or bottled; (15) or in any hotel, theater, 
concert hall, place of amusement, or any other establishment where 
intoxicating liquors are sold; (16) nor any boy under sixteen or girl 
under eighteen in any theater or other place of amusement, except on 
the stage thereof when not otherwise prohibited by law. 

Sec. 13007-4. The state board of health may, from time to time, 
after hearing duly had, determine whether or not any particular trade, 
process of manufacture or occupation, in which the employment of 
children under eighteen years of age is not already forbidden by law, 
or any particular method of carrying on such trade, process of manu- 
facture or occupation, is sufficiently dangerous to the lives or limbs or 
injurious to the health or morals of children under eighteen years of 
age to justify their exclusion therefrom. 

No child under eighteen years of age shall be employed, permitted or 
suffered to work in any occupation thus determined to be dangerous 
or injurious to such children. There shall be a right of appeal to the 
common pleas court from any such determination. 

Sec. 13007-^5. No person under twenty-one years of age shall be 
employed, permitted or suffered to work in, about or in connection 
with any saloon or bar-room where intoxicating liquors are sold or to 
handle intoxicating liquors in any way. 

Sec. 13007-6. No female under twenty-one years of age shall be 
employed, permitted or suffered to work in about or in connection with 
any (1) mine, (2) quarry, (3) or coal breaker, except in the office 
thereof, (4) or in oiling or cleaning machinery while in motion. 

Sec. 13007-7. It shall be the duty of factory inspectors, truant 
officers and other officers charged with the enforcement of laws relating 
to the employment of minors, to make complaints against any person 
violating any of the provisions of this act and to prosecute the same. 

This shall not be construed as a limitation upon the right of other 
persons to make and prosecute such complaints. 

Sec. 13007-8. Any person who with the intent to assist a minor to 
procure employment, knowingly makes a false statement regarding the 
age of such minor either to an employer of labor or to an officer author- 
ized to issue age and schooling certificates as provided by law, shall be 
fined not less than twenty-five nor more than fifty dollars. 

Sec. 13007-9. Any person, firm or corporation, agent or manager 
of any firm or corporation, who, whether for himself or for such firm 
or corporation, or by himself, or through agents, servants or foreman, 
employs any child or girl under the age of twenty-one and whoever 
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having under his control as parent, guardian, custodian or otherwise, 
any child, permits or suffers such child or girl to be employed or to 
work in violation of any of the provisions of this chapter, shall, for a 
first offense be punished by a fine of not less than five nor more than 
fifty doUars; for a second offense by a fine of not less than fifty dollars 
nor more than two hundred dollars or by imprisonment for not more 
than thirty days or by both such fine and imprisonment; for a third 
offense by a fine of not less than two hundred dollars, or by imprisonment 
for not more than sixty days, or by both such fine and imprisonment. 

Sec. 13007-10. Whoever continues to employ any child or girl under 
21 in violation of any of the provisions of this chapter, after being 
notified thereof in writing by a factory inspector, truant officer or other 
officer charged with the enforcement of this act, shall, for every day 
thereafter that such employment continues, be fined not less than five 
nor more than twenty dollars. 

Sec. 13007-11. Every employer who fails to procure and keep on 
file employment certificates for all children employed under the age 
of sixteen years, or to return the same as provided by section 12995 
of the General Code, or who fails to keep and post lists or the notice, 
as provided in section 12998 of the General Code, shall be fined not 
less than twenty-five dollars nor more than one hundred dollars. 

Sec. 13007-12. Any person, firm or corporation who (1) hinders 
or delays any factory inspector, truant officer, or any other offieer 
charged with the enforcement of any of the provisions of this act in the 
performance of his or her duties, (2) or refuses to admit or locks out 
any such officer from any place which said inspectors or officers are 
authorized to inspect shall be puniBhed by a fine of not less than twenty- 
five nor more than two hundred dollars, or by imprisonment for not less 
than ten days nor more than thirty days, or by both such fine and 
imprisonment. 

Sec. 13007-13. Any person authorized to sign any certificate, affidavit 
or paper called for by this act, who knowingly certifies to any materially 
false statement therein, shall be fined not less than twenty-five dollars 
nor more than one hundred dollars. 

Sec. 13007-14. Any child working in or in connection with any of 
the establishments or places or in any of the occupations mentioned in 
this chapter, who refuses to give to the inspector of workshops and 
factories or other authorized inspector or truant officer his or her name, 
sige and place of residence, shall be forthwith conducted by the inspector, 
truant officer or other officer before the juvenile court or other court 
having jurisdiction in the premises for examination and to be dealt 
with according to law. 

Sec. 13018. When a person is convicted, sentenced and fined, under 
any provision of this subdivision of this chapter, in a workhouse, the 
county from wliich he is so convicted, sentenced and confined upon the 
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warrant of the county auditor of such county, and out of the general 
revenue fund thereof, shall pay monthly fifty cents for each day he is 
so confined, to the trustee appointed by the court under any of such 
provisions, to be expended by such trustee for the maintenance of the 
child or children under sixteen years of age, of such person as provided 
in such provisions. 

LAWS OF OREGON. 

Female Emflotees. 

Section 1. No female shall be employed in any manufacturing, 
mechanical or mercantile establishment, laundry, hotel or restaurant, or 
telegraph or telephone establishment or office, or by any express or 
trauBportation company in this State more than ten hours during any 
one day or more than sixty hours in one week. The hours of work may 
be so arranged as to permit the employment of females at any time so 
that they shall not work more than ten hours during the twenty-four 
hours of one day, or sixty hours during any one week. 

Section 2. Every employer in any manufacturing, mechanical or 
mercantile establishment, laundry, hotel or restaurant, or other establish- 
ment employing any female, shall provide suitable seats for all female 
employees, and shall permit them to use such seats when they are not 
engaged in the active duties of their employment. 

Section 3. Any employer who shall require any female to work 
in any of the places mentioned in Section 1 more than the number of 
hours provided for in this act during any day of twenty-four hours, 
or who shall fail, neglect, or refuse to so arrange the work of females 
in his employ so that they shall not work more than the number of 
hours provided for in this act during any day of twenty-four hours, or 
who shall fail, neglect or refuse to provide suitable seats, as provided 
in Section 2 of this act, or who shall permit or suffer any overseer, 
superintendent, or other agent of any such employer to violate any of 
the provisions of this act, shall be guilty of a misdemeanor, and upon 
conviction thereof shall be fined for each offense not less than $25 nor 
more than $100. 

LABOR LAWS OF PENNSYLVANIA. 

Female Employees. 

Hours of Labor. 

Section 3. (a) No female shall be employed or permitted to work 
in, or in connection with, any establishment for more than six days in 
any one week, or more than fifty-four hours in any one week, or more 
than ten hours in any one day. 

Provided that during weeks in which a legal holiday occurs and is 
observed by an establishment, any female may be employed by such 
establishment during three days of such week for a longer period of 
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time than is allowed by this act; bat no female shall be permitted to 
work more than two hours overtime during any one of such three days, 
nor more than the maximum hours per week specified in this act 

The employment of such persons at any other time than as stated 
herein shall be deemed a violation of the provisions of this section, unless 
it appears that such employment was to make up time lost in the same 
week in consequence of the alteration, repairs or accidents to machinery 
or plant upon which she was employed and dependent for employment; 
but no stopping of machinery for less than thirty consecutive minutes 
shall justify such overtime employment, nor shall such overtime employ- 
ment be legal unless a written report of the same is sent to the Com- 
missioner of Labor and Industry; but no female shall be permitted to 
work more than two hours overtime during any one day, nor for more 
than the maximum number of hours per week specified in this act: 
Provided, That aforesaid restrictions as to hours shall not apply to 
females engaged in the canning of fruit and vegetable products. 

(5) Whenever any female shall be employed or permitted to work 
in, or in connection with, more than one establishment in any one week 
or in any one day, the aggregate number of hours during which she 
shall be employed or permitted to work in, or in connection with, such 
establishment shall not exceed the number of hours prescribed in this 
section for such females in any one week or any one day. 

(c) The provisions of this section shall not apply to the work of 
nurses in hospitals. 

Night-Work; Prohibiium, Females under Twenty-One, 

SscnoK 5. No female under twenty-one years of age shall be 
employed or permitted to work in, or in connection with, any establish- 
ment before the hour of six o'clock in the morning or after the hour 
of nine o'clock in the evening of any day. Provided, That this section 
shall not apply to females over the age of eighteen years employed as 
telephone operators. 

Mid-Day Meal Period, 

Section 6. Not less than forty-five minutes shall be allowed to every 
female employed or permitted to work in, or in connection with, any 
establishment, for the mid-day meal, which period shall not be con- 
sidered a part of the hours of labor: Provided, That whenever any 
female shall be employed or i)ermitted to work in, or in connection 
with, any establishment for less than eight hours in any <me day, the 
time allowed for the mid-day meal may be reduced to not less than 
thirty minutes. 

Employees shall not be required to remain in the work-rooms during 
the time allowed for meak. 
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Seats. 

Section 8. Every person employing or permitting females to work 
in any establishment shall provide suitable seats for their use in the 
rooms where they shall work^ and shall maintain and keep them there, 
and shall permit the reasonable use thereof by such females. At least 
one seat shall be provided for every three females employed or per- 
mitted to work, and all seats shall during work-hours be conveniently 
accessible to the workers for whose use they shall be provided. 

Wash and Dressing Rooms, Water-Closeis, 

Section 9. Every person employing or permitting females to work 
in any establishment shall provide suitable wash and dressing-rooms and 
water-closets, or privies, for their use, so located as to be accessible to 
such females. In any establishment in which males and females shall be 
employed or permitted to work, separate wash and dressing-rooms and 
water-dosets, or privies, shall be provided for each sex; and such wash- 
and dressing-rooms and water closets, or privies, for each sex, shall be 
entirely separate from those provided for the other sex. The water- 
elosets or privies provided for females shall be in the ratio of one for 
every twenty-five females employed or permitted to work. All water- 
closets or privies shall be properly lighted, and shall be separated from 
the rooms in which employes shall be permitted to work by partitions 
extending from floor to ceiling, and the compartments containing such 
water-closets or privies shall have sufficient direct outside ventilation, 
by window or other means. The entrances to the water-closets or 
privies shall be screened from the rooms in which employees work, and 
from the entrances to the water-closets or privies provided for the other 
sex, by screens or partitions at least six feet high. All water-closets 
or privies shall at all times be kept clean, sanitary, and free from all 
obscene writing or marking. 

LABOR LAWS OF RHODE ISLAND. 
Employment op Women and Children. 
Section 1. Sections 22 and 23 of Chapter 249 of the General Laws, 
entitled " Of masters, apprentices and laborers," as amended by Chapter 
384 of the Public Laws, passed at the January session, A.D. 1909, are 
hereby amended so as to read as follows: "Sec. 22. No minor under 
sixteen years of age, and no woman, shall be employed or permitted or 
suffered to work in any factory, manufacturing, mechanical, business or 
mercantile establishment within this state, more than fifty-four hours 
in any one week, and in no case shall the hours of labor exceed ten 
hours in any one day. Every employer shall post in a conspicuous 
place, in every room where such persons are employed, a printed or 
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typewritten notice stating the number of hours work required of them 
on each day of the week; and the employment of any such person for 
a longer time in any day than so stated shall be deemed a violation of 
this section: Provided, that the provisions of this section shall not be 
construed to enlarge or impair any restriction placed upon the employ- 
ment of any minor mentioned in chapter 72." ^' Sec. 23. Every person 
who willfully employs or has in his employ or under his charge any 
person in violation of the last preceding section and every parent or 
guardian who permits any such minor to be so employed shall be fined 
not exceeding twenty dollars for each offence. The age and employ- 
ment certificate required by Section 1 of Chapter 78 of the General Lavrs 
shall be prima facie evidence of his age upon the trial of any person 
other than the parent or guardian for the violation of the last preceding 
section.*' 

Sec. 2. All acts and parts of acts inconsistent herewith are hereby 
repealed, and this act shall take effect on the first day of July, A.D. 1913. 

Child Labor Law. 

Section 1. Section 1 of Chapter 78 of the General Laws, entitled 
^^ Of factory inspection," as amended by Chapter 533 of the PabUc 
Laws, passed at the January session, A.D. 1910, and Chapter. 653 of the 
Public Laws, passed at the January session, A.D. 1911, is hereby fur- 
ther amended so as to read as follows: '^Section 1. No child under 
fourteen years of age shall be employed or permitted or suffered to work 
in any factory, manufacturing or business establishment within this 
state, and no child under sixteen years of age shall be employed or 
permitted or suffered to work in any factory or manufacturing or busi- 
ness establishment within this state between the hours of eight o'clock 
in the afternoon of any day and six o'clock in the forenoon of the 
following day. No child under sixteen years of age shall be employed 
or permitted or suffered to work in any factory or manufacturing or 
business establishment unless said child shall present to the person or 
corporation employing him or her an age and employment certificate, 
given by or under the direction of the school committee of the city or 
town in which said child resides: such certificate shall state (a) the 
name of said child, (5) the date and place of birth of said child, (c) 
the height, color of eyes and hair, and complexion of said child, (d) the 
name and place of residence of the person having control of said child, 
and such certificate shall certifiy (1) that said child has completed 
fourteen years of age, (2) that said child is able to read at sight and 
write legibly simple sentences in the English language, and (3) that 
said child has been examined physically by a licensed physician, and 
that said physician has certified that said child is in suflaciently sound 
health and physically able to be employed in any of the occupations 
or processes in which a child between fourteen and sixteen years of age 
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may be legally employed, l^he statements contained in such certificate 
in r^ard to the name, date and place of birth of said child, shall be 
sabstantiaied by a duly attested copy of the birth certificate, baptismal 
certificate, or passport of such child. After the official authorized to 
issue the age and employment certificate above named has determined 
that the child applying for such certificate is fourteen years of age and 
can read and write as above required said official shall send such child 
to a physician for a physical examination and no age and employment 
eertifieate shall be issued to any child until the said physician shall 
certify in writing that said child, is in sufficiently sound health and 
ph3^cally able to be employed in any of the occupations or processes 
in which a child between fourteen and sixteen years of age may be 
legally employed. For making the physical examination and certifying 
as to the health, the aforesaid physician shall receive from the state the 
sum of $1.00. He shall render to the secretary of the state board of 
education his account, properly certified by the official authorized to 
issue the age and employment certificate required by this section. All 
such age and employment certificates issued shall be uniform throughout 
the state, and in the following form, or such substantially similar form 
as may be approved by the secretary of the state board of education. 

"In case it api>ears to the satisfaction of the school committee, or 
person authorized to give such certificate, that neither the birth certifi- 
cate, baptismal certificate ^ nor passport of such child can be produced, 
the age and employment certificate may be granted on other evidence 
satisfactory to the secretary of the state board of education. 

'' All certificates required by this chapter relating to the qualification 
of children employed in any factory, or manufacturing or business 
establishment coming under the provisions of this chapter shall be kept 
by the employer at the place where such child is employed, and shall be 
shown to the factory inspectors provided for by this chapter, or either 
or any of them, on demand by said inspector or inspectors; and the 
proprietor or manager of any such factory or manufacturing or business 
establishment who shall fail to produce or shall refuse to show to any 
factory inspector any such certificate when demand is made therefor 
shall be deemed guilty of a misdemeanor, and on conviction thereof 
shall be punished by a fine or not less than ten nor more than fifty 
dollars. 

"Whenever any factory inspector shall have reason to doubt the 
accuracy of any statement made in any such certificate concerning the 
age or other qualifications of any child employed thereunder, such 
inspector shall demand such certificate of the employer of such child, 
and upon receiving the same shall give such employer a receipt therefor. 
If after investigation such inspector shall find that such certificate should 
not have been issued to said child under the provisions of this law, then 
he shall deliver such certificate to the person who issued it, and shall 
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order it to be cancelled, and shall forthwith notify the said employer 
that such child must not be longer employed. Every employer or pro- 
prietor or manager of any factory or manufacturing or business estab- 
lishment who shall continue to employ such child after receiving such 
notice from any factory inspector shall be deemed guilty of a mis- 
demeanor, and on conviction thereof shall be subject to the penalty 
imposed by Section 12 of this chapter. 

" Whenever any factory inspector shall have reason to doubt that any 
child employed in any factory or manufacturing or business establish- 
ment, and not provided with an age and employm^it certificate, has 
reached the age of sixteen years, such factory inspector shall make 
demand on such child's employer that such employer shall either furnish 
him within ten days a certificate of age issued by the same authority 
and based on the same evidence required for the issuance of age and 
employment certificates, or shall cease to employ such child or permit 
or suffer such child to work in such factory or manufacturing or business 
establishment. In case such employer shall fail to deliver such certificate 
to the factory inspector, within ten days after such demand, and shall 
thereafter continue to employ such child, or permit or suffer such child 
to work in such factory or manufacturing or business establishment, 
such employer shall be deemed guilty of a misdemeanor, and on con- 
viction thereof shall be subject to the penalty imposed by Section 12 of 
this chapter, and proof of the making of such demand and of failure to 
deliver such certificate shall be prima facie evidence, in any prosecution 
brought for a violation of this provision, that such child is under 16 
years of age and is unlawfully employed. 

'' When any child employed under the provisions of this section leaves 
his or her employment, the person or corporation by whom such child 
has been employed shall, on demand by said child, deliver to him or her 
the certificate on the authority of which such child has been employed, 
unless sudi certificate has been cancelled as hereinbefore provided ; or if 
such certificate is not demanded by such child, shall, within two weeks 
after said child has left the employment of said person or corporation, 
send said certificate to the school committee which issued it, or to such 
person as the school committee may designate. The school committee of 
each town, or such person as the school committee may designate to 
issue the certificate provided for in this section, shall keep on file a copy 
of each certificate granted, together with the evidence on which such 
certificate was granted." 

Sec. 2. For the purpose of carrying out the provisions of this act 
there shall be an annual appropriation, and the sum of three thousand 
dollars, or so much thereof as may be necessary, is hereby appropriated 
out of any money in the treasury not otherwise appropriated, and the 
state auditor is hereby directed to draw his orders upon the general 
treasurer for the payment of said sum or such portion or portions 
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thereof as may from time to time be required, upon receipt by him of 
proper vouchers approved by the secretary of the state board of 
cdneation. 

Factory Inspection Law. 

Sfic. 9. If the factory inspectors, or either one of them, find that the 
heating, lighting, ventilation, or sanitary arrangement of any shop or 
factory is such as to be injurious to the health of the persons employed 
therein y or that the means of egress in case of fire or other disaster is 
not sufficient or in accordance with all the requirements of law, or that 
the belting, shafting, gearing, elevators, drums, and machinery in shops 
and factories are located so as to be dangerous to employees, and not 
efficiently guarded, or that the vats, pans, or structures filled with 
molten metal or hot liquid are not surrounded with proper safeguards 
for preventing accident or injury to those employed at or near them, 
either or both shall notify the proprietor of such factory or workshop 
to make the alterations or additions necessary within ninety days; and 
if such alterations or additions are not made within ninety days from 
the day of such notice, or within such time as such alterations can be 
made with proper diligence upon the part of said proprietors, said pro- 
prietors or agents shall be deemed guilty of violating the provisions of 
this chapter, subject, however, to the right of appeal as hereinafter 
provided. 

LABOR LAWS OF TEXAS. 

Ekplotment of Children — Aob Limit. 

Section 1. Any person, or any agent, or any employee of any per- 
son, firm or corporation who shall hereafter employ any child under the 
age of fifteen years to labor in or about any manufacturing or other 
establishment using dangerous machinery, or aboul the machinery in any 
mill or factory, or any distillery, brewery, or to labor in any capacity 
in the manufacture of goods for immoral purposes, or where their health 
may be impaired or morals debased, or shall send any such child to any 
disorderly house, bawdy house, or assignation house, or having the con- 
trol of such child, shall permit him or her to go to any such house, shall 
be deemed guilty of a misdemeanor, and upon conviction, shall be fined 
not less than fifty dollars nor more than two hundred dollars, and each 
day the provisions of this Act are violated shall constitute a separate 
offense. 

Fifty-four Hour Law for Woman Workers. 

Section L No female shall be employed in any manufacturing or 
mercantile institution engaged in the manufacture of clothing, shirts, 
overalls, jumpers or ladies' garments, or any mercantile establishment or 
workshop or printing office, dressmaking or millinery establishment, 
hotel, restaurant or theater, or telegraph or telephone office or establish- 
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ment, for more than fifty-four (54) hours during any one week, the hours 
of such employment to he so arranged as to permit the employment of 
such females at any time so that she shall not work more than a miud- 
mum of ten (10) hours during the twenty-four (24) hour period for one 
day; provided, howeveri that at the time of great disaster, calamity or 
epidemic, telephone establishments may work their operators, with their 
consent, a greater number of hours in any one day than above stated, 
said operators to be paid not less than double their regular compensation 
for such extra time; provided, this Act shall not apply to females who 
are registered pharmacists; provided, this Act does not apply to cities 
containing a population of five thousand or less, as shown by the last 
Federal Census. 

Sec. la. No female shall be employed in any laundry for more than 
fifty-four hours in any one week ; the hours of such emplo3maent to be so 
arranged as to permit the employment of such females at any time so 
that she shall not work more than a maximum of eleven hours during 
the twenty-four-hour period of one day; provided, that if such female 
is employed for more than ten hours in any one day she shall receive 
pay at the rate of one and one-half times her regular pay for such time 
as she is so employed for more than ten hours per day. 

Sec. 2. Every employer in any manufacturing, mechanical or mer- 
cantile establishment, or workshop, laimdry, printing oflSce, dress mak- 
ing or millinery establishment, hotel, restaurant or theater, or telegraph 
or telephone establishment and office or any other establishment employ- 
ing any female, shall provide suitable seats for all female employes and 
permit them to use such seats when not engaged in the active perform- 
ance of the duties of their employment. 

Sec. 2a. Provided, that this Act shall not apply to stenographers. 

LABOR LAWS OF VXRGINLA.. 

Employment op Children. 

1. Be it enacted by the general assembly of Virginia, That on and 
after March first, nineteen hundred and nine, no child under the age of 
thirteen years, and on and after March Ist, nineteen hundred and ten, 
no child under the age of fourteen years, shall be employed, permitted 
or suffered to work in any factory, workshop, mercantile establishment, 
or mine in this Commonwealth; provided, this act shall not exclude any 
child over the age of twelve, who is an orphan, or who for any other 
reason is dependent on its own labor for support^ nor any child or 
children whose parent or parents or invalids, and solely dependent upon 
the labor of such child or children for support ; in either of which cases 
a certificate shall be obtained from the circuit court of the county, or 
corporation court of the city, or the judge thereof in vacation, or from 
the mayor of the city or town, or a justice of the peace of the magis- 
terial district, as the case may be, in which such child or children reside, 
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setting forth the fact that a necessity exists, and authorizing the em- 
ployment of said child or children, and a copy of such permit shall be 
forwarded to the commissioner of labor within ten days from the grant- 
ing thereof, by the clerk of the court in which, or the officer by whom 
such permit was granted. 

Ehploymeitt op Women and Children in Factories, Workshops 

AND Mercantile Establishments. 

1. Be it enacted by the general assembly of Virginia, That an act en- 
titled an act to regulate the hours of labor in factories and manufactur- 
ing establishments where females and children under fourteen years of 
age are employed as operatives, be amended and re-enacted so as to 
read as follows : 

2. No female and no child under fourteen years of age shall work as 
an operative in any factory, workshop, mercantile or in any manufactur- 
ing establishment in this State more than ten hours in any one day of 
twenty-four hours. All contracts made or to be made for the employ- 
ment of any female, or of any chUd under fourteen years of age, as an 
operative in any factory, workshop, mercantile, or in any manufacturing 
establishment to work more than ten hours in any one day of twenty- 
four hours, are and shall be void. 

Seats for Female Employees. 

1. Be it enacted by the general assembly of Virginia, That an act 
approved January twelfth, eighteen hundred and ninety-eight, entitled 
an act to require employers of females in stores, shops, offices, or manu- 
factories, as clerks, operatives or helpers in any business, trade or occu- 
pation, to provide seats for such female employees, and providing a 
penalty for failure or refusal to provide such seats, be amended and re- 
enacted so as to read as follows. 

That chairs, stools or other suitable seats shall be maintained in mer- 
cantile establishments for the use of female employees therein to the 
number of at least one seat for every three females employed, and the 
nse thereof by such employees shall be allowed at such times and to such 
extent as may be necessary for the preservation of their health. If the 
duties of the female employees, for the use of whom the seats are fur- 
nished, are to be principally performed in front of a counter, table, desk 
or fixture, such seats shall be placed in front thereof; if such duties are 
to be principally performed behind such counter, table, desk or fixture, 
such seats shall be placed behind the same. 

2. If any employer of female help in the State of Virginia shall 
neglect or refuse to provide seats, as provided in this act, or shall make 
any rules, orders or regulation in his shop, store or other place of busi- 
ness, requiring females to remain standing when not necessarily employed 
in service or labor therein, he shall be deemed guilty of a misdemeanor. 
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and upon conviction thereof in any court of competent jurisdiction shall 
be liable to a fine therefor in a sum not to exceed twenty-five dollars, 
with costs, in the discretion of the court. 



LABOR LAWS OF WEST VIRGINIA. 

Employment of Children. 

Section 1. No chUd under the age of fourteen years shall be em- 
ployed, permitted or suffered to work in, about or in connection with 
any factory, mill, workshop or manufacturing establishment. It shall 
be unlawful for any person, firm or corporation without written per- 
mission from the State Commissioner of Labor or the County Superin- 
tendent of Free Schools to employ any child under the age of fourteen 
in any business or service whatever during the hours when the public 
schools of the district in which the child resides are actually in session. 

Section 2. No child under the age of sixteen years shall be employed, 
permitted or suffered to work in, about or in connection with any of the 
establishments or occupations named in Section one of this Act, unless 
the person, firm or corporation employing such child procures and keeps 
on file, accessible to any truant officer, inspector of factories or author- 
ized agent of the humane society, an employment certificate as herein- 
after prescribed. On termination of employment of a child whose 
employment certificate is on file, such certificate shall be forthwith re- 
turned by the employers to the person who issued the same. The em- 
ployment certificate shall be issued only by superintendent of schools, 
or by the person authorized by him in writing; or where there is no 
superintendent of schools, then by a person authorized by the local school 
board; Provided, that no member of a school board or other person 
authorized, as aforesaid, shall have authority to issue such certificates to 
any child then in or about to enter such person's own employment or the 
employment of a firm or corporation of which he is a member, officer or 
employe. The person authorized to issue an employment certificate 
shall not issue such certificate until he has received, examined and ap- 
proved and filed the following papers duly executed : 

1. The school record of such child properly filled out and signed. 

2. A passport or duly attested transcript of the school census record, 
showing the date and place of birth of such child. 

3. The affidavit of the parent or guardian or custodian of such child, 
(which shall be required, however, only in case no one of the above men- 
tioned proofs of age is obtainable,) showing the date and place of birth 
of such child. Such affidavit must be taken before the officer issuing the 
employment certificate, who is hereby authorized and required to admin- 
ister such oath without demanding or receiving any fee therefor. 

No employment certificate shall be issued until the child in question 
has personally appeared before the officer issuing the certificate, nor 
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until such officer has satisfied himself that the child can read and writei 
l^bly, simple sentences in the English language. And that the child is 
fourteen years of age, or upwards, and has reached the normal develop- 
ment of a child of its age^ and is in sufficiently sound health and 
phjTsically able to perform the work which it intends to do, which shall 
be stated. In all cases of doubt, such development, health and physical 
fitness shall be determined by a medical officer of the board or depart- 
ment of health, or by a physician appointed by the school board. Every 
such employment certificate shall state the race, residence, sex and the 
date and place of birth of the child, and that the papers required by 
the preceding sections shall have been duly examined, approved and 
filed. Every such certificate shall be signed in the presence of the officer 
issuing the same, by the child in whose name it is issued, and it shall 
show the date of its issue. The school record required by the act shall 
be signed by the principal or chief executive officer of the school where 
such child has attended, and shall be furnished on demand to a child 
entitled thereto. It shall contain a statement certifying that the child is 
able to read and legibly write simple sentences in the English language, 
and has received instructions equivalent to that given in the first four 
grades of the common schools. Such school reoord shall also give the 
date of birth and residence of the child as shown on the records of the 
Bchool. The employment certificate provided for must be formulated 
by the State superintendent of free schools, and furnished in blank by 
the clerk of the local school board. 

BscnoN^ 3. Whoever, whether he be the employer, parent, guardian 
or custodian of any child, employs, permits or suffers such child to be 
employed or to work in violation of any of the provisions of this act, 
shall be deemed guilty of a misdemeanor, and upon conviction thereof, 
shall be fined not less than ten dollars nor more than fifty dollars for 
each and every offense. 

Section 4. It shall be the duty of the prosecuting attorney to enforce 
the provisions of this act, and to prosecute any person, firm or corpora^ 
tion charged with violation of the same before any magistrate or court 
of competent jurisdiction in this State; and it shall be the duty of the 
truant officers, inspectors of factories and authorized agents of the Hu- 
Biane Society to expose all violations of this act to the prosecuting 
attorney. All fines collected for violations of this act shall be paid into 
the building fund of the school district or independent district in which 
the offense is committed. 

LABOR LAWS OF WISCONSIN. 
Hours of Labor for Wouek. 
Definition. — (1) The terms "place of employment" shall mean and 
wdude any manufactory, mechanical or mercantile establishment, laun- 
^f restaurant, confectionery store, or telegraph or telephone office or 
exchange, or any express or transportation establishment. 
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Fower to fix Classification. — SscnOK 172S~2. No female shall be 
employed or be permitted to work in any place of employment or at any 
employment for saeh period or periods of time during any day, night 
or week, as shall be dangerous or prejudicial to the life, health, safety 
or welfare of such female. It shall be the duty of the industrial com- 
mission and it shall have power, jurisdiction and authority to investi- 
gate, ascertain, determine and fix such reasonable classification, and to 
issue general or special orders fixing a period or periods of time, or 
hours of beginning and ending work during any day, night or week, 
which shall be necessary to protect the life, health, safety or welfare 
of any female, or to carry out the purposes of section 1728-1 to 1728-4, 
inclusive, of the statutes. Such investigations, classification and orders, 
and any action, proceeding, or suit to set aside, vacate or amend any 
such order of said commission, or to enjoin the enforcement thereof, 
shall be made pursuant to the proceeding in sections 2394-41 to 2394r-70, 
inclusive, of the statutes, which are hereby made a part hereof, so far as 
not inconsistent with the provisions of sections 1728-1, 1728-2, 1728-3 
and 1728-4 of the statutes, and every order of the said commission shall 
have the same force and effect as the orders issued pursuant to said 
sections 2394-^ to 2394-70, inclusive, of the statutes, and the penalties 
therein shall apply to and be imposed for any violation of sections 
1728-1, 1728-2, 1728-3 and 1728-4 of the statutes. 

Until such time as the industrial conmiission shall so investigate, 
ascertain, determine and fix, and shall issue general or special orders 
thereon, the periods of time specified in the attached schedule (see be- 
low) shall be deemed to be dangerous or prejudicial to the life, health, 
safety or welfare of females. 

Schedule. 

At day work, more than ten hours in any one day, or more than 
fifty-five hours in any one week. 

At night work, more than eight hours in any one night, or more than 
forty-eight hours in any one week. 

Day work is done between six o'clock a.m., and eight o'clock p.m., of 
the same day ; provided that employment not more than one night in the 
week after eight o'clock p.m. shall not be considered night work. 

Night work is work done between eight o'clock p.m. and six o'clock 
A.M. of the following day. 

Less than one hour during each day or night for dinner or other meals. 

Explanation of Law. 

The foregoing statute repeals Chapter 548, Laws of 1911, but makes 
no change in the hours of labor of women as they were fixed by that 
law. 

Hours for Day Work. — No woman may be permitted by law to work 
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at day work more than ten hoars in any one day nor more than fifty- 
five hours in any one week. 

If a woman is employed ten hours a day for a part of the week, her 
hours must be reduced for the remainder of the week so that the total 
shaQ not exceed fifty-five hours for the entire week. 

^ Day work " is work done between six o'clock a.m. and 8 o'clock p.m. 
of the same day. A ^oman employed on a schedule for day work may 
be permitted to work on one day in the week, after 8 o'clock p.h. with- 
out changing her schedule. 

Hours for Night Work, — No woman may be permitted by lav to 
work at night work more than eight hours in any one day nor more than 
forty-eight hours in any one week. 

K any part of a woman's work is performed after 8 o'clock P.3C. on 
more than one night in the week, all of her work is night work under the 
law and she must not be employed more than eight hours a day nor 
more than forty-eight hours a week as above stated. 

Meal Period, — At least one hour for dinner or other meals must be 
allowed each female during each day or night that she is employed. 

Power of the Commission. — The Industrial commission is given power 
to investigate any place of employment within the scope of the law and 
to fix such hours of labor as shall be necessary to protect the lif e, health, 
safety or welfare of any woman employed therein. 

The tendency throughout the country is toward more rigid limitations 
on the hours of labor of women in industry in the interest of their health 
and welfare and the welfare of the coming generation. The commission 
will be reluctant to lower the standard of hours of employment of women 
as fixed by the legislature and any change will be made only after a 
thorough investigation has shown that such change will not be detri- 
mental to the health and welfare of the women affected. 

Blanks for posting Hours, — Blanks for posting the lists as provided 
in section 1728-3 will be furnished by the industrial commission on 
request. 

Evidence of Violations; Penalties, — The employment of females 
outside the posted hours of labor is made prima facie evidence of viola- 
tion of the law. 

For each female employed, every day and every week during which an 
employer fails to comply with the requirements of the law or with any 
order of the commission is made a separate and distinct offense. 

The penalty named in Section 2394-70 of the statutes is made the 
penalty for violations of the provisions of this law. The penalty there 
provided is a forfeiture of not less than ten nor more than one hundred 
dollars for each offense. 

lUustraHon: An employer who employs five women six days a week 
and permits each of them to work over time each day for two weeks, 
commits seventy separate offenses under the law and is liable to a suit 
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in circuit court for forfeitures amounting in the maximum to $7,000.00 
or in the minimum to $700.00. Failure to pay the forfeiture is punish- 
able by imprisonment. 

Who Liable to Penalties. — The above penalties apply to every per- 
son, firm, corporation, agent, manager, representative^ or other person 
having control or custody of any employment or place of employment 
named in subdivisions (1) and (2) of section 172&-1 of the law. 

The word woman means any female more than 16 years old. 

Child Labob Law. 

Permits, Ages 14 to 16. — Sectiok 1728a. 1. No child between the 
ages of fourteen and sixteen years shall be employed, required, suffered 
or permitted to work at any time in any factory or workshop, store, 
hotel, restaurant, bakery, mercantile establishment, laundry, telegraph, 
telephone or public messenger service, or the delivery of any merchan- 
dise or at any gainfid occupation, or employment, directly or indirectly 
unless there is first obtained from the commissioner of labor, state fac- 
tory inspector or any assistant factory inspector or from the judge of 
the county court or municipal court or from the judge of a juvenile 
court where such child resides, a written permit authorizing the employ- 
ment of such child within such time or times as the said commissioner 
of labor, state factory inspector, any assistant factory inspector, county 
judge, municipal judge, or judge of a juvenile court may fix; providing, 
that such times shall not conflict with those designated in subsection 1, 
of section 1728c, and that no officer herein mentioned shall have power 
to delegate the duty of granting permits to any subordinate officer or 
other person. 

Power of Commission. 2. No employer shall employ, require, permit 
or suffer any minor or any female to work in any place of employment, 
or at any employment dangerous or prejudicial to the life, health, safety 
or welfare of such minor, or such female, or where the employment of 
such minor may be dangerous or prejudicial to the life, health, safety or 
welfare of other employes or frequenters. It shall be the duty of the 
industrial commission, and it shall have power, jurisdiction and author- 
ity to investigate, ascertain, determine and fix such reasonable classifica- 
tions of employments and places of employment, minors and females, 
and to issue general or special orders prohibiting the employment of 
such minors or females in any employment or place of employment 
dangerous or prejudicial to the life, health, safety or welfare of such 
minor or such female, and to carry out the purposes of sections 1728a 
to 1728J, inclusive, of the statutes. Such investigations, classifications 
and orders, and any action, proceeding, or suit to set aside, vacate or 
amend any such order of said commission, or enjoin the enforcement 
thereof, shall be made pursuant to the proceeding sections 2394-41 to 
2304-70, inclusive, of the statutes, which are hereby made a part hereof, 
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so far as not inconsiatent with the provisions of seetions 1728a to 1728j, 
indnsive, of the statutes; and every order of the said commission shall 
have the same force and effect as the orders issued pursuant to said sec- 
tions 2394-41 to 2394-70, inclusive, of the statutes; and the penalties 
therein shall he applied to and be imposed for any violation of sections 
1728o to 1728J, inclusive, of the statutes. Until such time as the said 
commission shall so investigate, ascertain, determine and fix the classifi- 
eations provided in this section, the employments and places of employ- 
ment designated in the following schedule shall be deemed to be dan- 
gerous or prejudicial to the life, safety, health or welfare of minors 
under the ages specified, or of females, or dangerous or prejudicial to 
the life, health, safety or welfare or other employes or of frequenters, 
where such minor may be employed. The terms "place of employ- 
ment," "employment," "employer," "employe," "frequenter," "dep- 
uty," "order," "local order," "general order," "special order," "wel- 
fare," " safe," and " safety," as used in this section, shall be construed as 
defined in section 2394-41 of the statutes. 

Prohihited Employments, — Schedule of employments or places of 
employment dangerous or prejudicial to the life, health, safety or wel- 
fare of minors, or children under the ages specified, or to frequenters, or 
to females. 

(a) Minors under Twenty-one Years of Age: 

In cities of the first, second and third class, before six o'clock in the 
morning and after eight o'clock in the evening of any day, as messenger 
for a telegraph or messenger company in the distribution, transmission 
or delivery of messages or goods. 

(6) Minors under Eighteen Tears of Age: 

(1) Blast furnaces ; in or about. 

(2) Boats and vessels engaged in the transportation of passengers or 
merchandise; pilot; fireman; engineer. 

(3) Docks; in or about. 

(4) Dusts; operating or using any emery, tripoli, rouge, carborun- 
dum, stone carborundum, any abrasive or emery polishing or bufiing 
wheel, where articles of the baser materials, as of iridium, are manu- 
factured. 

(6) Electric wires; on the outside, erection and repair of electric 
wires. 

(6) Elevators; in, the running or management of any elevators, lifts 
or hoisting machines. 

(7) Explosives; in or about establishments where nitroglycerine, 
dynamite, dualin, guncotton, gunpowder, or other high or dangerous 
explosives are manufactured, compounded or stored. 

(8) Matches; in dipping, dyeing or packing. 



UMVBWTYOPIflCHnMI 



BOUND 

MJ6 « 1931 

*WIV. OF iwiUt 
LIBRARY 




3 9015 03062 4863 




I 



b 




DO NOT REMOVE 

OR 
lUTE aRD 



